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MAY SESSION, 1978 
May 7 Residence Halls open 9:00 a.m. Dining Hall opens 4:30 
p.m. 
May 8 Registration for May Session only. For detailed dates and 
times, see Schedule of Classes, Summer Session, 1978. 
May 9—Classes meet as scheduled. 
May 11 Last day to add a course. Last day on which applications 
for course changes may be made without a $5.00 fee. 
May 13—Last date for filing application for Summer Session. 
May 19—Deadline for filing with Educational Testing Service for 
the Graduate Record Examination to be given on June 10. 
May 19—Last day to drop a course. 
May 26—Final Examinations. Dining Hall closes 2:00 p.m. 
May 26—Residence Halls close 5:00 p.m. 
SUMMER SESSION, 1978 
First Four-Week Term 
june 10—Graduate Record Examination. 
june 11—Residence Halls open 9:00 a.m. Dining Hall opens4:30 
p.m. 
june 12—Registration. For detailed dates and times, see Sched- 
ule of Classes, Summer Session, 1978. 
June 13—Classes meet as scheduled. 
jUne 13—Application/diploma fee due for graduates meelingj 
Master's degree requirements in August. 
June 15—Last day to add a course for the First Four-Week Term. 
Last day on which applications for course changes for the 
Week Term may be made without a $5.00 fee. 
June 29—Last day to drop a Four-Week Term course. 
July A—Holiday. Classes do not meet. 
July 7—Final Examinations for First Four-Week Term courses. 
Eight-Week Term 
June 10—Graduate Record Examination. 
June 11—Residence Halls open 9:00 a.m. Dining Hall opens4 
p.m. 
James Madison University 
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June 12—Registration. For detailed dates and times, see 
Schedule of Classes. Summer Session, 1978. 
June 13—Classes meet as scheduled. 
June 13 Application/diploma fee due for graduates meeting 
Master's degree requirements in August. 
June 22—Last day to add a course for the Eight-Week Term. Last 
day on which applications for course changes for the Eight- 
Week Term may be made without a $5.00 fee. 
July 4—Holiday. Classes do not meet. 
July 11—Last day to drop an Eight-Week Term course. 
July 14—Deadline for Comprehensive Examination. Deadline for 
filing thesis with Graduate School for August graduation. 
July 21—Results of Comprehensive Examination to the Graduate 
Office. 
August 4—Final Examinations. Dining Hall closes 6:00 p.m. 
August 5—Residence Halls close 10:00 a.m. 
Second Four-Week Term 
July 10 Course changes and registration. For detailed dates and 
times, see Schedule of Classes, Summer Session, 1978. 
July 11—Classes meet as scheduled. 
July 13—Last day to add a Second Four-Week Term course. Last 
ay on which applications for course changes for the Four- 
Week Term may be made without a $5.00 fee. 
July t^-Dead'in6 for Comprehensive Examination. Deadline for 
1 mg thesis with Graduate School for August graduation. 
''off _':'esu^s Comprehensive Examinations to Graduate 
July 26—Last day to drop a Second Four-Week Term course. 
^emtsfo381 01318 ^ f'l'n9 Initia' admission aPPlication for Fall 
August 4—Final Examinations. Dining Hall closes 6:00 p.m. 
August 4—Graduation. Commencement exercises 7:00 p.m. 
August 5—Residence Halls close 10:00 a.m. 
JALL SEMESTER, 1978 
ugust 2 —Dining Hall opens 4:30 p.m. 
dentl2^^69lstration of full-time and part-time graduate stu- 
Faii o' detai|ecl dates and times, see Schedule of Classes, raii Semester, 1978. 
August 30—Classes meet as scheduled. 
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September 4—Labor Day. Classes meet. 
September 6—Last day on which application for course changes 
may be made without payment of $5.00 fee. Last day to add a 
new course to first semester program. 
September 9—Government Day. 
September 27—Application/diploma fee due for graduates meet- 
ing Master's degree requirements in December. 
Sentember 30—Parents' Day. 
OCTOBER October 14—Graduate Record Examination. 
S M T ^ 5 6 7 October 21—Homecoming. 1 2 3 t ^ ■ - - 
8 9 10 11 12 13 14 0ctober 26—Last day to drop a Semester Course or withdraw 
22 23 24 25 26 27 28 from the University without academic penalty. 
29 30 31 rwnhfir 60—Holidav. (Classes do not meet). 
NOVEMBER November 22-Thanksgiving vacation begins 5:00 p.m. Dining 
s m T w T F S Hall closes 2:00 p.m. 
1 9 10 11 November 26—Dining Hall opens 4:30 p.m. 5 6 7 8 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 ^ | . 
26 27 28 29 30 scheduled. 
November 27—Thanksgiving vacation ends, classes meet as 
DECEMBER December 2—Deadline for comprehensives. 
M T W T F S 
1 2 , ^ December 2—Deadline for filing thesis. 
3 4 5 6 7 8 9 D cember ^Last date for f iling initial admission application to 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 Spring Semester. 
24 25 26 27 28 29 30 DeCember 6—Last day of classes. 
December 8-Last day for students to complete 1978 
Semester and 1978 Summer Term "Incomplete grades 
faculty to turn in these grades to the Records Office. 
December 8—Results of Comprehensive Examinations to Gra* 
ate Office. 
December 11-15—Final Examinations. 
December 15—Dining Hall closes 2:00 p.m. 
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SPRING SEMESTER, 1979 
January 6—Graduate Record Examination. 
January 8—Registration of full-time and part-time Graduate Stu- 
dents. For detailed dates and times, see Schedule of Classes, 
Spring Semester, 1979. 
January 10—Classes meet as scheduled. 
January 17—Last day on which applications for course changes 
may be made without payment of $5.00 fee. Last day to add a 
new course to second semester program. 
1979 
JANUARY 
S M T W T F S 
1 2 3 4 5 6 
7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30 31 
February 12—Application/diploma fee due for graduates meeting 
Master's degree requirements in May. 
March 2—Mid-semester recess begins 5:00 p.m. Dining Hall 
closes 2:00 p.m. 
March 11—Dining Hall opens 4:30 p.m. 
March 12—Classes meet as scheduled. 
March i6—Last day to drop a semester course or withdraw from 
the University without academic penalty. 
March 16—Celebration of Founders Day (March 14). 
March 16-23—The Fine Arts Festival. 
FEBRUARY 
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11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 31 
April 5—Honors Day. 
April 13—Deadline for filing thesis with Graduate School for May 
graduation. 
April 13 Deadline for Comprehensive Examinations. 
April 20—Results of Comprehensive Examinations to Graduate 
Office. 
April 21—Graduate Record Examination. 
April 27—Last day of classes. 
Aprii 27—Last day for students to complete Fall 1978 "Incom- 
We" grades and for faculty to turn in these grades to Records 
Office. 
April 30-May 4—Final Examinations. 
aV5 Graduation. Commencement exercises 10.00 a.m. 
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The Visitors of James Madison University 
Francis Bell, Jr., Rector 
Harrisonburg 
Martha S. Grafton, Vice Rector 
Staunton 
Robert L. Dolbeare 
Richmond 
Nellie L. Long 
Edinburg 
Walter J. McGraw 
Richmond 
J. Leonard Mauck 
Marion 
E. Guy Ridgely 
Alexandria 
Inez G. Roop 
Richmond 
James B. Spurlock, Jr. 
Richmond 
David H. Stovall 
Virginia Beach 
Winston O. Weaver 
Harrisonburg 
EXECUTIVE COMMITTEE 
Walter J. McGraw, Chairman 
Robert L. Dolbeare 
Martha S. Grafton 
Nellie L. Long 
David H. Stovall, Rector, member ex officio 
Alice E. Liggett, Secretary 




Ronald E. Carrier, Ph.D. 
President 
G.Tyler Miller, B.S., LL.D. 
President Emeritus 
Alice E. Liggett, B.S. 
Confidential Secretary to the President 
ACADEMIC AFFAIRS 
Thomas C. Stanton, D.B.A. 
Vice-President for Academic Affairs 
Charles G. Caldwell, Ph.D. 
Dean, Graduate School 
John Sweigart, Ph.D. 
Dean, School of Arts and Sciences 
Julius B. Roberson, Ed.D. 
Dean, School of Education 
J.William Hanlon, Ph.D. 
Dean, School of Business 
FayJ. Reubush, Ed.D. 
Dean, Admissions and Records 
Francis E. Turner, M.Ed. 
Director, Admissions 
Robert U. MacDonald, M.S. 
Director, Financial Aid 
Pauline C. Long, M.A.Ed. 
Director of Records 
Mary F. Haban, Ph.D. 
Dean, Libraries and Learning Resources 
pizabeth M. Finlayson, Ed.D. 
Dean, Summer Session 
PUBLIC AFFAIRS 
fay Sonner, Ed.D. 
[ ^'President for Public Affairs 
Fred D. Hilton 
- '0 Vice-President for Public 
Rich Murray 
Director of Public Information 
Ben C. Hancock, Jr., M.Ed. 
Director of Alumni Services 
Thomas A. Nardi, M.Ed. 
Director of Career Planning & Placement 
STUDENT AFFAIRS 
William O. Hall, Ed.D. 
Vice-President for Student Affairs 
William C. Johnson, J.D. 
Associate Director of Student Affairs/ 
Judicial Coordinator 
Jon W. Mclntire, Ph.D. 
Director, Counseling Center 
Walter F. Green, III, M.D. 
Director, Health Services 
Michael M. Webb, M.S. 
Director of Residence Halls and 
Commuting Student Services 
James F. Logan, Jr., M.A.Ed. 
Director, Student Activities/Director, 
Warren Campus Center 
BUSINESS AFFAIRS 
Adolph H. Phillips 
Vice-President for Business Affairs 
William F. Merck, II 
Assistant Vice-President for Business 
Affairs 
Donald E. Gardner 
Comptroller 
Gene S. Wagner 
Director, Physical Plant 
Robert D. Griffin 
Director, Food Services 
Joseph W. Hancher 
Manager, Bookstore 
William W. Wilberger, Jr. 
Director, Safety and Security 
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Richard L. Kendrick 
Purchasing Supervisor 
ADMINISTRATIVE AFFAIRS 
John P. Mundy, Ph.D. 
Director, Administrative Affairs 
H. Guthrie Allen, Jr. 
Director, Personnel 
Ben Yarber 
Acting Director, Computer Services 
William Jackameit, Ed.D. 
Director, Institutional Research 




Charles C. Caldwell, A.B., M.A., Ph.D. 
Chairman 
Douglas T. Brown, B.A., M.A., Ph.D. 
Charles Dubenezic, B.A., M.A., Ed.D. 
MaryF. Haban, B.A., M.S.S., Ph.D. 
J.William Hanlon, B.A., M.S., Ph.D. 
Julius B. Roberson, B.S., M.A., Ed.D. 
Rose Mary Rummel, B.S., M.A., Ph.D. 
John W. Sweigart, A.B., Ph.D. 
K.Thomas Varghese, B.A., B.Comm., M.A., 
M.B.A., M.A., Ph.D. 
Darlene A. Hoschar 
Graduate Student Representative 
Michael Glen Katzen 
Graduate Student Representative 
Margaret Tyson 
Graduate Student Representative 
imothy White 
Graduate Student Representative 
Douglas Wessen 
Student Government Association 
Thomas C. Stanton, B.S., M.S., D.B.A. 
ex officio 
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Graduate Academic 
Review Board 
Charles Caldwell, A.B., M.A., Ph.D. 
Chairman 
Kenneth J. Beer, B.A., M.A. 
Dean Cocking, B.A., M.S., Ph.D. 
Joseph Enedy, B.S., M.S., Ph.D. 
Gary S. Henderson, B.A., M.A., Ph.D. 
David Herr, B.A., M.A., Ed.D. 
S James Kurtz, B.A., M.A., Ph.D. 
John E. McKee, B.S.E., M.S.E., Ed.D. 
T. Bruce McLean, B.S.Ed., M.A., Ph.D. 
Philip Maxwell, B.S., B.S.E.E., M.S., D.B.A. 
Jeanne Nostrandt, A.B., M.Ed., Ph.D. 
Jackson Eugene Ramsey, B.S.,M.B.A.,Ph.D. 
Charles M. Runyan, A.B., M.A., Ph.D. 
Charles Schindler, B.S., M.A., Ph.D. 
Gary Shaffer, B.S., M.S., Ed.D. 
Paul Steagall, B.S., M.Ed., Ph.D. 
David Steinberg, B.S., M.Ed., Ph.D. 
Gerald Taylor, B.A., M.S., Ph.D. 
Richard Travis, B.A., M.S., Ph.D. 




Schools of the University 
The Graduate School 
Dr. Charles G. Caldwell 
Dean 
School of Arts and Sciences 
Dr. John Sweigart 
Dean 




Dr. Benjamin A. DeGraff 
Chemistry 
Dr. Donald L. McConkey 
Communication Arts 
Dr. Mark D. Hawthorne 
English 
Dr. William P. Roberts 
Geology 
Dr. Raymond C. Dingledine, Jr. 
History 
Dr. William M. Sanders 
Mathematics 
Dr. Joseph J. Estock 
Music 
Dr. Robert E. Kribel 
Physics 
Dr. William R. Nelson 
Political Science & Geography 
Dr. Jack H. Williams 
Sociology, Anthropology, and Social 
Work 
School of Business 
Dr. J. William Hanlon 
Dean 
Dr. Joseph T. Kosnik 
Accounting & Finance 
Dr. Z. S. Dickerson, Jr. 
Business Education and Office 
Administration 
Dr. Douglas Needham 
Economics 
Dr. Dorothy Rowe 
Home Economics 
Dr. Ross Johnson 
Management & Marketing 
Dr. Jackson E. Ramsey 
Business Administration Programs 
School of Education 
Dr. Julius B. Roberson 
Dean 
Dr. Lillian P. Jennings 
Assistant Dean 
Dr. Charles W. Blair 
Elementary & Early Childhood Education 
Dr. Raymond Ramquist 
Library Science & Educational Media 
Dr. Marilyn Crawford 
Physical & Health Education 
Dr. Harold J. McGee 
Psychology 
Dr. William Smith 
Secondary Education & School 
Administration 
Dr. Frank Luth, Jr. 
Special Education 
Dr. Maynard Filter 
Speech Pathology & Audiology 
Dr. John E. Sturm 
Anthony-Seeger Campus School 
Dr. Hubert R. Vance 
Child Study Center 
James Madison University 
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The Graduate Faculty 
Francis Ft. Adams, Jr., Professor of English. 
A.B., Williams College; M.A., Ph.D., Univer- 
sity of Maryland. 
Patricia D. Anderson, Assistant Professor of 
English. B.L.S., M.A., Ph.D.. University of 
Oklahoma. 
Virginia Andreoli, Assistant Professor of Psy- 
■hology. B.A., University of Waterloo; M.A., 
Ph.D., University of North Carolina. 
homas'H. Arthur, Associate Professor of 
ommunication Arts. B.S., Northwestern U- 
niversity; M.A., Ph.D., Indiana University. 
obert C. Atkins, Associate Professor of 
hemistry. S.B., Massachusetts Institute of 
echnology; Ph.D., University of Wisconsin. 
'omer W. Austin, Associate Professor of 
mhematics. B.S., Madison College: M.S., 
University of Wyoming, Ph.D., University of 
Virginia. 
ierre P. Barrette, Associate Professor of 
orary Science. B.S., M.Ed., University of 
[Massachusetts; M.L.S., University of Rhode 
TO; Ed.D., University of Massachusetts. 
enneth J. Beer, Associate Professor of Art 
'A, M.A., Wayne State University. 
n Scott Bender, Assistant Professor of Ed- 
A.B., Eastern Mennonite College- 
inf.. Madison College; D.Ed., Universi- 
|of Massachusetts at Amherst. 
i es 0. Benedict, Assistant Professor of 
hn 0u9y' BA' 0berlin College; M.S., 
I ''UniVersity of Massachusetts. 
epw^n B®nnett' Assistant Professor of 
ivprc-' af!70/09,y' B'S'' Colorado State 
D My^,^A' University of Kansas; 
■u-.McGiII University. 
Associate Professor of 
* S „aS- M'S ■ Northem Uni- h n-u-' Louisiana State University. 
Maxwell G. Bilsky, Professor of Psychology 
B.A., Hillsdale College; M.S., Ph.D., Univer- 
sity of Michigan. 
Lester R. Bittel, Associate Professor of 
Management. B.S.I.E.. Lehigh University 
M.B.A., Madison College. 
Charles W. Blair, Professor of Education. 
B A., Bridgewater College: M.A.Ed.. Madi- 
son College; Ed.D., University of Virginia. 
Sidney B. Bland, Associate Professor of His- 
tory. B.A., Furman University; M.A., Univer- 
sity of Maryland: Ph.D., The George Wash- 
ington University. 
Norlyn L. Bodkin, Assistant Professor of Bio- 
logy, A.B., M.S., West Virginia University. 
Anthony E. Bopp, Assistant Professor of 
Economics. B.A., M.A., Ph.D., University of 
Missouri. 
Otto C. Brenner, Assistant Professor of Man- 
egement. B.S., New York University; M.S., 
Ph.D., Stevens Institute of Technology, 
Douglas T. Brown, Assistant Professor of 
Psychology. B.A., Monmouth College: M.A., 
George Peabody College; Ph.D., Indiana 
University. 
Patricia J. Bruce, Professor of Physical and 
Health Education. A.B., Wheaton College; 
M.Ed., Boston University; P.E.D., Indiana 
University. 
James H. Butler, Associate Professor of 
Psychology. B.A., M.A., East Carolina Uni- 
versity; Ph.D., University of Georgia. 
Charles G. Caldwell. Professor of Psycho- 
logy. A.B., Roanoke College; M.A., Ph.D., 
University of Chicago. 
Martha Belle Caldwell, Professor of Art. B.A., 
Cornell University; M.A., University of Mis- 
sissippi; M.A., Ph.D., Indiana University. 
William E. Callahan, Professor of Philosophy 
and Religion. A.B., Florence State College; 




Ronald E. Carrier, Professor of Economics. 
B.S., East Tennessee State University, M.S., 
Ph.D., University of Illinois. 
Marjorie Christiansen, Professor of Home 
Economics. B.S„ M.A., University of New 
Mexico; Ph.D., Utah State University. 
Ted Christiansen, Professor of Special Edu- 
cation. B.S., M.A., University of New Mexico: 
Ph.D., Utah State University. 
William F. Clark, Assistant Professor of Geo- 
graphy. B.S., Old Dominion College; M.S., 
John Marshall University; M.S., Ph.D., Michi- 
gan State University. 
Paul C. Cline, Professor of Political Science. 
A.B,, J.D., M.A., West Virginia University; 
Ph.D., American University. 
W. Dean Cocking, Assistant Professor of 
Biology. B.A., Pomona College; M.S., Cor- 
nell University; Ph.D., Rutgers - The State 
University of N.J. 
Ralph Alan Cohen, Assistant Professor of 
English. A.B., Dartmouth College; M.A., 
Ph.D., University of Michigan. 
Fredrick L. Coolidge, Assistant Professor of 
Psychology. B.A., M.A., Ph.D., University of 
Florida 
Lee W. Congdon, Assistant Professor of His- 
tory. A.B., Wheaton College; M.A., Ph.D., 
Northern Illinois University. 
Lynne M. Constantine, Assistant Professor 
of English, B.A., Canisius College, M.A., 
Ph.D., Yale University. 
James V. Couch, Associate Professor of 
Psychology. B.A., Trinity University; MA, 
Ph.D., University of Massachusetts. 
Jerry L Coulter, Professor of Art. B.A., Fur- 
man University; M.F.A., Ohio University. 
Pauline E. Council, Associate Professor of 
Sociology. A.B., Florida State College for 
Women; MA, Ph.D., Florida State Univer- 
sity. 
Marilyn Crawford, Professor of Physical and 
Health Education. B.S., Woman's Collegeof 
the University of North Carolina; M.A., Uni- 
versity of North Carolina; Ed.D., University of 
Texas. 
Gary P. Crowther, Associate Professor i 
Chemistry, B.A., Thiel College; Ph.D., Duke 
University. 
John M. Cryder, Assistant Professor of Mu- 
sic. B.M., M.A., University of Iowa; D MA, 
Catholic University of America, Washington, 
D.C. 
Lacy Stratton Daniel. Assistant Professor of 
Psychology. B.A., Southwestern at Me 
phis; MA,, Memphis State University; Ph.D., 
University of Texas. 
Garney L. Darrin, Professor of Education 
B.S., M.Ed., Wayne State University; MA 
Madison College; Ed.D., University of Mary 
land. 
John W. Davenport, Assistant Professoro 
Mathematics. B.S., Union University; M.S, 
University of Mississippi; Ph.D., Texas Tec 
University. 
John E. Davis, Jr., Professor of Bioto 
B.A., M.A., Ph.D., University of Virginia. 
Michael D. Davis, Assistant Professor 
Education. B.S. in Ed., State University 
New York at Buffalo; M.Ed., University 
Buffalo; Ph.D., University of Illinois. 
James E. Dendinger, Assistant Professor 
Biology. B.S., M.A., California State Un 
sity, Long Beach; Ph.D., University otw 
sachusetts. 
Benjamin A. DeGraff, Jr., ProffsS°rJ 
Chemistry. B.A., Ohio Wesleyan Um 
M.Sc., Ph.D., Ohio State University. 
Mildred Dickerson, Assistant ProfesS0' 
Education. B.S., Eastern Kentuc 
College; M.S., University of KentucKy 
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Z. S. Dickerson, Jr., Professor of Business 
Education and Office Administration. B.S., 
Eastern Kentucky State College; MA, in 
Ed., Ed.D., University of Kentucky. 
J.David Diller, Professor of Art. B.F.A., Uni- 
versity of Texas; M.F.A., Cranbrook Aca- 
demy of Art; Ph.D., The Ohio State Univer- 
sity. 
Raymond C. Dingledine, Jr., Professor of 
History. B.A., M.A., Ph.D., University of Vir- 
ginia. 
Jacqueline D. Driver, Associate Professor of 
Psychology. B.S., M.A. in Ed., Madison Col- 
lege; Ph.D., University of Maryland. 
Charles Dubenezic, Assistant Professor of 
Library Science and Educational Media. 
B.A., Rutgers University; M.A., Washington 
University (Missouri); Ed.D., University of 
Massachusetts. 
James A. Eby, Jr., Assistant Professor of 
English. B.A., M.A., Miami University; Ph.D., 
The University of Michigan. 
Joseph Enedy, Associate Professor of Poli- 
tical Science and Geography. B.S., Lock 
Haven State College; M.S., Eastern Michi- 
gan University; Ph.D., Kent State University. 
Wayne Engel, Professor of Psychology. 
BA, Capital University; M.A., Kent State 
University; Ph.D., University of Minnesota. 
Joseph J. Estock, Professor of Music. B.M., 
Youngstown State University: M.M., Du- 
quesne University (Pittsburgh, PA); Ph.D., 
University of Iowa. 
Maynard D. Filter, Professor of Speech 
atho/ogy, B.A., Adrian College; M.A., 
■ Bowling Green State University. 
Ronald A. Finch, Assistant Professor of Psy- 
oogy, B.S., Memphis State University; 
Fdn iversity of Tennessee at Martin; ca-u-, Memphis State University. 
or
enis f- Finnegan, Assistant Professor of 
enzCn?atholo9y' B-A'' Morris Flarvey Col- 
'■ S., ^h.D. University of Wisconsin. 
Louis Finkle, Assistant Professor of Special 
Education. B.S., M.S., North Carolina State 
University; Ph.D., George Peabody College 
for Teachers. 
Elizabeth M. Finlayson, Associate Professor 
of Education. B.S., M.S., University of Wis- 
consin; Ed.D., The George Washington Uni- 
versity. 
Gordon M. Fisher, Professor of Mathema- 
tics. B.A., University of Miami; Ph.D., Louisi- 
ana State University. 
J. El wood Fisher, Associate Professor of 
Biology. B.S., Fairmont State College: M.S., 
Miami University (Ohio); Ph.D., Virginia Po- 
lytechnic Institute. 
Lawrence M. Foley, Associate Professor of 
English. B.S., Auburn University; M.A., 
Ph.D., University of Alabama. 
David E. Fox, Professor of Secondary Edu- 
cation and School Administration. B.S., 
State University College (Geneseo); M.A., 
Ed.D., Teachers College, Columbia Univer- 
sity. 
James G. Fox, Associate Professor of Ac- 
counting. B.S., University of Maryland; M.A., 
D.B.A., George Washington University. 
Joan Frederick, Assistant Professor of Eng- 
lish. B.A., Mary Washington College; M.A., 
Ph.D., University of Tennessee. 
Rex Maxwell Fuller, Assistant Professor of 
Communication Arts. B.S.Ed., M.A., Ph.D., 
The Ohio State Universtiy. 
Jay L. Funston, Professor of English. A.B., 
Rutgecs University; M.A., Columbia Univer- 
sity; Ph.D., University of Arizona. 
Norman E. Garrison, Assistant Professor of 
Biology. B.S., Mars Hill College; M.A., Wake 
Forest University; M.S., Ph.D., University of 
Massachusetts. 
Robert Francis Geary, Jr., Assistant Profes- 
sor of English. B.A., Boston College; M.A., 
Ph.D., University of Virginia. 
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Clarence R. Geier, Associate Professor of 
Anthropology. B.A., M.A., Ph.D., University 
of Missouri at Columbia. 
Frank A. Gerome, Associate Professor of 
History. B.A., The Ohio State University; 
M.A., Ph.D., Kent State University. 
Finis Herbert Goodyear, Associate Profes- 
sor of Communication Arts. B.S., M.Ed., 
Texas Tech University; Ph.D., University of 
Texas. 
Margaret A. Gordon, Assistant Professor of 
Biology, B.S. in Ed., Madison College; M.A., 
University of Virginia. 
John R. Gordon, Associate Professor of 
Physics. B.S. in Ed., University of Virginia; 
M.Ed., University of North Carolina: M.S., 
Louisana State University. 
Tony Graham, Associate Professor of Se- 
condary Education and School Administra- 
tion. A.B., Pembroke State University, North 
Carolina: M.A., East Carolina University; 
Ed.D., University of Alabama. 
Joann H. Grayson, Assistant Professor of 
Psychology. B.A.. Gettysburg College; 
Ph.D., Washington University. 
James K. Grimm, Professor of Biology. 
B.S.Ed., Concord College; M.S., Ph.D., Uni- 
versity of Tennessee. 
Mary Frances Haban, Professor of Library 
Science. B.A., College of Mount St. Joseph 
(Ohio); M.L.S., Carnegie Institute of Techno- 
logy; Ph.D., University of Pittsburgh. 
James S. Hagias. Associate Professor of 
Finance. B.A., M.D.A., Miami University 
(Ohio): Ph.D., University of Cincinnati. 
Roger Allan Hall, Assistant Professor of 
Communication Arts. A.B., Princeton Uni- 
versity; M.A., Ph.D.. Ohio State University. 
William O. Hall, Jr., Professor of Education 
and Psychology. B.S.C., Ohio University; 
M.A., Ed.D., University of Kentucky. 
Graduate Catalog 
David A. Hallman, Associate Professor oi Rob 
English. B.A., Vanderbilt University; MA 
Memphis State University; Ph.D., DukeUni 
versity. 
David Hamilton, Assistant Professor of Ac- 
counting and Law. B.A., University of Texas; 
M.B.A., University of Pittsburgh; J.D, Uni 
versity of Illinois, C.P.A. 
J. William Hanlon, Professor of Economics. 
B.A., M.S., Ph.D., University of Minnesota, 
David P. Hanson, Professor of Psychologi 
A.B., Hope College; M.Ed., Springfield Col- 
lege: D.Ed., Rutgers University. 
John R. Hanson, Professor of Mathematics. 
A.B., Washington and Lee University; M.S., 
Ph.D., Virginia Polytechnic Institute. 
Charles M. Harris, Associate Professor ti 
Psychology. B.A., B.D., M.A., Bob Jones 
University; Ph.D., The Ohio State University. 
James J. Hart, Professor of Psychologi 
B.A., Western Michigan University; MA, 
Ph.D., University of Missouri. 
Rebecca H. Hawkins, Assistant Professoro 
























Mark D. Hawthorne, Professor of Ef#| 
B.A., Wake Forest College; M.A., Ph.D.,1 
versity of Florida. 
Jerry O. Haynes, Professor of Psychologi 
B.A., M.S., Auburn University: Ph.D., Flori(ls| 
State University. 
John B. Haynes, Associate Professor^ 
Education and Physical and Health Educ< 
tion. A.B., Duke University; M.A., Ph.D.,111 
versity of North Carolina (Chapel Hill)- 
Gary S. Henderson, Associate Profess0'.., 
History. B.A.. M.A., University of FlonMj 
Ph.D., Duke University. 
David E. Herr, Associate Professor ofSp 
cial Education. B.A., Bowling Green 
University; M.A., Eastern Michigan nr 
sity; Ed.D., University of Virginia. 
Uni- ;ollege. 
Col- 
James Madison University 
lobert R. Hinkle, Assistant Professor of 
udiology. B.S., M.Ed., Bloomsburg State 
.aura Hochheimer, Associate Professor of 
Music. B.M., Eastman School of Music; 
,F.A., Ohio University; Ph.D., Indiana Uni- 
ersity. 
I 
loseph E. Hollis, Associate Professor of Ac- 
ounting. B.S.B.A., University of Florida; 
.S, Florida State University: M.A., Appala- 
;hian State University, Ed.D., Florida Atlan- 
ic University: C.P.A. 
lobert V. Hoskins, III, Assistant Professor of 
English. B.A., Yale University; M.A., Ph.D.. 
"'Iniversity of Kentucky. 
[iley Thomas Hurt, Associate Professor of 
wsicat and Health Education. B.S.Ed., 
Austin Peay State University; M.P.H,, Uni- 






lliam Fl. Ingham, Assistant Professor of 
msics. S.B., Massachusetts Institute of 
Jchnology; M.S., California Institute of 
ITechnology; Ph.D., Massachusetts Institute 
■Technology. 
lliam P. Jackameit, Director of Institution- 
| Research; Assistant Professor of Educa- 
jfe A.B., M.A., Rutgers University; M.Ed., 
fJ-D., College of William and Mary. 
JjI'P James, Assistant Professor of Art. 
i Indiana University of Pennsylvania; 




pn P. Jennings, Professor of Education 
*ych0'09y. B.S.Ed., Youngstown 
teburg1^^'^ M'Ed" Ph'D" University of 
gale em d o J?!lns.on' ^Aessor of Manage- fif D q D U, ivi yu
of P^'okU University; M.S., Univer- 
Iv Phn i 9' American Univer- 
' '"'■■University of Illinois. 
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William F. Jones, Associate Professor of 
Biology. B.A., Davis and Elkins College; 
M.S.Ed., Madison College; Ed.D., University 
of Virginia. 
F. Rita Kaslow, Professor of Education. B.S., 
New York University; M.Ed., Ed.D., Univer- 
sity of Virginia. 
M. A. Khan, Associate Professor of Mar- 
keting. B.Comm., M.A., Osmania University 
(India); M.B.A., University of Oklahoma; 
Ph.D., North Texas State University. 
James E. Kidd, Jr., Associate Professor of 
Special Education. A.B., Olivet Nazarene 
College; M.A., Marshall University; Ed.D., 
University of Virginia. 
Thomas L. King, Associate Profesor of Com- 
munication Arts. A.B., M.A., Ph.D., Indiana 
University. 
Paul H. Kipps, Professor of Economics. B.S., 
M.S., Virginia Polytechnic Institute; Ph.D., 
Cornell University. 
John C. Klippert, Assistant Professor of 
Mathematics. B.A., Case Western Reserve 
University; M.S., Ph.D., Ohio State Univer- 
sity. 
Andrew I. Kohen, Associate Professor Eco- 
nomics. B.A., Monteith College of Wayne 
State University; M.A., Yale University; 
Ph.D., Ohio State University. 
Joseph T. Kosnik, Associate Professor of 
Finance. B.N.S., University of Notre Dame; 
B.S.F.S., Georgetown School of Foreign 
Service; M.B.A., Harvard University; D.B.A., 
George Washington University. 
Robert E. Kribel, Associate Professor of 
Physics. B.S., University of Notre Dame; 
M.S., Ph.D., University of California (San 
Diego). 
Donald W. Kroeber, Assistant Professor of 
Management. B.A., Park College: M.S.B.A., 
Boston University; Ph.D., University of 
Georgia. 
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James W. Kuhns, Associate Professor of 
Psychology. A.B., Goshen College (In- 
diana), M.Ed., Ed.D., Temple University. 
S. James Kurtz, Professor of Music. B.A., 
M.A., New York University; Ph.D., University 
of Iowa. 
Robert Lawrence La Forge, Assistant Pro- 
fessor of Management. B.S., Clemson Uni- 
versity: M.B.A., Ph.D., University of Georgia. 
James L. Laffey, Professor of Education. 
B.S., Duquesne University; M.S., Ph.D., 
University of Pittsburgh. 
Betty J. Wilson Landis, Associate Professor 
of Special Education. B.S., Richmond Pro- 
fessional Institute; M.S.Ed., Madison Col- 
lege; Ed.D., George Washington University. 
James J. Leary, Assistant Professor of 
Chemistry. A.B., Rutgers, The State Univer- 
sity (Newark): Ph.D., University of North 
Carolina (Chapel Hill). 
Harold D. Lehman, Professor of Secondary 
Education and School Administration. B.S., 
Madison College; M.Ed,, Pennsylvania 
State University; Ed.D., University of Vir- 
ginia. 
Robert L. Lembright, Assistant Professor of 
History. B.A., Miami University of Ohio; M.A., 
Ph.D., The Ohio State University. 
Ann Marie Leonard, Assistant Professor of 
Education and Psychology. B.S., M.S., 
Ph.D., Florida State University. 
Ka-Ngo Leung, Assistant Professor of Phy- 
sics. B.S., Chinese University of Hong Kong; 
M.S., University of Akron; Ph.D., University 
of California at Los Angeles. 
Rena B. Lewis, Assistant Professor of Spe- 
cial Education. B.A., Northern Arizona Uni- 
versity; M.Ed., Ph.D., University of Arizona. 
Graduate Catalog 
Mary L. Loe, Assistant Professor of Histor/. 
B.A., University of Wisconsin; M.A., Ph.D., 
Columbia University. 
Jesse Stuart Liles, Associate Professor of 
Secondary Education and School Adminis- 
tration. A.B., Duke University; M.Ed., The 
College of William and Mary; Ed.D., Duke 
University 
Frank W. Luth, Jr., Associate Professor of 
Special Education. A.B.. Providence Col- 
lege; M.Ed., Rhode Island College; Ph.D. 
University of Connecticut. 
Allen W. Lyndrup, Assistant Professor o 
Communication Arts. B.A., Wartburg Col 
lege; M.F.A., University of Georgia. 
John T. Lyon, Jr., Professor of Music. B.S. 
University of New Hampshire; M.A., Teach 
ers College, Columbia University; Ph.D., In 
diana University. 
Carter George Lyons, Associate Professoi 
of Mathematics. B.A., University of St. Tho- 
mas: M.S.. Ph.D., Texas A&M University 
Charles D. McBrian, Assistant Professoio 
Sociology. B.A., Stanford University; MA 
Ph.D., Harvard University. 
Donald L. McConkey, Professor of Com 
nication Arts. B.S. in Ed., Illinois State Ur 
versity; M.A., Ph.D., The Ohio State Univer 
sity. 
Daniel M. McFarland, Professor of Histor/ 
A.B., University of North Carolina; M.A 
Ph.D., University of Pennsylvania, 
Harold J. McGee, Professor of Education 
B.S., Old Dominion University; M.Ed., Ed.O 
University of Virginia. 
Jon Williams Mclntire, Assistant Professon 
Psychology. B.S., Michigan State Unive 
sity; Ph.D., University of Texas at Austin 
John E. McKee, Associate Professor of ft 
chology. B.S.E., M.S.E., Kansas 3 
Teachers College; Ed.D., Indiana Unive 
sity. 
Thomas Bruce McLean, Associate ^fWe 
sor of Mathematics. B.S.Ed., Ohio No l( 
University: M.A., Bowling Green Unive 
Ph.D., University of Kentucky. *1 
James Madiison University 
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William J. McMurray, Professor of English. 
BA, Middlebury College; M.A., University 
of Illinois: Ph.D., University of New Mexico. 
George William Marrah, Associate Profes- 
sor of Mathematics. B.S., University of 
Rhode Island; M.S., Ph.D., Clemson Univer- 
sity. 
Caroline T. Marshall, Professor of History. 
B.A. in Ed., Madison College; M.A., Ph.D., 
University of Virginia. 
James R. Martin, Assistant Professor of Ac- 
counting. B.S., M.S., Virginia Polytechnic 
Institute and State University; Ph.D., Univer- 
sity of Alabama. 
amey J. Martin, Associate Professor of 
hysicat and Health Education. B.S., B.S, in 
Ed,,M.A., M.A. in Ed., Western Carolina Uni- 
ersity; Ed.D., University of Georgia. 
hilip Maxwell, Assistant Professor of Fi- 
ance. B.S., U.S. Naval Academy; B.S.E.E., 
'aval Post Graduate School; M.S., Florida 
Witute of Technology; D.B.A., Florida State 
diversity. 
hirley B. Merlin, Associate Professor of 
fclucation. BA, Waynesburg College; 
A, Ed.D., West Virginia University. 
arlynn Joy Miller, Professor of Physical and 
faith Education. B.S. in Ed.. Illinois State 
[iversity; M.F.A., Ph.D., University of North 
arolina at Greensboro. 
win G. Miller, Associate Professor of Ac- 
untmg. B.S,, M.S. in Ed., Madison Col- 
p9e:C.P.A. 
nefE. Mills, Assistant Professor of Mathe- 
f,, ■ B-A-. Western Washington State 
^ege; Ph.D., Pennsylvania State Univer- 
Perald Minskoff, Professor of Special Ed- 
Bon B.A.. Newark State College: M.S., 
ersity of Illinois; Ed.D., Yeshiva Univer- 
Harry Kent Moore, Associate Professor of 
Physics. B.S., Manchester College; Ed.M., 
Harvard University; M.S., Ph.D., The Ohio 
State University. 
Helen E. Moore, Assistant Professor of Psy- 
chology. B.A., Manchester College; M.A. in 
Ed., Madison College; Ph.D., University of 
Virginia. 
Robert C. Morris Jr., Assistant Professor of 
Audiology, B.S., M.Ed., University of Vir- 
ginia. 
L. Leotus Morrison, Professor of Physical 
end Health Education. B.S. in Ed., Georgia 
State College for Women; M.A., George 
Peabody College for Teachers: P.E.D., In- 
diana University. 
Frederick C. Mortimer, Associate Professor 
of Geography. B.S., University of Rhode Is- 
land; M.A., East Carolina University; D.A., 
Western Colorado University. 
Joseph A. Muia, Assistant Professor of Edu- 
cation. B.S.Ed., University of Scranton, 
M.Ed., Bloomsburg State College, D.Ed., 
Pennsylvania State University. 
James L. Mullenex, Associate Professor of 
Mathematics. B.S., Madison College; M.A., 
Louisiana State University; Ed.D., University 
of Virginia. 
John P. Mundy, Professor of Psychology. 
BA, Bridgewater College; M.A., University 
of Virginia; Ph.D., The George Washington 
University. 
Henry A. Myers, Professor of Political 
Science and History. B.A., Swarthmore Col- 
lege; M.A., Boston University; Ph.D., Bran- 
deis University. 
Charles R. Neatrour, Professor of Educa- 
tion. B.S., University of Richmond; M.S.Ed., 
Madison College; M.A., Louisiana State Uni- 
versity; Ed.D., Indiana University. 
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William R. Nelson, Professor of Political Sci- 
ence. J.D., University of Utah; LL.M., New 
York University; MA, Miami University; 
Ph.D., University of Colorado. 
Cameron C. Nickels, Associate Professor of 
English. B.A., Fort Hays Kansas State Col- 
lege; M.A., Southern Illinois University: 
Ph.D., University of Minnesota. 
Peter T. Nielsen, Associate Professor of Bio- 
logy. B.S., Duke University; Ph.D., Univer- 
sity of North Carolina. 
Jeanne R. Nostrandt, Assistant Professor of 
English, A.B., Woman's College, University 
of North Carolina (Greensboro); M.Ed, in 
English, Ph.D., University of North Carolina 
(Chapel Hill.) 
Nancy K. O'Hare, Associate Professor of 
Speech Pathology and Audiology. B.A., Se- 
ton Hill College; M.Ed., University of Pitts- 
burgh; Ph.D., University of Virginia. 
Romeo A. Olivas, Associate Professor of 
Psychology. B.A., M.A., Philippine Christian 
College; Ph.D., Northwestern University. 
Frank A. Palocsay, Associate Professor of 
Chemistry. B.S., Ohio University; Ph.D., The 
University of Arizona. 
Marion L. Perkins, Professor of Music. B.A., 
MA, University of Minnesota; Ph.D., Uni- 
versity of Southern California. 
Charles F. Perso, Assistant Professor of 
Special Education. B.A., M.A., Ph.D., Uni- 
versity of Wisconsin. 
James E. Poindexter, Professor of English. 
A.B., University of North Carolina; M.A., 
Emory University; Ph.D., University of North 
Carolina. 
William L. Powell, Associate Professor of 
Business Education and Office Administra- 
tion. B.S., M.Ed., Miami University (Ohio); 
Ph.D., University of Pittsburgh. 
Graduate Catalog 
John W. Rader, Associate Professor ofPhf 
sical and Health Education. B.A., Bridge- 
water College; M.S., University of Illinois; 
M.S., Ed.D., University of Oregon. 
Raymond Prince, III, Associate Professor of 
Economics. B.A., Rice University; Ph.D., 
University of North Carolina at Chapel Hill. 
Raymond Ramquist, Associate Professoroi 
Library Science and Educational Media 
Ph.B., DePaul University; M.A., Universityof 
Minnesota; M.S.Ed., Ed.D., Indiana Univer 
sity. 
Jackson E. Ramsey, Associate Professoro 
Management. B.S., Universityof Cincinrali; 
M.B.A., Ph.D., State University of NewYofk 
at Buffalo; P.E. 
Fay J. Reubush, Professor of Psychology 
B.A., Bridgewater College; M.Ed,, Ed.D. 
University of Virginia. 
Phillip F. Riley, Assistant Professor of His 
tory. A.B., A.M., Ph.D., University of K 
Dame. 
Julius B. Roberson, Professor of Education 
B.S., M.A., Memphis State University; Ed.D. 
University of Tennessee. 
William P. Roberts, Associate Professor 
Geology, B.S., University of Texas at Austi( 
M.S., Ph.D., George Washington University 
Lawrence W. Roller, Associate Professoro 
Secondary Education and School Adrvims 
tration. B.S., M.Ed., Springfield College 
(Massachusetts); Ed.D., University of Virg 
nia. 
J. Barkley Rosser, Jr., Assistant Professor' 
Economics. B.A., M.A., Ph.D., University 
Wisconsin. 
Dorothy Rowe, Professor of Home Econ 
mics. B.S., Madison College; M.S., 
The Ohio State University. 
sfry. 
fart 
William E. Roweton, Associate ProSess^ 
Psychology. B.S.Ed., Ohio State, 
Ph.D., University of Wisconsin. 
James L. Ruff, Associate ProfessorofK J 
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Rose Mary Rummel, Professor of Physical 
and Health Education. B.S., Lamar State 
University; M.A., Sam Houston State Univer- 
sity; Ph.D., University of Texas. 
Charles M. Runyan, Assistant Professor of 
Speech Pathology. A.B., Grove City Col- 
lege; MA, University of Kentucky; Ph.D., 
Purdue University. 
Dorothy B. Rush, Assistant Professor of His- 
tory. A.B., Ed.M., Temple University M.A., 
The Ohio State University; Ph.D., Temple 
University, 
Bijan Saadatmand, Associate Professor of 
Psychology. B.S., M.S., Ph.D., Brigham 
Young University. 
William M. Sanders, Professor of Mathema- 
tics. B.S., State College of Arkansas; M.A., 
University of Arkansas; Ph.D., University of 
Illinois. 
Charles R. Schindler, Assistant Professor of 
Secondary Education and School Adminis- 
fation. B.S., Virginia Polytechnic Institute 
and State University; M.A., Ph.D., Michigan 
State University. 
letus M. Sellers, Jr., Assistant Professor of 
iology. B.A., Hampden-Sydney College; 
MS,, Madison College; Ph.D., Virginia Poly- 
echnic Institute and State University. 
ary Shaffer, Assistant Professor of Edu- 
ation. B.S., Murray State University, M.S., 
', University of Southern Mississippi. 
'chard G. Sheehan, Assistant Professor of 
conomics. B.S., Holy Cross University; 
h'D., Boston College. 
^erly P. Silver, Associate Professor of 
lology- B.S.Ed., Madison College; M.S., 
cuisianaState University; Ph.D., State Uni- 
fSity of New York College of Environmen- 
Science & Forestry. 
aymond 0. Simmons, Professor of Chem- 
d-S.A., M.S., Ph.D., Purdue University. 
arcG. Singer, Associate Professor of Man- 
T B.B.A., City College of New York; 
Baruch College of New York; Ph.D. 
"iversity of Tennessee. 
Carlton B. Smith, Associate Professor of 
History. A.B., Susquehanna University; 
MA, Kent State University; Ph.D., Univer- 
sity of Virginia. 
Elmer L. Smith, Professor of Sociology. B.S., 
Florida Southern College; M.A., Western 
Reserve University; D.S.Sc., Syracuse Uni- 
versity. 
William D. Smith, Associate Professor of 
Secondary Education and School Adminis- 
tration. B.S., Ph.D.. University of Maryland; 
MAT., Purdue University. 
Ray V. Sonner, Professor of Secondary Ed- 
ucation and School Administration. B.A., 
Lynchburg College; M.Ed.. Ed.D., Univer- 
sity of Virginia. 
Jon A. Staib, Associate Professor of Phy- 
sics. B.S., University of Toledo; M.S., Case 
Institute of Technology; Ph.D., Case West- 
ern Reserve University. 
Thomas C. Stanton, Professor of Account- 
ing and Finance. B.S., University of Mary- 
land; M.S., D.B.A., The George Washington 
University. 
Paul H. Steagall, Jr., Professor of Business 
Education and Office Administration. B.S., 
M.Ed., Virginia Polytechnic Institute; Ph.D., 
The Ohio State University. 
David L. Steinberg, Assistant Professor of 
Library Science and Educational Media. 
B.S., Central Missouri State College; 
M.S.L.S., University of North Carolina; 
John E. Sturm, Associate Professor of Se- 
condary Education and School Administra- 
tion. A.B., Bowdoin College; M.Ed,, Univer- 
sity of New Hampshire; Ed.D., University of 
Massachusetts. 
Carl D. Swanson, Associate Professor of 
Psycholoy B.S., J.D., Washington and Lee 
University; M.A., Ed.D., Western Michigan 
University. 
John W. Sweigart, Professor of Philosophy. 
A.B., Lafayette College; Ph.D., University of 
Pennsylvania. 
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Helen M. Swink, Associate Professor of 
English. B.S., West Virginia University; 
M.A.Ed., Madison College; Ph.D., University 
of Virginia. 
Kenneth Allen Szmagaj, Assistant Professor 
of Art. B.F.A., Wayne State University; M.A., 
M.F.A., University of Iowa. 
Gerald R. Taylor, Jr., Associate Professor of 
Physics. B.S., M.S., Virginia Polytechnic In- 
stitute; Ph.D., University of Virginia. 
Crystal Theodore, Professor of Art. A.B.. 
Winthrop College; A.M., Ed.D., Columbia 
University. 
James W. Thomson, Associate Professor of 
Finance. B.A., University of California at 
Berkley; M.A., California State University, 
San Jose; M.B.A., New York University: 
Ph.D., University of Illinois. 
Joseph M. Tomkiewicz, Assistant Professor 
of Management. B.S., Drexel University; 
M.B.A., Ph.D., Temple University. 
Jimmie H. Travelstead, Assistant Professor 
of Education. B.A., M.A., University of New 
Mexico. 
Harold R. Travis, Assistant Professor of 
Physical and Health Education. B.A., Wes- 
leyan University; M.S., Ph.D., Oregon State 
University. 
Gilbert S. Trelawny, Professor of Biology. 
B.S., Delaware Valley College of Science 
and Agriculture; M.S., Ph.D., Lehigh Univer- 
sity. 
K. Thomas Varghese, Associate Professor 
of Economics. B.A., University of Travan- 
core (India); B.Com., University of Kerala 
(India); M.A., (Psyc), M.B.A., M.A. (Econ), 
Ph.D., Wayne State University. 
David A. Watkins, Assistant Professor of 
Music, B.S., B.M., M.A., Ohio State Univer- 
sity. 
John C. Weils, Professor of Physics. A.B,, 
Colgate University; M.A., Ed.D., Columbia 
University. 
George A. West, Professor of Music. B.M,, 
Oberlin Conservatory of Music; M.M., Ph.D., 
Michigan State University. 
Richard F. West, Assistant Professor of Psf 
chology, B.A., University of California; MA, 
Ph.D., University of Michigan. 
Howard M. Wilhelm, Professor of Econc- 
mics. B.A., University of Virginia; M.A.Ed, 
Madison College; Ed.D., University of Vir 
ginia. 
Jack H. Williams, Professor of Sociologj. 
B.S., M.S., Northern Illinois University: 
Ph.D., Emory University. 
Janet Winstead, Associate Professor of Bio- 
logy. B.S., Midwestern University; 
Ohio University; Ph.D., University of Texas 
at Austin. 
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Ronald J. Wyancko, Assistant Professoh 
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Frank Zhan, Professor of Economics- 
University of San Francisco; Ph.D.. Un 
sity of California at Santa Barbara. 
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James Madison University's Graduate 
School was established in 1954, when au- 
horization by the State Board of Education 
ade it possible for the University to offer 
programs leading to the degrees of Master 
of Arts in Education and Master of Science 
in Education. The Southern Association of 
Colleges and Schools approved these 
graduate programs the same year. On Oc- 
ober 31,1960, the State Board of Education 
uthorized the University to offer programs 
,eading to the Master of Science degree 
ith majors in Biology and Mathematics. 
This degree was extended, with approval by 
the State Council of Higher Education, in 
1974, to include a major in Physical Educa- 
Jion and later a major in Speech Pathology, 
;nd in 1977, a major in Health Science. Sub- 
guent actions of the State Council permit- 
ted the University to offer the Master of Arts 
egree in Art, English, Psychology and His- 
p anc' the Master of Business Administra- 
orr degree. In 1973, authorization was giv- 
en to offer the Master of Arts in Teaching and 
f e Master of Education degrees. The Mas- 
ter of Music Education degree was author- 
pdin 1974. 
urpose 
I A Master's degree must attest to the com- 
Peiion of a defined program of study be- 
en and depending upon the baccalaure- 
e e9ree. Under the direction of scholars 
e. command of their discipline, graduate 
V. because of its dependency on other 
inn e>:erc'ses a special influence on the cess of all formal education. An insti- 
ns reputation and usefulness, there- 
fore, is determined by the quality of its pro- 
grams. 
The graduate program was inaugurated 
at James Madison University to provide 
teachers with an opportunity to improve 
their competencies through greater subject 
matter mastery in their respective areas of 
teaching and by increased professional 
skills through further study in professional 
education. This remains an important func- 
tion of the graduate program, but graduate 
programs are now available in a number of 
academic fields for students who desire to 
pursue advanced study and research. 
Administration 
In the organization and administration of 
the Graduate School, the Commission on 
Graduate Studies and Research of the Uni- 
versity Council, the Graduate Academic Re- 
view Board, the graduate faculty as a body, 
and the Dean of the Graduate School play 
significant roles. 
Commission on Graduate Studies and Re- 
search 
The Commission on Graduate Studies 
and Research of the University Council has 
responsibility for recommending to the Uni- 
versity Council long-range planning and the 
development of general policies affecting 
the Graduate School and its role in accom- 
plishing the overall objectives of the Univer- 
sity, 
The Graduate Academic Review Board 
The Graduate Academic Review Board 
has responsibility for implementing the 
plans and policies affecting the Graduate 
School, and for the approval of graduate 
courses, appointments to the Graduate 
Faculty, and degree requirements. 
The Graduate Faculty 
The Graduate Faculty as a body has re- 
sponsibility for final approval of the award of 
graduate degrees and serves as an appel- 
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late body when decisions of the Graduate 
Academic Review Board are appealed by a 
minimum of three members of the Graduate 
Academic Review Board. 
The Graduate Faculty convenes on spe- 
cial occasions as required. 
Dean of the Graduate School 
The Dean of the Graduate School has re- 
sponsibility for administering the Graduate 
School under the broad policy guidance of 
the Commission on Graduate Studies and 
Research and the Graduate Academic Re- 
view board. He serves as chairman of the 
Graduate Commission and of the Graduate 
Academic Review Board, and as such is 
responsible for scheduling meetings and 
the conduct of business of those bodies. 
Programs of Graduate Study 
The Graduate School of James Madison 
University offers the following programs of 
Graduate Study: 
Major Programs 












Master of Business Administration 
(M.B.A.)* 










Master of Music Education (M.M.Ed.) 
Master of Education (M.Ed.) 
Counselor Education* 










Minors are offered in the following fi 
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Minors are offered in the following fields of 
education where students are majoring in 
programs leading to the Master of Science 
in Education (M.S.Ed.), or the Master of Mu- 




All programs of study leading to ad- 
vanced degrees are available to students 
enrolled in the regular academic year ses- 
sions, including the evening programs, and 
inthe summer session. 
Graduate degrees are conferred upon 
students who satisfactorily complete stated 
requirements. An individual program of stu- 
dy is planned by each student with his ad- 
viser in conformance with specific require- 
ments for the degree. Programs of study 
require the approval of the major Depart- 
ment Head and the Dean of the Graduate 
School. 
Although the requirements for graduate 
degrees at James Madison University in- 
clude thirty (30) or more semester hours 
credit, the student should be aware that this 
f a minimum requirement and should in no 
ay be regarded as a limiting factor in the 
ormulation of a program of graduate study. 
It should be clearly understood that the 
8raduate degree is not given as a certificate 
cf residence or for duties performed, but is 
warded only to students who give evi- 
ence of sound scholarship and proficiency 
"research in their fields of specialization. 
•haduate Degrees 
The Master of Arts (M.A.) and Master of 
cence (M.S.) degrees are available to 
adents who desire graduate work exclu- 
,Vey within their chosen discipline. Minors 
re not authorized. 
The Master of Science in Education 
an(:1 the Master of Music Educa- 
t" (M.M.Ed.) degrees are available in a 
. number of areas. Students pursuing 
Se Agrees must satisfactorily complete 
a major in a subject-matter field consisting 
of a minimum of twenty-one (21) semester 
hours of graduate credit and a minor in Ele- 
mentary, Secondary, or Higher Education 
consisting of a minimum of nine (9) semes- 
ter hours. 
The Master of Arts in Teaching (M.A.T.) 
degree is available to students seeking ca- 
reers in public school teaching at the se- 
condary or post-secondary level. Students 
pursuing this degree are required to satis- 
factorily complete twenty-one (21) semester 
hours in a subject-matter field(s) and twelve 
(12) semester hours of graduate credit in 
professional education. 
The Master of Business Administration 
(M.B.A.) degree is available to students 
who desire advanced work in Business Ad- 
ministration. Minors are not authorized. 
The Master of Education (M.Ed.) degree 
is available to students seeking careers in 
the education professions. Typically, all of 
their graduate course work is taken in their 
professional field. Students majoring in Se- 
condary Education would not normally be 
seeking advanced preparation for class- 
room teaching. These students are required 
to take eighteen (18) semester hours of 
course work in professional education and 
may elect a minor in a subject matter field. 
Admission to the Graduate School 
Application forms for admission to the 
Graduate School of James Madison Univer- 
sity may be obtained from the Office of the 
Graduate School. Application forms should 
be completed and returned at least thirty 
(30) days before registration. 
Application Deadlines for Initial Admission. 
Summer Session, 1978 - May 13,1978 
Fall Semester, 1978-July 28,1978 
Spring Semester, 1979 - December 8,1978 
Applications for admissions will be con- 
sidered without regard to race, color, sex, or 
national origin of individuals. 
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The applicant must take the responsibility 
for requesting all colleges and universities 
in which previous work has been done to 
submit official transcripts directly to the 
Dean of the Graduate School. A completed 
medical form is required for all full-time ap- 
plicants. A statement of good health signed 
by a physican must be submitted to the 
Office of the Graduate School by part-time 
students. A fifteen dollar ($15) application 
fee, payable once only and non-refundable, 
is required of all applicants. 
Action will not be taken on a student's 
application until all credentials have been 
received. 
It is strongly recommended that the ap- 
plicant submit as part of the application for 
admission to the Graduate School an official 
record of scores on the Aptitude Test of the 
Graduate Record Examination (GRE), If not 
submitted at this time, the student must sub- 
mit an acceptable score during his first se- 
mester in residence, or prior to the comple- 
tion of nine semester hours of graduate 
study. The Advanced Test (in the area of 
specialization) may be required upon reco- 
mmendation of the Department Head or ma- 
jor adviser. Scores dated more than five 
years will not be considered. 
Applicants for the Master of Business Ad- 
ministration degree will be required to take 
the Graduate Management Admission Test 
(GMAT) instead of the Graduate Record 
Examination. 
All foreign student applicants must sub- 
mit satisfactory scores on the Test of English 
as a Foreign Language (TOEFL) and a fi- 
nancial statement as part of their application 
for admission. 
For additional departmental require- 
ments, see the appropriate departmental 
section of the catalog. 
Applications for admission to the Gradu- 
ate School will be reviewed by the Heads of 
the Departments in which the applicant 
wishes to major and minor. The applicant 
must be accepted by the departments in 
which he desires to study and be approved 
by the Dean of the Graduate School. The 
student will be notified of the disposition ol 
his application by the Office of the Graduate 
School. 
Applicants may be admitted to the Gradu- 
ate School of James Madison University ot 
to graduate study at the University under 
three classifications: Unconditional, Condi- 
tional, or Non-Degree Admission. 
Unconditional Admission is admission to 
a graduate program without reservation and 
indicates a sound academic background in 
preparation for a specific program of gradu- 
ate study. Students cannot gain Uncondi- 
tional status until the Graduate Record 
Examiniation or Graduate Management Ad- 
mission Test requirements are met. 
Conditional Admission is admission to a 
graduate program with reservations as indi- 
cated in the letter of acceptance. Such re- 
servations are usually academic deficien- 
cies in undergraduate preparation which 
must be removed by the applicant. Upon 
removal of the conditions, the student must 
make a written request for a change of sta- 
tus to unconditional, directed to the Dean of 
the Graduate School. 
Non-Degree Admission is admission for 
graduate study but does not constitute ad- 
mission to a graduate program. If a non- 
degree graduate student should, atatate' 
date, wish to change his admission status, 
he must make a written request to the Deal 
of the Graduate School. Such petitions will 
be processed as applications for regular 
admission. Approval for graduate credit o 
courses taken while enrolled in a non-de- 
gree status will be determined by theDea 
of the Graduate School upon recommenda 
tion of the appropriate Department Head, 
maximum of twelve hours of graduate crec 
taken in non-degree status may be trans 
ferred to a degree program upon the recoh 
mendation of the department head and a 
proval by the Dean of the Graduate Sc oo 
(See requirements of the Biology DePa 
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merit for the Master of Science degree.) 
Only six hours of 500-level workshop cour- 
ses can be applied to a degree program. 
Transient Admission (non-degree status) 
| is accorded to those students who have al- 
ready been admitted to graduate studies at 
another institution. Admission for such per- 
sons requires written approval from the ap- 
plicant's home institution and special ap- 
proval from the Dean of the Graduate 
School. 
Post-Baccalaureate Study 
Baccalaureate degree graduates of ac- 
credited institutions who want to take under- 
graduate courses or 500-level courses for 
|undergraduate credit may be admitted as 
Post-Baccalaureate students by applying to 
the Undergraduate Admissions Office, Var- 
ner House. 
State Residency 
Students who intend to apply for resi- 
dency within the State should contact the 
University Comptroller, Wilson Hall, Room 
113, for information concerning procedures 
to be followed during the initial stages of 
I graduate study. 
Admission of Veterans 
The Graduate School encourages veter- 
ans to apply for admission as full- or part- 
time students. For information related to vet- 
aran's benefits, contact the Veterans Coor- 
Jdmator, the Records Office, Wilson Hall, 
" ames Madison University. 
Student Services 
| Graduate Student Housing 
On-campus housing is not available to 
i ^ate students during the regular terms, 
snts interested in on-campus housing 
r|ng .he summer session should make 
ras^ernentS W'^ <~^'ce 0t Residence 
To obtain information about off-campus 
housing available in the Harrisonburg area 
students should contact the Office of Resi- 
dence Halls and Commuting Student Ser- 
vices, Room 103, Alumnae Hall. Questions 
relating to lease difficulties, landlord rela- 
tionships, parking and transportation, or 
other concerns may be referred to the As- 
sistant Director for Commuting Student Ser- 
vices also located in Room 103. 
Counseling and Student Development 
Center 
The Counseling and Student Develop- 
ment Center provides varying services to 
aid members of the academic community in 
clarifying concerns and reaching decisions. 
From time to time, most people go through 
stages in growing which present unique and 
challenging decisions. The commitment of 
the Center is to aid in this process by giving 
the person an opportunity to talk and re- 
ceive feedback from a trained professional 
who can often be more objective and in a 
setting that is both private and comfortable. 
A variety of services is provided in both 
group and individual settings. These in- 
clude vocational and career decision mak- 
ing, personal development, educational 
and study skills concerns, and some test- 
ing. All of the services are available to fac- 
ulty, staff, and members of their immediate 
families. The Center is staffed by psycholo- 
gists and an educational skills specialist 
who also are involved in outside activities 
like teaching, consultation in the residence 
halls, and serving various types of groups. 
The Counseling and Student Develop- 
ment Center also provides consultation ser- 
vices to faculty and administrators. This 
consultation consists of advising these indi- 
viduals or groups on ways to gain under- 
standing of another person, group, or pro- 
cess. 
The Warren Campus Center 
The University Union acts as the base 
from which most student activities originate. 
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The facilities in the University Union include 
a restaurant, ballrooms, meeting rooms, te- 
levision room, faculty lounge, general 
lounge, study lounge, recreation area, em- 
ployment office, craft center, bookstore, 
bank, post office, print shop, Student Gov- 
ernment offices, Honor Council office, and 
Directorate offices. There is also a Book For 
Sale board and Ride Board located in the 
building. Camping equipment is also availa- 
ble here for rental by students. 
There are at least two movies every week 
and approximately five major concerts per 
year. In addition to these programs the Uni- 
versity Program Board (made up entirely of 
students) sponsors entertainment through 
the NEC-Coffee House Circuit, Dinner Thea- 
tres, Dances and Video Tape Presentations. 
The Student Activities office also offers 
mini-courses in canoeing, candle making, 
leather crafts, basic mechanics, auto rac- 
ing, basic camping techniques and others. 
General Regulations and 
Procedures 
All graduate students are expected to as- 
sume full responsibility for all regulations 
and procedures of the Graduate School as 
set forth in this publication 
Honor Code 
Graduate students are expected to abide 
by the Honor Code of James Madison Uni- 
versity. Violations of the Honor Code neces- 
sitating suspension or dismissal are subject 
to review by the Graduate Academic Re- 
view Board. 
Unsatisfactory Progress 
If at any time a graduate student fails to 
make satisfactory progress toward the de- 
gree, the student may be denied permission 
to continue in the program. Such a decision 
may be reached by the student's major Ad- 
viser and Department Head and will be re- 
ferred to the Dean of the Graduate School 
for final action. 
A student will be dismissed from the de- 
gree program if the student receives an "F 
or three "C" grades in graduate courses, 
The student will be placed on probationary 
warning upon receiving grades of "C" inany Stui 
two courses or if the student's graduate 
point average falls below 3.0. 
Exceptions To Regulations 
Any exception to the published rules ano 
regulations may be requested by petition to 
the Graduate Academic Review Board 
Such petitions must be initiated by thegrad 
uate student with the written approval of the 
student's adviser and the Department Head 
and must mention the regulation and justify 
completely the exception being requested 
Faculty Advisers 
uat 
The Heads of Departments or designated 
members of the graduate faculty, will serve 
as faculty advisers. After admission tott 
graduate program, the student pursuing 
degree program will meet with his assigned 
faculty advisers to plan his program of stu- 
dy. Additional committee members maybe 
appointed as needed to direct the thesis or 
to conduct the comprehensive examination 
The student's advisers are available for 
assisting the student in planning his pro- 
gram of study, for any subsequent changer 
in the program of study, for the conducto 
the final examination, and for other phases 
of the specific requirements for the grad 
uate degree. 
Non-degree students will also be assign 
ed an adviser to approve courses forwhict 



























Program of Study 
Prior to the end of the first semester > 
enrollment in a graduate program, thestu 
dent will meet with his faculty adviser(si - 
plan his Program of Study. The Programo1 
Study form must be approved by major an, 
minor (if appropriate) adviser(s), the 
Department Head, and the Dean of 
Graduate School. Only six semester ho1 
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f workshop courses may be applied to- 
ard a degree. If applicable, credits in 
ransfer should be included on the Program 
of Study. Any changes in the Program of 
tudy are forwarded to the Dean of the 
Graduate School on the appropriate form 
nd with the required signatures for his ac- 
jon, 
dmission To Candidacy 
A student may be admitted to candidacy 
upon the recommendation of the major ad- 
iser after (1) the completion of twelve (12) 
emester hours of acceptable work, (2) the 
submission of satisfactory scores on the 
Graduate Record Examination or the Grad- 
ate Management Admission Test, and (3) 
the forwarding of a properly approved Pro- 
gram of Study form (and thesis outline, if a 
hesis is to be written). A written request for 
Admission to Candidacy on the appropriate 
'orm, directed to the Dean of the Graduate 
chool and endorsed by the major adviser 
ust be made by the student not later than 
the end of the second week of classes in the 
academic term in which he plans to be grad- 
ated. 
ourse Level Requirements 
At least one-half of the credits contained 
nthe student's program leading to an ad- 
anced degree at James Madison Univer- 
I'ty will be in courses designated as exclu- 
ively for graduate students (i.e., courses 
umbered 600 or above). Where the pro- 
iSrani has a minor, at least six (6) of these 
0-level credits must be in the minor. 
eaching Certificates 
If candidates in programs leading to the 
asfer of Arts in Teaching, or Master of 
cience in Education degree and in certain 
Programs leading to the Master of Educa- 
0n degree do not hold the Collegiate Pro- 
pssional Certificate, the requirements for 
Uch a certificate must be met before the 
e9ree is conferred unless this requirement 
is waived by the Dean of the Graduate 
School. As a general exception, students 
minoring in Higher Education are not re- 
quired to hold the Collegiate Professional 
Certificate. 
Research and Thesis 
A thesis written as the result of the suc- 
cessful completion of a research project is 
required of all candidates for the Master of 
Science degree with a major in Biology. In 
other Master's programs a research project 
and the writing of a thesis is an option which 
may be elected by the student. 
Six (6) semester hours of graduate credit 
in the major field will be allowed for the re- 
search and thesis. Students may register for 
thesis for 2, 3, or 6 credit hours during those 
semesters in which they are engaged in re- 
search or thesis activity. The thesis will con- 
sist of a written interpretation of facts and 
opinions gained through critical reading 
and independent research, and will include 
an adequate analysis of the assembled 
data. 
For those students who submit a thesis in 
partial fulfillment of the requirement for a 
graduate degree at James Madison Univer- 
sity, the following steps will be completed; 
1. With the guidance of the professor 
under whom the research will be con- 
ducted, the student will choose a sub- 
ject area and prepare a thesis outline. 
2. Initial approval of the thesis outline is to 
be obtained from the department as 
early as possible in the research pro- 
gram. This will be evidenced by written 
approvals on the student's Program of 
Study by his thesis supervisor and the 
Department Head. 
The thesis supervisor serves as 
chairman of the thesis committee, 
which shall include at least two other 
persons in the department. An addi- 
tional person outside the major depart- 
ment may be recommended to be ad- 
ded to the committee. 
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3. Form and Style in Thesis Writing by 
William G. Campbell is to be used as a 
guide in thesis writing, unless the ma- 
jor department has specified another 
style manual. 
4. Three unbound copies of the thesis, 
approved by the thesis committee, will 
be filed with the Office of the Graduate 
School not later than fifteen (15) days 
before the expected date of gradua- 
tion. An abstract of the thesis consist- 
ing of not more than six hundred words 
is required to be filed with the thesis. 
No grades will be given for thesis until the 
research has been completed and the the- 
sis written. The thesis grade will then be 
recorded as either Satisfactory or Unsatis- 
factory. For the purpose of registration and 
payment of fees, each thesis research will 
be assigned equivalent credit hours. 
Students failing to complete a thesis after 
registering for six (6) credit hours are re- 
quired to register for thesis continuation 
each semester following until the thesis is 
approved. 
The Comprehensive Examination 
A comprehensive written and/or oral ex- 
amination, as decided by the student's 
major department in consultation with the 
student, is required of all graduate students 
in partial fulfillment of the requirements for 
the graduate degree. The deadline dates, 
by which all comprehensive examinations 
are to be given for each academic term, are 
indicated in the academic calendar at the 
front of this Catalog. A candidate is eligible 
to take the comprehensive examination 
when he/she has: (1) been admitted to can- 
didacy: and (2) either completed the re- 
quired course work or is currently registered 
in work which, when successfully com- 
pleted, will fulfill the degree requirements. A 
comprehensive examination involving a ma- 
jor-minor program cannot be taken until at 
least six semester credit hours of the minor 
program have been completed; about one- 
third of the examination will be devoted to 
the minor field. 
The purpose of the comprehensive exam- 
ination is to clarify and to appraise the extent 
of the student's knowledge in the field(s)ol 
his program as a whole. Therefore, it should 
incorporate the following features: (1) beol 
appropriate depth; (2) be of a broad nature, 
not just a re-testing of the student's course 
work; and (3) if professionally pertinent, be 
relative to the application of his degree work 
to his career. 
For written comprehensive examinations, 
departments offering graduate programs 
will work out arrangements by which ques- 
tions are developed, distributed, admini- 
stered and graded by them for a major and/ 
or major-minor program. 
If an oral examination is to be given 
major adviser will arrange for a suitable date 
and location tor the examination. A minimum 
of two members of the Graduate Facultyio 
addition to the major and minor advisers 
shall be recommended by him to his Depart- 
ment Head and the Dean of the Graduate 
School for the purpose of conducting 
examination. The oral comprehensive ex- 
amination will be open to all members of the 
Graduate Faculty. 
In the event that the comprehensive ex-l 
amination is failed, a student may requestal 
reexamination to be administered within six! 
(6) months of the date of failure. OnlyoneJ 
reexamination will be allowed. 
Time Limit 
The graduate student must completer 
requirements for the degree within six!1 
years from the time he begins his graduate! 
study. A student may, however, submit a 
petition to the Dean of the Graduate Schoo 
to receive an extension of time becauseoj 
extenuating circumstances. 
Application for Graduation 
When a student expects to graduate, 
must file an Official Degree Application* 
the Graduate Office. This card must 
completed within the first two weeks o 
term in which graduation is anticipated- 
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A diploma fee of $15.00 is required of all 
master's degree candidates. This fee is 
ayable to James Madison University at the 
ashier's Office. (The Official Degree Appli- 
ation is valid only if stamped by the Univer- 
ity Cashier, denoting payment of the diplo- 
ma fee.) 
redit by Transfer 
Course credits not exceeding nine (9) 
emester hours obtained from an accredi- 
ted college or university may be applied to 
fhe major requirements and three (3) se- 
ester hours to the minor requirements for a 
raduate degree at James Madison Univer- 
sity, Such transfer credits may be consi- 
ered for inclusion in a student's program of 
tudy upon recommendation of the major 
dviser and, when appropriate, the minor 
dviser, and approval by the Dean of the 
Graduate School. 
No transfer credit will be allowed for 
ourses taken at the graduate level if such 
redits have been previously used toward 
other degree. No transfer credit will be 
approved while a student is in Non-Degree 
atus. 
Students enrolled in a graduate program 
ay take courses at other institutions of 
higher learning for graduate credit at James 
Madison University only if prior approval is 
Itained from the major adviser and the 
ean of the Graduate School. 
No credit toward the graduate degree will 
fa allowed for courses taken by correspon- 
ance study. 
Off-campus courses are usually offered 
FPart-time students not in residence on the 
mes Madison University campus. Credit 
iorsuch courses may be allowed toward the 
' ^a'e degree provided the course is 
,ught by a member of the graduate faculty 
• a institution, and the course has the 
Of approval of the student's adviser and 
ean of the Graduate School. Only six 
J,8 of 501 workshop courses may be ap- 
3 degree program. 
Grading System 
The following grades are given in gradu- 
ate courses; A=Excellent; B-t-=Very Good; 
B=Good; C=Poor; F=Failure; W=With- 
drawal; l = lncomplete; S=Satisfactory (the- 
sis only); U=Unsatisfactory (thesis only). 
Quality points are assigned at the follow- 
ing rates per credit hour: A=4; B+=3.5; 
C=2; F=0. To qualify for graduation 
the student must have an average of 3.0 or 
higher. The student's major department 
may require an average of 3.0 or higher in 
each department in which the candidate for 
a degree takes a course. 
Withdrawal From Courses 
Under extenuating circumstances a stu- 
dent may petition the Dean of the Graduate 
School to withdraw from a course. The 
Dean, in conference with the course instruc- 
tor and the student's major advisor, will act 
on the request. 
A fee of five dollars ($5.00) is required for 
any adjustment made after the date speci- 
fied in the University calendar found in the 
current Schedule of Classes, unless the 
change is necessitated by circumstances 
beyond the student's control and the fee is 
waived by the Dean of the G raduate School. 
The Dean of the Graduate School, the 
student's major advisor, and the instructor 
of the course will determine the grade(s) the 
student receives when he withdraws from a 
course or courses using criteria described 
in the following section on "Withdrawal from 
Graduate School." 
The Dean of the Graduate School, ap- 
proves the request, sets the official with- 
drawal date, and notifies other college offi- 
cials of the action. A student who voluntarily 
withdraws without receiving official appro- 
val, will receive a grade of "F" for all courses 
for which he is enrolled. A student voluntarily 
withdrawing with official approval will re- 
ceive a grade of "W" in all courses. A stu- 
dent who withdraws because of extenuating 
circumstances will also receive a "W" in all 
courses. 
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An adjustment in charges will be figured 
from the official date of withdrawal. No ad- 
justment in charges will be made unless the 
request for withdrawal is received in the 
Graduate School Office within thirty (30) 
days after the last class attendance, Adjust- 
ments will not include non-refundable fees 
or charges. 
Withdrawal From Graduate School 
A graduate student withdraws from Grad- 
uate School when he terminates his enroll- 
ment before completing the semester or 
summer session for which he registered. A 
student desiring to withdraw must have a 
conference with the Dean of the Graduate 
School, and complete the withdrawal re- 
quest form available in the Graduate School 
Office, Keezell 108. 
Student Health 
The University Health Center is staffed by 
University physicians, including a psychia- 
trist, and registered nurses. Out-patient ser- 
vice, care for minor illnesses, and emergen- 
cy care for all injuries and illnesses are pro- 
vided. Health service is available only to 
full-time students. 
Academic Loads 
A full-time graduate student in a regular 
semester is one who is carrying nine (9) or 
more semester hours of credit. Six (6) se- 
mester hours of credit is considered a full 
load for those students serving as a gradu- 
ate, service or teaching assistant or as a 
Head Resident. In a summer session full- 
time study is defined as a minimum load of 
six (6) semester hours of graduate credit. 
Students planning to register for more 
than twelve semester hours during a regular 
term or more than nine semester hours dur- 
ing the summer session must obtain prior 
approval from the Dean of the Graduate 
School. 
Employment 
It is recognized that many graduate stu- 
dents depend upon part-time or full-tim 
employment to meet expenses. Thougii 
there is no limit to the number of hours an 
employed student may take, the studeol 
and his adviser should realize that his 
course schedule should take into conside- 
ration the demands of his employment. 
Foreign Language 
A reading knowledge of a foreign laiv 
guage is required in those departmerls 
which so specify. 
Departmental Requirements 
The graduate degree requirements se! 
forth in this publication set the minimir 
standards acceptable by the Gradual! 
School of James Madison University. Eaci 
department may have additional regula- 
tions approved by the Graduate Academit 
Review Board which their students area*- 
pected to satisfy. 
Attendance at Commencement 
Attendance at graduation is expected.IE 
student is unable to be present for the grad- 
uation exercises, he must notify the Direcj 
of Records at least twenty-one days befors 
Commencement. 
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Summary of Procedures for Master's 
Programs 
Procedure Responsibility of Final Date 





























































Fees and Expenses 
General Fees 
General fees are listed in the Schedule of 
| asses publishd each term or they may be 
■otained by request from the Office of the 
I ^c^00'- A" fees and expenses will 
Eon Ue ^ 'n ^u"' uPon registra- 
■ The General Fee includes the cost of in- 
I ? does not include the cost of 
roks and supplies. 
A full-time graduate student in a regular 
semester is one who is carrying nine (9) or 
more semester hours of credit or serving as 
a Service, Graduate or Teaching Assistant 
or as a Ftead Resident. 
Special Fees 
Thesis Fee: Graduate students will be 
charged for thesis work (course number 
700) at the rate of $30.00 per credit hour, 
plus out-of-state tuition if applicable. A cont- 
inuance fee of $60.00 per semester is re- 
quired for thesis work each semester after a 
student has registered for 6 semester hours 
thesis credit. 
Auditing: A person who registers as an 
auditor will pay the same General Fee as 
one who registers for credit. 
Diploma Fee: A fee of $15.00 will be 
charged for a Master's Diploma. This fee is 
payable at the cashier's window in Wilson 
Hall by the second week of classes in the 
graduating semester. 
Room, Board and Laundry: These ser- 
vices are currently not available for gradu- 
ate students. 
Parking Fee: A registration and parking 
fee will be paid by each student who oper- 
ates a vehicle on campus. The purpose of 
this fee is to defray the expense of register- 
ing vehicles and maintaining parking facili- 
ties. 
Music Fees: The fees for full-time students 
will be as follows for private instruction in 
voice, keyboard, string, wind, and percus- 
sion instruments: 
Fee Practice Total 
2 lessons per week per semester 
55.00 15.00 70.00 
1 lesson per week per semester 
33.00 12.00 45.00 
1 to 15 lesson per semester, each 
2.25 .75 3.00 
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The number of lessons each student 
wishes to take will be arranged with instruc- 
tors at the time of registration. A general fee 
of $10.00 per semester is charged students 
who register only for private instruction and 
are qualified and desire University credits 
for such course or courses. 
The semester fee for part-time students 
taking private instruction will be $45.00 for 
one lesson each week and $90.00 for two 
lessons each week. 
Fee for Late Registration: Students are 
subject to a fee of $5.00 if they do not com- 
plete registration at the designated time. 
The Dean of the Graduate School may allow 
exceptions because of extenuating circum- 
stances. 
Non-Virginia Residents' Fee: Section 23-7 
of the Code of Virginia provides that "no 
person shall be entitled to the admission 
privileges, or the reduced tuition charges, or 
any other privileges accorded only to domi- 
ciiiaries, residents or citizens of Virginia, in 
the State institutions of higher learning un- 
less such person is and has been domiciled 
in Virginia for a period of at least one year 
prior to the commencement of the term, se- 
mester or quarter for which any such privi- 
lege or reduced tuition charge is sought, 
provided that the governing boards of such 
institutions may set up additional require- 
ments for admitting students." 
Students' Debts 
NO credit for University work may be 
given to any student for a diploma, or a 
teacher's certificate, or for transfer pur- 
poses, until all debts to the University, other 
than student loans, have been paid. 
Upon recommendation of the Vice Presi- 
dent for Business Affairs and with the ap- 
proval of the Dean of the Graduate School, 
students who are deficient in their accounts 
may be restricted from attending classes 
until satisfactory arrangements have been 
made for payment of their past due obliga- 
tions to the University. 
Students' Refunds 
When withdrawing from the University, || 
is necessary to submit a written statement to 
the Dean of the Graduate School concern- 
ing the course(s) affected and the reasonfor 
withdrawing. Refunds will be figured fi 
the date of official withdrawal, which is 
necessarily the last date of class atten- 
dance. A student is considered to have offi- 
cially withdrawn from James Madison I 
versity when the withdrawal has been ap- 
proved by the Dean of the Graduate School, 
Students who officially withdraw from the 
University before September 7 for the Fall 
session and January 18 for the Spring ses- 
sion, will be refunded all tuition less the mini- 
mum registration charge of $15.00 and the 
application fee. 
Students withdrawing after September6 
but before October 18 first semester, or after 
January 17 but before March 2 second se- 
mester, will be refunded at the rate of one- 
half the tuition paid. After October 17 first) 
semester and March 1 second semester, no 
refunds will be made. (Further information 
on withdrawal from the University maybe 
found on p. 33.) 
Students who withdraw because of illness 
certified by a physician, or for unavoidable 
emergency, or extenuating circumstances 
approved by the Vice President for Busi- 
ness Affairs, will be charged a pro ratashare 
of all fees. 
Financial Assistance 
Division Scholarships 
Some Virginia public school personn; 
are eligible to apply in April through U ^ 
Division Superintendent for possible 
larship aid at $25 a semester hour for* 
on the campus at James Madison UniveCT 
in the Summer Session. The applicant ^ 
be under contract for the ensuing sc 
year and must enroll in courses apcr •- 
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first by the Division Superintendent and then 
by the State Department of Education. Eligi- 
ble courses include those leading to the 
baccalaureate degree, to a Collegiate Pro- 
fessional Certificate, toward a required en- 
dorsement, or to meet the requirements of 
the State to qualify for one's assigned posi- 
tion, such as a visiting teacher, principal, 
guidance counselor, or supervisor. 
Requests for additional information and 
for Worksheets (preliminary application 
forms with REGULATIONS clearly given) 
should be directed in late April by the public 
school teacher to his/her Division Superin- 
tendent. Completed Worksheet and two 
Summer School Applications must be in the 
Office of the Division Superintendent by 
May 15 each year. The Superintendent 
sends to the State Department of Education 
a Worksheet and one Summer School Appli- 
cation for each eligible teacher. 
Assistantships 
Teaching Assistants 
A limited number of Teaching Assistant- 
ships are available in several departments 
offering major programs of graduate study. 
Application forms may be obtained from the 
Office of the Graduate School. Applicants 
should have over-all undergraduate re- 
cords approximating "B" or higher. Teach- 
ing Assistants will teach six semester hours 
of course work or instruct an equivalent of 
six semester hours in a laboratory. Teaching 
Assistants generally carry a course load of 
(6) semester hours of study. 
Graduate Assistants 
I ^ limited number of Graduate Assistant- 
is ips are available in most of those depart- 
rjs offering major programs of graduate 
sudy. Appropriate application forms may 
f °e Gained from the Office of the Graduate 
00'- Graduate Assistants are responsi- 
srs I e or iheir room and board expenses. Ap- 
-1 ata31'8 s'10u'c' have over-all undergradu- 
rrJ
ecords approximating "B" or higher, 
o ■ uate Assistants undertake various de- 
partment assignments requiring fifteen (15) 
hours a week and generally carry a course 
load of six (6) semester hours of study. 
Service Assistants 
A Service Assistant is assigned to an 
academic department or to an administra- 
tive office. Application forms can be ob- 
tained from the Graduate School. Appli- 
cants should have an undergraduate grade 
point average of "B" or higher. Service As- 
sistants are responsible for their room and 
board expenses. Specific duties will vary, 
but in general a Service Assistant will assist 
in the administrative duties of the person for 
whom he works. A Service Assistant will nor- 
mally carry a course load of nine (9) semes- 
ter hours of study. 
Residence Hall Assistantships 
The Office of Residence Halls offers ap- 
pointments to the staff for those graduate 
students who are interested in working in a 
residence hall setting. Graduate students 
may be selected as Head Residents or Re- 
sident Advisors depending on their training, 
experience, and interests, and generally 
carry a course load of nine (9) semester 
hours. 
Head Residents are assigned the over-all 
responsibility for a residence hall. The spe- 
cific responsibilities include: insuring the ef- 
fective administration of the hall, providing 
leadership and guidance for the Resident 
Advisor staff, advising the members of the 
Hall Council, and creating the type of envi- 
ronment in the hall through programming 
and community activities which will maxi- 
mize the student's opportunities for person- 
al growth. 
Applicants for Head Resident positions 
may be of either sex and may be married or 
single. Applicants should have had some 
prior experience in residence hall staff work 
or should have worked with students in 
some other appropriate setting and be able 
to demonstrate an ability to relate well with 
students. 
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Resident Advisors assist the Head Resi- 
dent in all phases of hall life. They are speci- 
fically responsible for insuring that students 
in their wing or floor make use of the re- 
sources available and for helping them cla- 
rify and achieve their goals. Resident Advi- 
sors are also responsible for helping their 
residents to identify their interests and 
needs and plan experiences and programs 
designed to capitalize on their interests and 
meet these needs. 
Applicants for Resident Advisor positions 
may be of either sex but must be single. 
Applicants must demonstrate an ability to 
work well with students as well as demon- 
strate a sensitivity for student needs and a 
willingness to assist students in their devel- 
opment. 
Fellowships 
A limited number of Graduate Fellowships 
of various amounts are awarded by the Uni- 
versity to full-time degree students with fi- 
nancial need. Application forms may be ob- 
tained from the Office of the Graduate 
School. Generally, fellowships are not avail- 
able to recipients of Graduate Assistant- 
ships. 
State Education Assistance Authority- 
Guaranteed Loans 
The State Education Assistance Authority 
is a State agency, organized under an Act of 
the General Assembly of Virginia in 1960. Its 
purpose is to help young men and women of 
Virginia who need to borrow funds in order 
to obtain a higher education. 
The Authority, through participation 
agreements with lending institutions of the 
State (Commercial banks, savings and 
loans, credit unions), enables these institu- 
tions to make long term personal loans to 
students to help pay their college expenses. 
Eligibility 
Any citizen or permanent resident of the 
United States who has resided in Virginia for 
30 days or more. NOTE: domicile in Virginia 
for the purpose of attending school does not 
establish residence. 
Students must be accepted for enroll- 
ment or be at least part-time degree-seek- 
ing and in good standing at an institutionol 
higher learning in Virginia also to be eligible 
to apply for the loan program. There are no 
restrictions as to courses or classes. 
Application Procedure 
(A) Students applying for guaranteed 
bank loans whose adjusted family incomeis 
less than $25,000 automatically qualify for 
Federal interest benefits on loans totaling up 
to $5,000 in any academic year without anj 
needs test or recommendation by the edu- 
cational institution. (B) Students whose ad- 
justed family income is $25,000 or greater 
and who wish to apply for a subsidized loan 
in any amount, must, as under current pro- 
cedures, submit to the lender the school's 
recommendation based upon a needs anal- 
ysis. 
• For students who qualify under descrip- 
tion "A" above, complete the folowing be- 
fore bringing forms to the Graduate School 
Office: 
1. Section A—OE 1260 
2. Section A and B, OE 1070 orSectionfl 
and Statement of Adjusted Family In- 
come of OE 1154. 
3. Make certain appropriate signatures 
are affixed, 
4. Bring uncompleted SEAA Form 8 if 
using Form 1154. 
• For students who qualify under descrip- 
tion "B" above, complete the following be- 
fore bringing forms to the Graduate Schoo 
Office: 
1. Section A—OE 1260 
2. Section A and B—OE 1070 orSecW 
A and Statement of Adjusted Family ■ 
come ofOE 1154. 
3. Make certain appropriate signal- 
are affixed. 
4. Financial Aid Form (FAF) 
5. Bring uncompleted SEAA Form 8if-1 
using Form 1154. 
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If the student elects not to apply for inter- 
est benefits, complete the Form 1070 and 
Part A of Form 1260 anyway. Also, on Line 9, 
Part B, of the 1260, write "Not applying for 
interest benefits." 
NOTE: No dependent student can qualify 
for interest benefits if the family refuses to 
supply income information. No dependent 
student can qualify if he does not supply 
information about his (and spouse's) in- 
come. 
• Note: Make certain you have completed 
the Student Affidavit Form, OE 1289. This 
form should be kept by the lending institu- 
tion. Do not bring it to the Graduate School 
Office with the other forms. 
Interest 
Interest accrues at the rate of 7 percent 
per annum on unpaid balances of principal. 
If adjusted family income is less than 
$25,000 or adjusted income is above 
$25,000 and need is indicated, the United 
States Government will pay on behalf of the 
borrower all of the interest which accrues 
prior to the beginning of the repayment pe- 
riod of the loan. The borrower will assume 
the entire interest obligation of the loan upon 
graduation. Adjusted family income will be 
determined in the manner specified on an 
United States Government form which will 
be supplied to the loan applicant by the 
'ending institution (Form OE 1260). 
■ he preceding paragraph relates to inter- 
est. As compensation for insurance loans to 
he extent of 90 percent, the Authority col- 
ects a small insurance fee from Lending 
nstitutions at the time each loan is made, 
ese fees are passed on to the borrowers, 
ey amount to approximately V2 percent 
Per annum on unpaid balances for the pe- 
'0 of the loan. The fees are due by the 
orrower at the beginning of the repayment 
L ri° "ut may be included in the install- 
n note with interest if the borrower elects 
such a procedure. 
Recipient 
The loan is made to the student after con- 
sultation with the student's parent or guar- 
dian. A student who is under 21 years of age 
may apply for an Authority-approved loan. 
By special law, students 16 or over have full 
legal capacity to act in their own behalf. 
Limitations 
The proceeds of a loan may be used only 
for current educational expenses. The a- 
mount of each loan will be a matter for deci- 
sion between the student and the lending 
institution, but borrowing underthe program 
cannot exceed five thousand dollars 
($5,000), exclusive of interest and charges, 
for any one academic year or its equivalent, 
or fifteen thousand dollars ($15,000) for all 
years. A loan application will ordinarily co- 
ver a loan for one academic year. For suc- 
ceeding years the student, if again quali- 
fying, may apply for needed funds. 
Repayment 
Repayments begin on a monthly install- 
ment basis nine months after graduation, or 
after the borrower ceases to be a half-time 
college student, whichever first occurs. At 
that time the borrower gives the lending in- 
stitution an installment note in exchange for 
his outstanding note or notes. The length of 
the repayment period and the amount of the 
monthly repayment requirement depend 
upon the total amount of the indebtedness. 
If this exceeds two thousand dollars 
($2,000) the period of repayment will not be 
less than five years. 
The borrower may repay all or any part of 
the principal of a note at any time without 
penalty and without liability for interest not 
then accrued. 
National Direct Student Loan 
(Formerly National Defense Student Loan) 
Graduate students who are enrolled in 
full-time or part-time study at James Madi- 
son University and who need financial aid 
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for educational expenses are eligible for Na- 
tional Direct Student Loans. Priority is given 
to full-time student borrowers. 
Graduate students may borrow as much 
as two thousand five hundred dollars 
($2,500) per year to a maximum of ten thou- 
sand dollars ($10,000). The repayment pe- 
riod and the interest do not begin until nine 
months after the student ends his studies. 
The loans bear interest at the rate of 3 per- 
cent per year which is subject to change 
and repayment of principal may be exten- 
ded over a ten-year period, except that the 
institution may require a repayment of no 
less than thirty dollars ($30) per month plus 
interest. 
EXIT INTERVIEW: Every student who re- 
ceives a National Direct Student Loan must 
participate in an Exit Interview either prior to 
graduation or withdrawal from the Univer- 
sity. It is the responsibility of the student to 
see the NDSL clerk to set up this interview. 
The NDSL Clerk is located in the Business 
Office, Wilson Hall. 
Borrowers who teach in designated 
schools located in areas of primarily low- 
income families may qualify for cancellation 
of their entire obligation over a five-year pe- 
riod. Service as a full-time teacher of handi- 
capped children (including mentally re- 
tarded, hard of hearing, deaf, speech im- 
paired, visually handicapped or seriously 
emotionally disturbed) also qualifies for full 
cancellation over a five-year period. In ad- 
dition, it is also possible to cancel an entire 
loan at 15 percent per year if teaching the 
"Headstart" program. 
Serving in the military under combat con- 
ditions qualifies for 121/2 percent rate of can- 
cellation up to 50 percent of the loan. 
The colleges and universities approve 
and make the loans and are responsible for 
collections. Repayment may be deferred up 
to a total of three years while a borrower is 
serving in the Armed Forces, with the Peace 
Corps, or as a Volunteer in Service to Ameri- 
ca (VISTA). Repayment is deferred for as 
long as a borrower is enrolled at an institu- 
tion of higher education and is carrying a; 
least a half-time academic work load. 
Application forms may be obtained from 
the Office of Financial Aid located in Varnei 
House. The financial Aid form (FAF) mus! 
also be filed through Princeton, N.J. 
Students offered loan assistance are re- 
quired to go by the Cashier's Office, localeii 
in Wilson Hall approximately two weeks afte' 
registration to sign their promissory note 
and recieve their National Direct Student 
Loan Check. 
College Work-Study Program 
A federally supported program of em- 
ployment for students, especially those from 
low income families who need a job to help 
pay for college expenses. Eligible students 
may work up to 15 hours per week while 
attending classes on a part-time or full-time 
basis. Priority is given to full-time students 
On campus jobs can include work in labora- 
tories, Godwin Hall, the post office, and se- 
cretarial positions for faculty and adminis- 
tration. Eligible students who are accepte- 
for enrollment or who are currently enrolled 
as degree seeking students on at least a 
half-time basis and who are in good stanl 
ing may apply for this employment. Finaj 
cial aid applications and the Financial Aid 
Form (FAF) may be obtained in the Officeol 
Financial Aid, 
The student is paid once a month for t 
hours worked and checks are disburse - 
student employees by the department a 
student is employed by. Campus empo 
ment is NEVER credited to the student'sac- 
count. 
James Madison University participate5' 
the VIRGINIA PROGRAM, a plan which 
lows students to be employed dumg ■ 
summer under the College Work Stu y j 
gram in Off-Campus jobs working a 
mum of 40 hours per week. Students 
assigned to qualified organizations on 
tutions participating in the program. 
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cation forms may be obtained from the Of- 
fice of Financial Aid during February of each 
academic year. The Financial Aid Form 
(FAF) is required to be on file for considera- 
tion of assistance through this program. 
Virginia Education Loan Authority 
The Virginia Education Loan Authority 
was created by Chapter 4.3 of the Virginia 
Code to provide a source of loans to eligible 
students who are unable to secure loans 
from private lenders. The funds for VELA 
loans are derived from the sale of revenue 
bonds issued by the Authority. 
Loans are made only to students. The 
Student Borrowers, not their parents, are 
makers of the promissory notes which must 
designed for all loans. 
Who May Apply: 
Students accepted for enrollment or en- 
rolled in good standing at an institution of 
higher education may apply at the Financial 
Aid Office of the institution they plan to at- 
tend for loans to help pay educational ex- 
penses. 
Eligibility Requirements: 
1. The student must be a Virginia resident 
for at least 30 days immediately preceding 
filing a loan guaranty application. You are 
not considered a resident of Virginia if your 
residency is temporary in nature to attend a 
school in Virginia. 
2. The student MUST QUALIFY for federal 
interest benefits. The U.S. Office of Educa- 
tion will pay the interest for students eligible 
forfederal interest benefits during the enroll- 
ment, grace and authorized deferment pe- 
nods. A student is automatically eligible for 
interest benefits if his or her family's ad- 
Justed income is below $25,000. Additional 
etails on qualification for interest benefits 
are available at the Office of Financial Aid, 
earner House. 
2' The student must be attending a partici- 
Pa mg institution on at least a half-time ba- 
sis. 
4. The loans must be eligible for guarantee 
by the State Guarantee Agency. 
Interest Rates: 
The annual percentage rate of these 
loans is 7% simple interest. All borrowers 
become responsible for the payment of in- 
terest during the repayment period. During 
in-school and grace periods, the federal 
government pays the accruing interest. 
Maximum Amounts Available: 
Per Academic Year: The maximum loan 
for any academic year cannot exceed 
$5,000 ($2,500 for half-time students) for 
graduate/professionals or the total cost of 
education less other financial aid recieved, 
and should not be more than 50% of the total 
educational costs for the year involved. The 
Virginia Education Loan Authority will deter- 
mine the amount of each loan after consi- 
deration of school's recommendation. 
Cumulative Maximum: Students may not 
borrow a cumulative total of more than 
$15,000 for undergraduate, graduate and 
professional studies. 
There is a one-time fee of 1/2% of the prin- 
cipal amount of each loan payable to the 
Guarantee Agency for the guarantee of 
each loan. This amount is deducted from the 
first disbursement of the loan and paid to the 
Guarantee Agency on behalf of the student 
borrower. No other fees or other expenses 
are charged by the VELA Loan Program in 
connection with these loans. 
Application Forms: 
Application Forms may be obtained in the 
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areas of study and 
COURSES 
The courses in each department of the 
Graduate School are listed on the pages 
that follow: 
Courses numbered 500 to 599 are grad- 
uate courses open to qualified undergrad- 
uate and post-baccalaureate students. 
Courses numbered 600 and above are 
open to graduate students only. 
ART 
DR. DILLER, Head of the Department 
The Department of Art offers the Master of 
Ms degree with a major in Art. 
Besides the general admission require- 
ments, the prospective graduate in Art must 
present evidence of successful completion 
of at least thirty-six (36) semester hours, or 
the equivalent, in art, including six (6) se- 
mester hours surveying generally the history 
of Western Art. The applicant must submit a 
portfolio of his best works to illustrate his 
preparation for graduate study to the Art 
Department. The portfolio can include act- 
ual examples, photographs, and/or slides of 
the student's work. A selection of no fewer 
than fifteen (15) examples should be pre- 
sented. The emphasis should be in the ap- 
plicant's area of major interest. This portfolio 
must be submitted to the Art Department for 
examination before action on an application 
for admission to a master's degree program 
takes place. 
The Master of Arts degree with a major in 
Art is designed to provide studio, historical, 
and theoretical disciplines at an advanced 
tavel, The student is expected to concen- 
trate within a general area. Those now avail- 
able are (1) painting, drawing, and print- 
making; (2) sculpture; (3) ceramics; (4) 
weaving and textiles; (5) jewelry and metal- 
work; and (6) photography. The minimum 
raquirement for the Master of Arts degree 
W'th a major in Art is thirty (30) semester 
ours of graduate credit in Art including 
e've (12) semester hours in one of the 
areas of concentration, Art 683 (Criticism of 
Art), and six (6) semester hours in graduate- 
level courses in Art History. The candidate in 
a studio concentration must produce an ex- 
hibition of his graduate work near the end of 
the study program, from which at least one 
work will be retained by the Art Department. 
The disposition of these works will be de- 
termined by the Art Faculty. 
Minor: Students planning a program lead- 
ing to the Master of Education degree may 
minor in Art with twelve (12) semester hours 
of graduate credit in Art, including Art 683 
(Criticism of Art). Applicants for a graduate 
minor in art must submit a portfolio of their 
work to the graduate faculty of the Art De- 
partment, meeting the same standards of 
quality required of art majors. 
Art History and Criticism Courses 
ART 502. Topics in the History of Art 
and Architecture. 
ART 503. Studies in Greek Art. 
ART 505. Nineteenth-Century Art. 
ART 506. Twentieth-Century Art. 
ART 507. Modern Architecture. 
ART 683. Criticism of Art. 
Studio Art Courses 
ART 620. Weaving and Textiles. 
ART 621. Weaving and Textiles. 
ART 625. Jewelry and Metalwork. 
ART 626. Jewelry and Metalwork. 
ART 630. Sculpture. 
ART 631. Sculpture. 
ART 655. Photography. 
ART 656. Photography. 
ART 660. Graphics and Painting. 
ART 661. Graphics and Painting. 
ART 670. Ceramics. 
ART 671. Ceramics. 
Special Art Courses 
ART 501. Workshops in Art. 
ART 508. Internship in Museology. 
ART 680. Reading and Research. 
ART 700. Thesis. 
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COURSE OFFERINGS 
Art 
ART 501. Workshop in Art. 1-3 credits. 
(Repeatable to 6 credits). 
Workshops, accompanied by lecture and discussion 
periods, selected from such areas as painting, sculp- 
ture, printmaking, ceramics, art education, photo- 
graphy, crafts, and art history. In studio workshops 30 
contact hours will be required for each credit hour. 
ART 502. Topics in the History of Art and 
Architecture. 3 credits. 
Selected studies on individual themes in painting, 
architectural types throughout history, or problems in 
art historical interpretation of works of art. Seminar 
format. 
ART 503. Studies in Greek Art. 3 credits. 
A selection of specialized topics in the arts of ancient 
Greece. Sculpture, architecture, pottery and other arts 
of a given period will be studied in depth. Prerequisite: 
ART 205 or equivalent. 
ART 505. Nineteenth-Century Art. 3 credits. 
A seminar dealing with important aspects of the art of 
the Western world during the 19th century. 
ART 506. Twentieth-Century Art. 3 credits. 
A seminar investigating in depth selected move- 
ments and philosophies in art of the 20th century. 
ART 507. Modern Architecture. 3 credits. 
A study of the architecture of 19th and 20th Century 
Europe and America. 
ART 508. Internship in Museology. 3-6 
credits. (Repeatable). (Crosslisted as His- 
tory 508). 
An internship program which allows the student to 
study the philosophy and practice of museology and 
provides an opportunity for individual research and 
experience in preparation for careers in art museums. 
Enrollment in this course subject to approval of Art and 
History Department Heads. 
ART 620 A,B,C. Weaving and Textiles. 3 
credits. (Repeatable to 9 credits). 
Studio projects in fiber arts with emphasis on weav- 
ing or methods of textile decoration. Prerequisite: 9 
hours undergraduate weaving or permission of instruc- 
tor. 
ART 621 A,B,C. Weaving and Textiles. 3 
credits. (Repeatable to 9 credits). 
Individual studio projects in fiber arts. A series of 
progressive problems will be selected by the student in 
consultation with the instructor. Prerequisite: ART 620 
or equivalent. 
ART 625 A,B,C. Jewelry and Metalwork.3 
credits. (Repeatable to 9 credits). 
Studio projects in jewelry and metalwork.with em- 
phasis on techniques, independent work, and crafc 
manship. Prerequisite: 9 hours undergraduate melal 
and jewelry or permission of instructor. 
ART 626 A.B.G. Jewelry and MetalworU 
credits. (Repeatable to 9 credits). 
Individual studio projects in jewelry and metalworU 
series of progressive problems will be selected byte 
student in consultation with instructor. Prerequisite: 
ART 625 or equivalent. 
ART 630 A,B,C. Sculpture. 3 credits. (Re- 
peatable to 9 credits). 
Advanced sculptural projects with choices from i 
wide range of materials and techniques including weld- 
ing, casting, carving, construction, and others. Em- 
phasis is on process development and personal crea- 
tive growth. Prerequisite: 9 hours undergraduate sculp- 
ture or permission of instructor. 
ART 631 A,B,C. Sculpture. 3 credits. (Re- 
peatable to 9 credits). 
Individual problems in sculpture. Prerequisite: M 
630 or equivalent. 
ART 655 A,B,C. Photography. 3 credits. 
(Repeatable to 9 credits). 
Studio projects in the photographic arts. Students 
will be encouraged to explore traditional and altema- 
tive methods involving the photographic process.fre 
requisite: 9 hours undergraduate photography or pet- 
mission of the instructor. 
ART 656 A,B,C. Photography. 3 credits. 
(Repeatable to 9 credits). 
Individual projects in the photographic arts. Aseris 
of progressive problems will be selected bythesludn 
in consultation with the instructor. Prerequisite: mi 
655 or equivalent. 
ART 660 A,B.C. Graphics and Painting.3 
credits. (Repeatable to 9 credits). 
Studio projects aimed toward the developmentofW 
individual's expressive means. The student 
choose from a wide variety of media. Prereqwsile 
hours undergraduate graphics and painting or P 
mission of the instructor. 
ART 661 A,B.C. Graphics and Painting.3 
credits. (Repeatable to 9 credits). 
Individual projects selected by the student inc0"^ 
tation with the instructor. Prerequisite: Art 600 orep 
alent. 
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ART 670 A,B,C. Ceramics. 3 credits. (Re- 
peatable to 9 credits). 
Studio projects in the techniques and processes of 
ceramic design, with emphasis on quality as evi- 
denced by technical and formal considerations. Prere- 
quisite: 9 credit hours of undergraduate ceramics or 
permission of the instructor. 
ART 671 A,B,C. Ceramics. 3 credits. (Re- 
peatable to 9 credits). 
Individual problems, further advancing technical 
and expressive skills in the ceramic arts. Prerequisite: 
ART 670 or equivalent. 
Directed reading and research in art areas of special 
concern to the student. Usually the topics will deal with 
art history, art theory, philosophical aesthetics, or tech- 
nical problems related to art production. Approval of 
the Head of the Art Department and the instructor who 
will direct the research is required. 
ART 683. Criticism of Art. (Summer Only) 
3 credits. 
An overview of major art theories, both as philosophy 
and as style analysis, for the purpose of investigating 
the functions and practice of art criticism. 
ART 680. Reading and Research. 3 cre- 
dits. ART 700. Thesis. 6 credits. 
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BIOLOGY 
DR. TRELAWNY, Head of the Department 
The Department of Biology offers both the 
Master of Science degree with a major in 
biology and the Master of Arts in Teaching 
degree. The graduate programs of the de- 
partment are directed principally toward 
three groups of students: (1) those who wish 
to continue the study of biology as a schol- 
arly pursuit and who later may continue 
work toward the doctor's degree; (2) those 
who wish to perform technical work for in- 
dustry or governmental agencies, and (3) 
those who desire to teach at the secondary 
and/or community college levels. Therefore, 
the objectives of the programs are to update 
the student's knowledge of subject-matter, 
to give the student research and thesis writ- 
ing experience, and to give the future pro- 
fessional teacher an opportunity to learn 
techniques of value for actual classroom ex- 
periences. 
The minimum requirement for the Master 
of Science degree is thirty (30) semester 
hours of graduate credit in biology including 
no more than six (6) semester hours of 
Biology 700 (Thesis). At least 15 hours must 
be taken at the 600 and 700 levels, including 
Thesis. Biology 506, Research Publication 
Methods, is required for the M.S. degree. 
The minimum requirement for the Master of 
Arts in Teaching degree is twenty-one (21) 
semester hours of graduate credit in biology 
or eighteen (18) semester hours in biology 
and three (3) semester hours in a related 
discipline. In addition, twelve (12) semester 
hours in professional education are requir- 
ed. (See requirements under Department of 
Secondary Education and School Admini- 
stration.) All students electing to major or to 
minor in biology must have their program of 
study approved by their Graduate Advisory 
Committee and the Head of the Department. 
Graduate students planning a program of 
study leading to the Master of Education 
degree may minor in biology with twelve 
(12) semester hours of graduate credit in 
biology. 
Thesis research toward the Master of 
Science degree is offered in the following 
fields: biosystematics, cytology, cytogene- 
tics, developmental biology, ecology, em- 
bryology, entomology, genetics, inverte- 
brate zoology, microbiology, molecular bi- 
ology, mycology, parasitology, plant mor- 
phology, physiology (cell, plant, and ani- 
mal), limnology and algal physiology, Not 
more than eight (8) hours of graduate study 
including not more than two (2) courses may 
be taken in a "non-degree" status and cred- 
ited toward the Master of Science degree, 
Accompanying a request for change from 
"non-degree" to "degree" status the appli- 
cant must submit the appropriate creden- 
tials of anyone applying for admission to the 
Master of Science degree program. 
Prospective graduate students for eithe 
the M.S. or the M.A.T. degree should have 
completed an undergraduate major con- 
sisting of a minimum of thirty-two (32) se- 
mester hours in biology, including 
courses covering the areas of general bol- 
any, general zoology, physiology (cell, planl 
or animal), ecology and genetics. A sludenl 
may be admitted with deficiencies in one or 
more of these areas, but should be aware 
that he may be required by his Graduate 
Advisory Committee to make up defici- 
encies for no credit toward his master's de- 
gree. The applicant should have completed 
a mihimum of a year (2 semesters) of gen- 
eral chemistry and a year (2 semesters) of 
organic chemistry. A course in general phy- 
sics is strongly recommended, especial, 
for those students interested in physiology 
or genetics. Certain areas of study may re- 
quire additional background in biochemis- 
try, statistics, calculus or computer pro- 
g raming. Submission of scores on the Grad- 
uate Record Aptitude Test and the Advanc- 
ed Test in Biology, as well as three letterso 
recommendation from individuals who know 
of the student's academic potential, are re 
quired in the application for admission tot8 
Graduate Program in Biology. 
Full-time students majoring in the Depa 
ment of Biology are required to attend - - 
participate in departmental seminars w i 
in residence. 
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COURSE OFFERINGS 
Biology 
BIO 501. Workshops in Biology. 1 -3 cred- 
its. 
Concentrated study in particular areas of biology. No 
credit is allowed toward the M.S. degree requirements. 
BIO 506. Research Publication Methods. 
1 credit. 
Bibliographic and graphic methods, including mic- 
roscopy, photomicrography, scientific drawing and 
writing, and preparation of manuscripts. For graduate 
students conducting thesis research. By permission of 
instructor only. 
BIO 515. Parasitology. 4 credits. 
A study of the origin and nature of parasitism as 
illustrated by representative animal parasites. Empha- 
sis is on species of medical and economic importance. 
BIO 517. Developmental Biology. 4 cred- 
its, 
Physiological and biochemical aspects of animal de- 
velopment will be emphasized in lectures. Laboratory 
periods will be used for experimental work, literature 
reviews, and discussions. Prerequisites: Chemistry 
236. Vertebrate Embryology and Molecular Biology or 
Intermediate Biochemistry I is recommended. 
BIO 525. Medical Entomology. 4 credits. 
A study of the arthropods that parasitize man or serve 
as vectors of human pathogens. Morphological fea- 
tures, distribution, life histories and control methods will 
be emphasized. Prerequisite: General Entomology. 
BIO 535. Insect Ecology. 4 credits, 
The environmental relations of insects, including in- 
sect development, habits, distribution and abundance. 
Emphasis is on field studies. Prerequisite: General En- 
tomology. 
BIO 540. Public Health Microbiology. 4 
credits. 
| Astudy of infectious diseases, epidemiology and the 
nteractions of agent and host. The microbiology of 
jrater, sewage, air, and foods is covered with respect to 
i e dissemination of disease agents and methods of 
eif control. Prerequisite: General Microbiology. 
BIO 545. Cytology. 4 credits, 
A study of the organization and components of cells, 
rli h structlJre t0 function. Laboratory study will in- e cytoplasmic organelles as well as nuclear and 
omosomal morphology. Prerequisite: Genetics. 
IO550. Cellular Physiology. 4 credits. 
Lvtrf^iu0' P^iochemical relationships as they ap- | ' Ce"'uoct\or\. Prerequisite: Organic Chemistry. 
BIO 551. Ecosystem and Community Dy- 
namics. 4 credits. 
Quantitative studies of plant and animal communities 
and their functional interactions with the environment. 
The ecosystem will be examined as a dynamic unit 
comprising both objects and functions. Prerequisite: 
General Ecology. 
BIO 555. Plant Physiology. 4 credits. 
A treatment of the physiology of higher plant cells 
and organisms emphasizing biophysical and biochem- 
ical aspects of plant functioning. Discussions to in- 
clude water relations, mineral nutrition, transport phe- 
nomena, and metabolism. Prerequisites: A course in 
physiology and one year of Organic Chemistry, or 
equivalent. 
BIO 570. Morphology of Non-Vascular 
Plants. 4 credits. 
Comparative morphology, ecology and taxonomy of 
representative algae, fungi, and bryophytes. 
BIO 580. Vertebrate Histology. 4 credits. 
A comparative study of the microscopic anatomy of 
vertebrates. Prerequisites: Comparative Anatomy of 
Vertebrates or Vertebrate Embryology. 
BIO 610. Population Genetics. 4 credits. 
An introductory study of the genetics of populations 
as a basis for understanding evolutionary change. Pre- 
requisite: Genetics. 
BIO 616. Advanced Developmental Biol- 
ogy. 3 credits. 
A review of the modern problems of developmental 
biology with emphasis given to the topics of cytodif- 
ferentiation, protein synthesis, enzyme regulation, and 
the interplay between DNA and RNA. Prerequisite: De- 
velopmental Biology or permission of instructor. 
BIO 650. Radiation Biology. 3 credits. 
A study of the effect of ionizing radiation on organ- 
isms. The nature and source of these radiations will be 
discussed as well as their effect and methods of pro- 
tection against them. The experimental nature of the 
field is stressed through the inclusion of varied labora- 
tory experiments. Prerequisites: A course in physics 
and lor statistics required or consent of instructor. 
BIO 655. Plant Growth and Development. 
3 credits. 
Discussion of the biochemical and biophysical fac- 
tors involved in plant growth and development. Em- 
phasis will be placed on environmental influences, 
hormone production and translocation, and the inter- 
action of hormones with the plant's genome controlling 
morphogenesis. Prerequisite: Plant Physiology or con- 
sent of instructor. 
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Experimental Plant Ecology. 3 BIO 656. 
credits. 
An advanced level approach to physiological and 
community plant ecology. Vegetation will be examined 
as a base for natural ecosystem through its role in 
energy flow and biogeochemical cycles. The effects of 
environmental stress and natural limiting factors on 
plant populations will be considered. Prerequisite: 
General Ecology and consent of instructor. 
BIO 657. Experimental Animal Ecology. 4 
credits. 
The effects of ecological change on animal phys- 
iology. The experimental approach to environmental 
problems will be emphasized in laboratory. Prerequi- 
sites: General Ecology and either Comparative Animal 
Physiology or Cell Physiology. 
BIO 660. Mycology. 4 credits. 
An introduction to the structure and form of fungi with 
consideration of their experimental potential and rela- 
tionships to human affairs. 
BIO 670. Developmental Anatomy of Seed 
Plants. 4 credits. 
A study of the origin, growth, differentiation, and mat- 
uration of cells, tissues, and organs and their interrela- 
tionships, Emphasis is placed on economically impor- 
tant structures of crop, ornamental and forest plants. 
Aquatic Ecology. (Summer) 4 BIO 675. 
credits. 
A study of the life of the fresh-water environment. 
Emphasis on methods for the examination of effects of 
physical and chemical factors on acquatic organisms 
and interpretive procedures of assaying results of 
aquatic investigations. Prerequisite: Consent of in- 
structor. 
BIO 685. Systematics of Vascular Plants. 3 
credits. 
A study of the classification systems beginning with 
the systems of the Greeks and continuing through the 
phylogenetic systems of the present, emphasizing pre- 
and post-Darwinian concepts. Identification and no- 
menclature of the native flora of the State is empha- 
sized. Problematic areas such as the species concept 
are included. 
BIO 695. Independent Study. 3 credits. 
Individual research in biological problems. Open to 
M.A.T. students only. 
BIO 700. Thesis. 6 credits. 
Thesis research to be directed by the Graduate Ad- 
visory Committee. Prerequisite: Unconditional admis- 
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business 
administration 
DR. RAMSEY, Coordinator 
The Departments of Accounting and Fi- 
nance, Economics, and Management and 
Marketing offer a program leading to the 
Master of Business Administration degree 
and plan to offer a program leading to the 
Master of Science in Accountancy degree, 
together with other graduate courses de- 
signed to supplement and broaden knowl- 
edge in business and economics for Mas- 
ters candidates in other fields. 
Admissions criteria and degree require- 
ments for these two programs are the same 
for full-time, part-time, day, and evening 
students. The full-time student in either pro- 
gram may expect to complete the degree in 
12to 18 months. 
The Graduate Management Admission 
Test(GMAT) is required of all applicants for 
either the MBA or MSA programs. This in- 
strument measures aptitudes important to 
the study of business, and is to be taken 
prior to admission. The Coordinator of the 
Programs may recommend admission of 
applicants conditionally provided they take 
the GMAT the first calendar semester of 
study. 
Master of Business Administration (33-48 
oredits) 
The primary purpose of the Master of 
Business Administration program is to pro- 
TOte the self-development of managers in 
Riness, industry, and government. 
MBA requirements are in two phases. Ap- 
■aants may be exempted from any or all of 
e ^ve Phase I courses through appro- 
bate undergraduate preparation in busi- 
K88 an(^ sconomics, or by exemption tests. 
Semester Hours 
R86' 15 
■CON 524 Economic Analysis 
GT 506 Quantitative Analysis, I 
r TG 515 Financial Accounting 
MGT 531 Management Systems 
MKTG 574 Marketing Analysis 
No Phase I course may be used as an 
elective in Phase II. 
Phase II 
ECON 624 Managerial Economics 
MGT 602 Quantitative Analysis, II 
MGT 605 Operations Analysis 
MGT 645 Organizational Theory 
FIN 655 Corporation Finance 
ACTG 673 Managerial Accounting 
MKTG 674 Marketing Management 
MGT 690 Business Policy 
Nine (9) additional credits of business 
and economics electives (excluding Phase I 
courses) or six (6) credits thesis and three 
(3) credits electives. These nine hours of 
electives may be chosen in a particular field 
of study (accounting, economics, finance, 
management, or marketing) and thereby 
achieve a concentration in this field. 
Master of Science in Accountancy (33-48 
credits) 
The primary purpose of the Master of Sci- 
ence in Accountancy program is to promote 
the self-development of professional ac- 
countants in business, industry, and gov- 
ernment. (The program will begin with Fall 
Semester, academic year 1978-79, subject 
to final approval from the Commonwealth of 
Virginia.) 
MSA requirements consist of any re- 
quired prerequisites and the course work of 
the program itself. Admission is limited to 
individuals possessing a baccalaureate 
degree in business or economics with a 
concentration or major in accounting (or the 
equivalent through prerequisite courses 
taken or exemption tests.) 
The course work for the MSA program 
consists of a common core and electives 
with a thesis option. 
MSA Core Requirements 
Semester Hours 
15 
MGT 607 Management Information 
Systems 
MGT 602 Quantitative Analysis II 
ECON 624 Managerial Economics 
FIN 645 Corporation Finance 
ACTG 675 Accounting Theory 
18 Electives/Thesis Requirements 
Eighteen (18) additional credits at the 600 
level are required. Of these, twelve (12) 
must be chosen from course offerings in 
accounting or six (6) credits thesis and six 
(6) credits accounting electives. The re- 
maining six (6) credits may be chosen from 
among any business and economics elec- 
tives (or electives from other fields of study 
with approval of an advisor). 
COURSE OFFERINGS 
Accounting 
ACTG 505. Fundamentals of Business 
Law. 3 credits. 
Accelerated study of business law principles. Not 
open for credit to MSA students. 
ACTG 515. Financial Accounting. 3 
credits. 
Concerned with the overall accounting function from 
analysis of business transactions and their systematic 
recording to the interpretation of the resulting financial 
statements. Not open to undergraduates in business 
administration. Not open to MSA students. 
ACTG 673. Managerial Accounting. 3 
credits. 
Designed to present use of accounting in busines 
decision-making. Covers concepts and theories perti- 
nent to the management function. Prerequisite: ACTG 
515 or equivalent. Not open to MSA students. 
ACTG 675. Accounting Theory. 3 credits. 
Examination of theoretical and conceptual founda- 
tions of accounting, together with consideration of the 
relevant postulates, assumptions, and standards un- 
derlying the accounting discipline. Prerequisite: ACTG 
673 or Consent of instructor. 
and private organizations, with emphasis on the devel 
opment of organizational policies and the measuie- 
ment of performance. Prerequisite: ACTG 673 or Con- 
sent of instructor. 
ACTG 676. Seminar in Controllership. 3 
credits. 
The study of the nature and scope of the controller- 
ship function of the chief accounting officer of public 
ACTG 677. Advanced Auditing Theoij 
and Practice. 3 credits. 
The study of generally accepted auditing standaids 
and theory supporting them. Application of auditinj 
techniques, including statistical sampling. Legal lial> 
lity of the auditor, role of the auditor in securities regula- 
tion, and auditing in a computerized environment. P/e- 
requisite: ACTG 673 or Consent of instructor. 
ACTG 678. Fund Accounting. 3 credits 
Current theory and practice of accounting and budj- . - r   X n I 1 ^ i /ill nntfnr eting for governmental, institutional, and all not* 
profit organizations. Prerequisite: Consent of the if 
structor. 
ACTG 680. Readings and Researcli, 
credits. 
Opportunity is offered the student for individuate 
directed study in accounting. Prerequisite: Consents 
instructor 
and ACTG 692. Federal Taxation 
ness Planning. 3 credits. 
Analysis of federal taxation of business enterprisa 
Consideration of organizations, acquisitions, merges 
spinoffs, and other divestitures, from the viewpoint 
profit planning, cash flow, and tax deferment. Emph 
sis on corporate taxation. Lecture, discussion a" 
brary research. Prerequisite: ACTG 673. 
ACTG 693. Corporate Financial Report- ance, 
ing. 3 credits. 
The study of corporate reporting practices and r 
ciples, including pronouncements of Financial w 
counting Standards Board, and those of the Secy* 
and Exchange Commission and other influenci 
agencies. To include analysis and interpretation ot 




























, 3 cre( ACTG 694. Accounting Systems, 
its. 
The study of modern concepts for accounting s 
terns. It will include accounting systems desl9na > 
ferent levels of complexity and their inte9(®0fi7,| 





ACTG 695. Seminar in Accounting- -I ^ar 
credits. --IMG1 
Study of selected areas in accounting theoTP ■ 
tice, and methodology and the influence of ot ■ is. 
plines upon the development of accounting c ■ pro 
principles, and standards. Prerequisite: Cons - Bfakic 
structor 
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Economics 
See listing under Department of Econo- 
mics. 
Finance 
FIN 617. Financial Markets. 3 credits. 
Focusing on the institutions and markets that supply 
money and capital to business and industry; covers the 
problems of intermediation and disintermediation in the 
regulations of interest rates, flow of money and 
pilal through the economy and the components of 
vestment demand. Prerequisite: ECON 524 or equi- 
alent. 
MGT 531. Management Systems. 3 
credits. 
Concepts of business management, decision pro- 
cesses, management functions, and business re- 
sources presented in the framework of an integrated 
systems overview of the firm, Not open to undergrad- 
uates in business administration. 
MGT 540. Collective Bargaining and La- 
bor Relations. 3 credits. 
Emphasizes development and implementation of na- 
tional labor policy. Organization of labor unions, anal- 
ysis of bargaining power, bargaining strategy and the 
current economic and social impact of organized labor. 
FIN 655. Corporation Finance, 3 credits. 
Emphasizes financial planning, management of 
ort-term assets and liabilities, optimum policies and 
ventories, accounts receivable and cash, capital 
tructure policies, cost of capital, and capital expendi- 
ture policies. Prerequisite: ACTG 515 or equivalent. 
FIN 656. International Finance. 3 credits. 
Analysis of problems involving international business 
ance. Description of international payments system 
Lnd financial institutions and application of analytical 
liniques and procedures for financing investments 
and business activities abroad. 
MGT 602. Quantitative Analysis II. 3 cred- 
its. (Crosslisted as ECON 602) 
Statistical decision-making in a managerial environ- 
ment. Topics include Bayesian decision theory, re- 
gression, correlation, and discriminate analysis. Prere- 
quisite: MGT506 or equivalent. 
MGT 605. Operations Analysis, 3 credits. 
Models and procedures of operations management. 
Topics include programming models, network theory, 
and systems problem solving. Prerequisite: MGT 506 
or equivalent. 
IN 658. Real Estate Finance. 3 credits. 
Study of the principles of real estate finance, ap- 
Jaisal, valuation, taxation, and the function of insur- 
ce and risk management in real estate finance. 
FIN 660. Investment Analysis. 3 credits. 
nvestment theory; development and application of 
alytical tools in the appraisal and selection of invest- 
.nts. 
FIN 6G0. Readings and Research. 3 
credits. 
Opportunity is offered the student for individualized 
Jed study in finance. Prerequisite: Consent of in- 
.ctor. 
FIN 700. Thesis. 6 credits. 
^nagement 
Quantitative Analysis I. 3 cred- 
lls- (uosslisted as ECON 506) 
fncfin'th' t'1eor7 its applications to decision 
■nrv J8 corPorati0n. Topics covered include fre- 
id p<!timo,'Sarrlp''n9 distribution, hypothesis testing, 
"ssadministration' 0Pen t0 under9radua,es in busi- 
MGT 607. Management Information Sys- 
tems. 3 credits. 
An overview of information systems theory and tech- 
nology. Primary emphasis is on management's role in 
planning, designing, developing, and using computer- 
based information systems in business organizations. 
Other topics include systems theory, computer tech- 
nology, information systems for decision making, and 
behavioral implications of MIS. 
MGT 630. Group Dynamics. 3 credits. 
Course content revolves around the problems which 
exist in industrial settings, including group interaction, 
communication, motivation, and organizational struc- 
ture. 
MGT 633. Leadership and Human Rela- 
tions. 3 credits. 
Understanding of leadership styles and techniques 
including managerial behavior and its effect upon em- 
ployees. Topics include the study of management by 
objectives, T-groups, transactional analysis, etc. 
MGT 635. Personnel Administration. 3 
credits. 
Emphasis is placed on selection interviewing, worker 
managerial crisis interviewing, E.E.O.C., placement 
procedures, and assessing manager effectiveness. 
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MGT 640. Planning and Control. 3 credits. 
Review and evaluation of the conceptual foundations 
of the management planning process and the use of 
management controls. Formulation, evaluation and 
modification in establishing long and short-term plans. 
Budgets and other managerial tools used to evaluate 
performance are emphasized. 
MGT 645. Organizational Theory. 3 cred- 
its. 
A review of organizational theory with a special em- 
phasis on the behavioral sciences and their application 
in working with and through individuals and groups. 
Prerequisite: MGT531 or equivalent. 
MGT 680. Readings and Research. 3 
credits. 
Opportunity is offered the student for individualized 
directed study in management. Prerequisite: Consent 
of instructor. 
MGT 690. Business Policy. 3 credits. 
Corporate level management functions. Emphasis is 
upon competence in effective analysis of organiza- 
tional problems and the, formulation and implementa- 
tion of policies. Prerequisite: Consent of instructor. 
MGT 691. Simulation and Gaming. 3 
credits. 
Use of computer simulations to integrate business 
functional areas through decision making; gaming the- 
ory and application; simulation languages and applica- 
tion, 
MGT 700. Thesis. 6 credits. 
Marketing 
MKTG 574. Marketing Analysis. 3 cred- 
its. 
Analysis, planning and control of the marketing func- 
tion viewed as an integral part of the total operation of 
the firm. Includes consumer behavior, pricing, and 
channels of distribution. Not open to undergraduates in 
business administration. 
MKTG 582. Marketing Research. 3 
credits. 
Study of the role of research in marketing decision- 
making, the research process, scientific-method, anal- 
ysis and interpretation of research findings. Prerequi- 
site: MKTG 574 or equivalent. 
MKTG 606. Physical Distribution Man- 
agement. 3 credits. 
Concerned with optimization of the entire system for 
distributing products through channels from produc- 
tion to the ultimate consumer. Consider transportation, 
inventory, location choice and communication. Prereq- 
uisite: MKTG 574 or equivalent. 
MKTG 674. Marketing Management; 
credits. 
Marketing planning, strategy, and policy. Appfd 
tion of analytical tools to contemporary marketing p® 
blems. Prerequisite: MKTG 574. 
MKTG 678. Promotional Strategy, ) 
credits. 
An analysis of problems associated with emphass 
on point of purchase advertising, premiums, conles\ 
etc. Prerequisite: MKTG 574 or equivalent. 
MKTG 684. Marketing Program Develop 
ment. 3 credits. 
Approaches in developing a total marketing progu 
for the firm. Decisions underlying the integration i 
strategies into an effective system. Prerequisites:MSI 
506 and MKTG 574 or equivalent. 
MKTG 680. Readings and Research 
credits. 
Opportunity is offered the student for individuab 
directed study in marketing. Prerequisite: Consfflli 
instructor. 
MKTG 700. Thesis. 6 credits. 
fst 
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business education and 
OFFICE ADMINISTRATION 
DR. DICKERSON, Head of the Department 
The graduate program of the Department 
of Business Education is designed to help 
the individual student develop competen- 
cies he needs to improve his teaching abili- 
ty, develop personally and professionally, 
and strengthen his ability to do research. 
The Department of Business Education 
offers a program of study leading to the 
Master of Science in Education degree with 
a major in Business Education and a minor 
in Education. The minimum requirement for 
the degree is twenty-one (21) semester 
hours of graduate credit in Business Educa- 
tion and nine (9) semester hours in Educa- 
tion. Students planning a program of study 
leading to the Master of Education degree 
may minor in Business Education with a 
minimum requirement of twelve (12) semes- 
ter hours of graduate credit in Business 
Education. 
Each student majoring in the department 
will be assigned an advisory committee 
composed of three members of the grad- 
uate faculty from which a chairman will be 
selected. The committee will assist the 
graduate student in preparing a program 
commensurate with his background and 
teaching and future educational goals. 
COURSE OFFERINGS 
Business Education and Office 
^Administration 
|0A 501. In-Service Business Educa- 
tion. 1-3 credits, 
ansrCOmt[e^ens've workshop or an intensive study in »rea of business education relating to current issues 
nh S' course can b® repeated as the area of P asis is changed. Maximum of six hours allowed in 
e9ree program, 
OA 505. Seminar in American Busi- 
pess. 3 credits. 
3)5™^ involving a study of the relationship of 
Ipfloh .UCat'on t0 business and industry to enable 
rnricfr 0':>ta'n a better understanding of the free 
dips 3rQ
SyStern: F:'e'd tr'Ps' consultants, and case essential parts of the course. 
BEOA 540. Seminar in Business Data Pro- 
cessing. 3 credits. 
An introduction to electronic computer equipment, 
with emphasis on applications, system design, and 
introductory programming, Designedforthose with lim- 
ited data processing background. (Not available to 
those with BEOA 201 or equivalent) 
BEOA 550. Vocational Work Experience. 
3 credits. 
Develops competences in task analysis and the de- 
velopment of curricular and instructional material 
based on approved work experience and classroom 
activities. 
BEOA 580. Administration and Supervi- 
sion of Vocational Education. 3 credits. 
Examines current and proposed legislation, program 
development and structure, and administrative prac- 
tices in the vocational areas. 
BEOA 600. Curriculum Construction in 
Business Education. 3 credits. 
Analysis of new curriculum patterns and the develop- 
ment of materials for use in the block-time program in 
business education. 
BEOA 610. Issues and Trends in Voca- 
tional Education. 3 credits. 
Examines current issues, problems, and trends in 
Vocational Education. Considers the identification of 
these areas and the research, legislation, and publica- 
tions affecting them. 
BEOA 620. Advanced Studies in the Skill 
Business Subjects. 3 credits. 
Advanced studies for the improvement of the teach- 
ing of Typewriting and Shorthand. 
BEOA 630. Advanced Studies in the Basic 
Business Subjects. 3 credits. 
Advanced studies for the improvement of the teach- 
ing of General Business, Business Law, Economics, 
Consumer Business Education, and Accounting. 
BEOA 640. Advanced Studies in Business 
Data Processing. 3 credits. 
Designed to develop advanced competencies in 
programming, system design, and/or system opera- 
tions. Includes individualized assignments based upon 
experience and needs of students. Prerequisite: BEOA 
540 or equivalent. 
BEOA 660. Advanced Studies in Teach- 
ing Office Systems and Technology. 3 
credits. 
Develops competencies in teaching the integration 
and operation of word-processing, reprographic, and 
calculating equipment. 
BEOA 680. Reading and research. 3 
credits. 
Examination of approved research procedures for 
business education. Preparation of reports from as- 
signed field problems applied to various research tech- 
niques. Reading and Research may be done only in the 
major field of study. 
BEOA 700. Thesis. 6 credits. 
CHEMISTRY 
DR. DeGRAFF, Head of the Department 
The Chemistry Department does not offer 
a graduate degree, but provides selected 
graduate courses designed to supple- 
ment and broaden a student's knowledge 
of the discipline. 
COURSE OFFERINGS 
Chemistry 
CHEM 525. Intermediate Organic Cheniii- 
try. 3 credits. 
An advanced study of the theory of organic chemis 
try as applied to chemical reactions and synthels 
methods. Such topics as reaction mechanisms, spec 
troscopy, and stereochemistry will be included. Pm 
quisite: One year of organic chemistry. 
 J 
James Madison University  
COMMUNICATION ARTS 
DR. McCONKEY, Head of the Department 
The Department of Communication Arts 
offers graduate courses which are de- 
signed to supplement the student's knowl- 
edge in various areas including; Speech 
Communication, Theatre, Radio, Television, 
Film, and Journalism. A program of gradu- 
ate study is offered which can result in a 
minor in Communication Arts for those pur- 
suing the Master of Education degree, the 
minimum requirement for a minor in Com- 
munication Arts includes twelve (12) semes- 




OMM 500. Seminar in Communication. 3 
credits. 
Study and research in the broad spectrum of com- 
unication arts and sciences. Emphasis is upon inte- 
grating the various aspects for application to academic 
and practical use. Consideration is given to topics re- 
ting to drama, public address, broadcasting, and 
terpersonal communication. 
COMM 501A. Teacher's Workshop: Co- 
Curricular Activities. (Summer Only) 3 
credits. 
An intensive study of the philosophy, organizations, 
and administration of speech activities in the high 
nools. Emphasis on a selected area of concentration; 
orensics-debate, drama, or broadcasting. Opportuni- 
[as for practical work with high school students attend- 
pS the Madison Summer Speech and Drama Work- 
Jop. (Formerly SPCH 501.) 
COMM 501B. Teacher's Workshop: Tele- 
vision. (Summer Only) 3 credits. 
[An intensive study of instructional television for se- 
)®^claers. Analysis of current research on the 
am 3 w k rne(:''urn in education. Evaluation of soft- 
rnnm ^rdware. Emphasis on the development of J_g m material for use by the teacher in the class- 
OMMsoic. Teacher's Workshop: Thea- 
[re. (Summer Only) 3 credits. 
study of the elements of play produc- 
Vemprt'h'T-'0'"' theatre games, improvisation, 
nhaci ' ® n9' anc1 construction of scenery units. 
"of aplaXSmance6016"6^^ 
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COMM 501D. Teacher's Workshop: Com- 
munication. (Summer Only) 3 credits. 
An intensive study and analysis of objectives and 
methodology of developing communication units for 
use either in English classes or as independent 
courses. Participants will develop sample content 
units, based on state-approved texts, which could 
comprise a sequential communication program for 
junior and senior high schools. 
COMM 501E. Teacher's Workshop: Jour- 
nalism (Summer Only), 3 credits. 
An intensive study of the theory and practice of jour- 
nalism activities for secondary teachers, including pro- 
blems of advising the school magazine or newspaper. 
Consideration given to the legal status of high school 
journalism. Emphasis on the teacher's role in the overall 
production of a publication. 
COMM 520. Seminar in Rhetoric and Pub- 
lic Address. 3 credits. 
Study and research in the philosophical and histori- 
cal bases of rhetorical theory. Emphasis is on the pro- 
cess of rhetoric both as a practical art and as a scholar- 
ly method. Consideration is given to topics relating to 
the development and practice of rhetoric and public 
address. 
COMM 540. Seminar in Theatre. 3 credits. 
Study and research in the aspects of academic and 
professional theatre. Emphasis is upon research meth- 
ods in solving practical problems of theatrical produc- 
tion. Consideration is given to topics relating to acting, 
directing, and technical elements. 
COMM 545. American Theatre History. 3 
credits. 
Study and analysis of the American experience as 
presented in the dramatic literature of the country. Em- 
phasis upon basic American themes. Consideration of 
those themes as they appear in our poems, novels, 
biographies, and histories, and ultimately in our plays. 
COMM 548. Experimental Theatre. 3 
credits. 
Study of creative and imaginative drama. Emphasis 
is upon motivating and guiding advanced students to a 
higher degree of aesthetic appreciation for the theatre. 
Consideration is given to the relationship of experimen- 
tal theatre to the traditional theatre. 
COMM 560. Seminar in Broadcasting 
Media. 3 credits. 
Study and research in the history, organization and 
mechanics of the various media. Emphasis is upon the 
social and artistic roles on the media. Consideration is 
given to topics relating to methods of assessing the 
influence and effectiveness of the broadcasting media. 
COMM 580. Seminar in Journalism. 3 
credits. 
Study and research in the history, philosophy and 
function of the newspaper in American Society. Em- 
phasis upon contemporary views of the role of the 
press. 
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ECONOMICS 
DR. NEEDHAM, Head of the Department 
The Department of Economics offers a 
minor program in Economics for students in 
the Master of Education degree program, 
and offers courses in the Master of Business 
Administration degree program. 
MINOR IN ECONOMICS 
Semester Hours 
12 
ECON 524 Economic Analysis 3 
(Students who have completed 
six (6) semester hours of under- 
graduate economic principles 
should not take this, but elect 
another economics course.) 
ECON 620 Macro Economic 3 
Theory 
or 
ECON 650 Economics of the 
Firm 
Economics Electives 6-9 
COURSE OFFERINGS 
Economics 
ECON 501. Workshop in Economics. 3 
credits. 
Provides detailed study of economics topics. De- 
signed primarily for elementary and secondary teach- 
ers. Prerequisite: Permission of instructor. May be re- 
peated for credit when content is different. (Normally 
offered in summer session. See summer school bro- 
chure). 
ECON 506. Quantitative Analysis I. 3 
credits. (Crosslisted as MGT 506) 
ECON 524. Enconomic Analysis. 3 
credits. 
Analysis and synthesis of micro and macro econo- 
mic concepts. Not open to undergraduates in Business 
Administration. 
ECON 602. Quantitative Analysis II. 3 
credits. (Crosslisted as MGT 602) 
ECON 611. Economic Principles and Is- 
sues. 3 credits. 
Nontechnical treatment of problems and issues re- 
lating to inflation, employment and economic growth, 
(Formerly ECON 601) 
ECON 612. Economic Problems and Is- 
sues. 3 credits. 
Nontechnical treatment of problems and issues re- 
lating to population growth, urban development and 
environmental quality. (Formerly ECON 602) 
ECON 613. Economic Policy and Issues, 
3 credits. 
Nontechnical study of the role of the United Statesi 
the world economy; covers international trade issues 
and the problems of underdeveloped countries. (For- 
merly ECON 603) 
ECON 620. Macro Theory and Economic 
Policy. 3 credits. 
A study of national economic policy as it relates to 
unemployment, inflation, and the rate of economit 
growth. Prerequisite: ECON 524 or equivalent. 
ECON 624. Managerial Economics. 3 
credits. 
Analysis of economic forces affecting business mare 
agement. Includes economic considerations in man- 
agerial control, forecasting, and decision-making.Pre- 
requisite: ECON 524 or equivalent. 
ECON 650. Economics of the Firm. 3 
credits. 
Theories of demand, production and price determi- 
nation with special emphasis on theory of the firm 
Prerequisite: ECON 524 or equivalent. 
ECON 651. Economics Seminar: Market 
Organization and Structure. 3 credits. 
An exploration of the relationship of market orgar® 
tion and structure to the efficiency of the productici 
and marketing processes. Alternative market sW 
tures will be examined with particular emphasis on : 
effectiveness of competition. Prerequisite: Consent 
instructor. 
ECON 656. International Finance. 3 
credits. (Crosslisted as FIN 656) 
ECON 675. Seminar in Wages and Et 
ployment. 3 credits. 
An advanced course in the analysis ofnationa' 
markets and related public policy issues. Empna 
the economic effects of technological change a - 
flation. Prerequisite: Consent of instructor. 
ECON 680. Reading and Research, 
credits 
Opportunity is offered the student for individual- 
directed study in economics. Prerequisite: Con 
instructor. 
ECON 700. Thesis. 6 credits. 
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ELEMENTARY AND EARLY 
CHILDHOOD EDUCATION 
DR. BLAIR, Head of the Department 
The Department of Elementary and Early 
Childhood Education offers programs in 
Early Childhood Education, Elementary 
Education, and Reading Education which 
lead to the Master of Education degree. Ex- 
cept as noted, all degree candidates ma- 
joring in the Department are expected to 
meet requirements for the Collegiate Profes- 
sional Certificate with endorsement to teach 
in the major area prior to receiving the de- 
gree, The Department offers a minor in Ele- 
mentary Education for students who are 
meeting requirements for the Master of 
Science in Education degree. Also, minor 
programs in Education of the Gifted and in 
Parent Education are offered. 
Students, regardless of classification, 
must have completed at least nine (9) hours 
of course work in undergraduate profes- 
sional education before enrolling in gradu- 
ate courses in Elementary and Early Child- 
hood Education. Generally, the nine hours 
should have included study in educational 
or developmental psychology, curriculum, 
and methods of teaching. Exceptions to all 
departmental requirements must be ap- 
proved in writing by the Head of the Depart- 
ment and by the Dean of the School of Edu- 
cation. 
MAJOR IN EARLY CHILDHOOD 
EDUCATION 
The major program in Early Childhood 
Education provides two options for students 
who desire preparation for working with 
Young children. The first option is for stu- 
dents who plan to work in public school 
programs; the second option is for students 
Proparing for responsibilities in child care 
Programs. 
MAJOR IN EARLY CHILDHOOD 
EDUCATION: PUBLIC SCHOOL 
PROGRAMS 
This option is designed for students who 
Pan to work with young children in class- 
rooms. Students who complete degree re- 
quirements under this option must hold a 
Collegiate Professional Certificate with en- 
dorsement in Early Childhood Education, or 
its equivalent, before receiving the degree. 
Semester Hours 
Minimum Requirements 30 
A. Required Courses 18 
ELED 600 Analysis of Research in 
Elementary Education 
ECED 610 Curriculum Planning in 
Early Childhood Education 
ECED 612 Trends and Issues in Early 
Childhood Education 
PSYC 614 Advanced Laboratory 
Study of the Young Child 
ECED 616 Practicum in Early 
Childhood Education 
ECED 619 Seminar in Early Childhood 
Education 
. Two courses from the following 6 
ECED 508 Observation and Study of 
the Young Child 
ECED 509 Curriculum for Early 
Childhood Education 
ECED 510 Creative Arts in Early 
Childhood Education 
ECED 541 Working with Parents of 
Young Children 
ECED 542 The Comprehensive Child 
Development Center 
ECED 615 Administration and 
Supervision in Early 
Childhood Education 
PSYC 648 Research in Human 
Development 
C. Electives 6 
Selected from the graduate of- 
ferings of the University with ap- 








James Madison University 59 
MAJOR IN EARLY CHILDHOOD 
EDUCATION: CHILD CARE 
This program is designed for students 
who desire preparation for teaching and ad- 
ministrative assignments in child care and 
nursery school programs. It is not designed 
for persons who seek public school employ- 
ment. The Collegiate Professional Certifi- 
cate is not required. Prerequisite ECED 508 
and 509 or equivalent. 
Semester Hours 
Minimum Requirements 30 
A. Required Courses 24 
ELED 600 Analysis of Research in 
ELED 
EDUC 630 Research Methods in 
Education 
ECED 542 The Comprehensive Child 
Development Center 
ECED 541 Working with Parents of 
Young Children 
ECED 612 Trends & Issues in Early 
Childhood Education 
ECED 615 Administration and 
Supervision in Early 
Childhood Education 
ECED 616 Practicum in Early 
Childhood Education 
ECED 619 Seminar in Early Childhood 
Education 
PSYC 614 Advanced Laboratory 
Study of the Young Child 
Electives 6 
ECED 510 Creative Arts in Early 
Childhood Education 
ECED 540 Education for Parenthood 
COED 505 Counseling Skills 
PSYC 648 Research in Human 
Development 
or electives selected from the 
Graduate offerings of the Uni- 
versity with the approval of the 
adviser. 
MINOR IN PARENT EDUCATION 
The minor in parent education is de- 
signed for majors in early childhood, ele- 
mentary education and related fields. The 
courses are also recommended for persons 
in psychology, social work, industrial nurs- 
ing and other areas serving children and 
parents. 
Semester Hours 
Minimum Requirements 12 
Required 9 
ECED 540 Education for Parenthood 
ECED 541 Working with Parents of 
Young Children 
COED 505 Counselling Skills 
Elective 3 
An elective selected with the ap- 
proval of the adviser. 
MAJOR IN ELEMENTARY EDUCATION 
Students who seek admission to these 
programs but have inadequate back- 
grounds in elementary education may be 
required to complete additional course 
work. 
Though a minor is not required, students 
majoring in Elementary Education may elect 
a minor. 
Semester Hours 
Minimum Requirements 30 
A. Required Courses 18 
ELED 600 Analysis of Research in 
Elementary Education 
ELED 609 Elementary School 
Curriculum 
ELED 567 Instructional Theory 
ELED 656 Seminar in Elementary 
Education 
One of the following 
ELED 622 Evaluation in Elementary 
Education 
PSYC 626 Growth and Development 
During the Elementary 
Years 
PSYC 648 Research in Human 
Development 
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One of the following 
EDUC 505 Roleof School in Society 
EDUC 603 Philosophy of Education 
B. Eiectives 12 
Courses included as eiectives 
must be selected to develop the 
professional needs and inter- 
ests of the student. All eiectives 
must be approved by the major 
advisor and may be drawn from 
the graduate offerings of the 
University. 
MINOR IN ELEMENTARY EDUCATION 
The minor program is designed for sub- 
ject area specialists who desire additional 
study in elementary education. 
Semester Hours 
Minimum Requirements 9 
A, Required 6 
ELED 609 The Elementary School 
Curriculum 
PSYC 626 Growth and Development 
During the Elementary 
Years 
B. Elective in ELED 3 
READ 660 Practicum in Diagnostic 
and Remedial Techniques 
in Reading 
READ 665 Organization, 
Administration, and 
Supervision of the Reading 
Program 
One of the following: 
ELED 502 The Elementary School 
Reading Program, 
or 
ELED 502 High School and Adult 
Reading Programs 
One of the following: 
ELED 600 Analysis of Research in 
Elementary Education 
or 
EDUC 630 Research Methods in 
Education 
One of the following: 
ELED 609 Elementary School 
Curriculum 
or 
SEED 607 Secondary School 
Curriculum and 
Co-Curriculum 
MAJOR IN READING EDUCATION 
State and national standards for the pro- 
fessional preparation of reading specialists 
are met by this program. Students with inad- 
equate backgrounds in reading education 
may be required to complete additional 
course work. 
Semester Hours 
Minimum Requirements 30 
A. Required Courses 21 
READ 580 Foundations of Reading 
READ 658 Diagnostic and Remedial 
Techniques in Reading 
B. Eiectives 
Eiectives must be selected with 
approval of the adviser. (Eiec- 
tives should be selected from 
the following to insure meeting 
Reading Specialists Certifica- 
tion Requirements.) 
PSYC 670 Group Psychological Tests 
ELED 622 Evaluation in Elementary 
Education 
EDUC 625 Evaluation in Education 
PSYC 626 Growth and Development 
During the Elementary 
Years 
PSYC 628 Advanced Adolescent 
Psychology 
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ELED 501 Workshop in Elementary 
Education 
READ 515 Corrective Reading for 
Classroom Teachers 
ELED 680 Reading and Research 
COED 530 Counseling in Elementary 
Education 
SPED 605 Characteristics of Children 
With Learning Disabilities 
PSYC 675 Individual Intelligence 
Testing 
SPED 630 Advanced Study of the 
Exceptional Child 
MINOR IN EDUCATION OF THE GIFTED 
This minor program is designed for stu- 
dents who desire concentrated study of ed- 
ucational programs for gifted children in the 
elementary school. 
Semester Hours 
Minimum Requirements 12 
A. Required Courses 9 
PSYC 629 Psychology of the Gifted 
ELED 560 Teaching the Gifted in the 
Elementary School 
SPED 520 Field Experience in 
Teaching the Gifted 
B. Elective 3 
COURSE OFFERINGS 
Early Childhood Education 
ECED 501. Workshop in Early Childhood 
Education. 3 credits. 
Designed to provide students with workshop experi- 
ences related to current needs evident in early child- 
ood programs. The topics considered will be deter- 
r^by interest and demand. No more than six (6) 
redit hours earned in workshops in education can be 
applied to a major porgram. 
ECED 508. Observation and Study of the 
Young Child. 3 credits. 
Skills for observing, recording, and interpreting the 
vior of the yQung as a bagjg for a(jU|j |n{er. 
tti 
on guidance are developed in a laboratory 
'% reclu's'te: Six semester hours of Psycho- 
ECED 509. Curriculum for Early Child- 
hood Education. 3 credits. 
Theory and practice in the design and implementa- 
tion of appropriate curriculum activities for kindergar- 
ten and nursery school children. Development through 
play is emphasized and the areas of science, social 
studies, and mathematics are considered. Prerequi- 
site: ECED 508 or equivalent. 
ECED 510. The Creative Arts in Early 
Childhood Education. 3 credits. 
Application of knowledge and theory of creativity to 
educational programs for young children. Learning ac- 
tivities in the areas of art, music, creative use of litera- 
ture and development of creative language, movement 
and dance will be considered. Prerequisite: ECED 508 
or equivalent. 
ECED 511. Survey of Early Childhood Ed- 
ucation. 3 credits. 
An overview of educational programs for young chil- 
dren, including nursery, kindergarten and day care 
programs. Principles underlying these programs are 
examined in relationship to facilities and equipment, 
curriculum development, and the role of the teacher. 
ECED 520. Education for Parenthood. 3 
credits. 
Study of the role and responsibility of parents in the 
development of the child. The ability to apply child 
development principles to day-to-day child rearing 
practices is emphasized. Resources for supporting 
parents in their roles are considered. 
ECED 541. Working with Parents of Young 
Children. 3 credits. 
Study of the role of the teacher in relating to and 
working with parents. Methods of involving parents 
and providing for effective communication and parent 
education are emphasized. Consideration is given to 
research findings and to evaluation of resources, Pre- 
requisites: ECED 385, ECED 406 or equivalent. 
ECED 542. Comprehensive Child Deve- 
lopment Centers. 3 credits. 
A study of comprehensive child development and 
nursery school programs, young children's needs in 
group care, program development and utilization of 
paraprofessional and volunteer staff. Prerequisites: 
ECED 385, ECED 406 or equivalent. 
ECED 610. Curriculum Planning in Early 
Childhood Education. 3 credits. 
Emphasis is given to the application of multiple curri- 
culum foci to the development of programs in early 
childhood education. Prerequisite: ECED 508, ECED 
509 or equivalent. 
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ECED 612. Trends and Issues in Early 
Childhood Education. 3 credits. 
An in-depth study of contemporary early childhood 
education programs with emphasis on historical per- 
spective, current research and programs related to the 
educationally deprived. Prerequisite: ECED 610 or 
ELED 609. 
ELED 530. Teaching Mathematics inttiel 
Elementary School. 3 credits. 
Provides opportunities for individual and groupstudy I 
of content, methodology, and instructional materials 
necessary to the design and implementation of instruc- 
tional programs in modern mathematics. (For experl-1 
enced teachers.) 
ECED 615. Administration and Supervi- 
sion in Early Childhood Education. 3 
credits. 
The role of the administrator in facility planning, bud- 
geting, staff development and personnel supervision in 
programs for young children is studied. Prerequisite: 
Permission of the instructor. 
ECED 616. Practicum in Early Childhood 
Education. (Summers) 3 credits. 
Classroom experience with preschool children. Em- 
phasis on planning and executing creative learning 
activities based on observation and study of young 
children. A minimum of ten hours per week in class- 
room involvement is required in addition to seminar 
meetings. Prerequisite: ECED 610 or ELED 609. 
ECED 619. Seminar in Early Childhood 
Education. 3 credits. 
In-depth consideration of research related to early 
childhood development and education. Prerequisites: 
ELED 600 and ECED 612. 
ECED 680. Reading and Research. 3 
credits. 
Directed reading and research in areas of student 
special interest. Reading and Research may be done 
only in the major field of study. Prerequisites: ELED 600 
or equivalent, and written permission of the adviser and 
department head. 
ECED 700. Thesis. 6 credits. 
ELEMENTARY EDUCATION 
ELED 501. Workshop in Elementary Edu- 
cation. 3 credits. 
Designed to provide students with workshop exper- 
iences related to current needs evident in elementary 
education. The topics considered will be determined 
by interest and demand. No more than six (6) credit 
hours earned in workshops in education can be ap- 
plied to a major program. 
ELED 525. Teaching the Language Arts in 
the Elementary School. 3 credits. 
Considers the principles and teaching techniques 
essential to effective language arts instruction in the 
elementary school. Attention is given to research find- 
ings and to innovative practices. (For experienced 
teachers.) 
ELED 531. Diagnosis and Remediation in | 
Mathematics. 3 credits. 
Develops competency in the diagnosis and remedia-1 
tion of pupil learning difficulties in mathematics. Prere-1 
quisites: ELED 358 or ELED 530 or equivalent. 
ELED 535. Teaching the Social Studies# 
the Elementary School. 3 credits. 
G ives attention to the role of the social studies in the I 
elementary school curriculum. Procedures for integrat- 
ing content from the various social sciences are consi- 
dered in relation to children at various stages of deve-1 
lopment. 
ELED 540. Supervising the Student! 
Teacher. 3 credits. 
The student teaching experience is explored as a 
major component of the teacher education program. 
Specific attention is given to the role of public school 
personnel in the guidance of the student teacher. (Also 
listed as EDUC 540.) 
ELED 551. Career Education and the Be-1 
mentary Curriculum. 3 credits. 
Designed to provide the preservice and inservice 
teacher with basic understanding of the essential as- 
pects of career education in the elementary school 
curriculum. 
ELED 560. Teaching the Gifted in the Be- j 
mentary School. 3 credits. 
Principles which guide the differentiation of instruc- 
tion for gifted children are studied. Specific attentions 
given to techniques for meeting the needs of g® 
children in the elementary school classroom. 
ELED 567. Instructional Theory, 3 credits. 
Instructional theory and related research is cons-1 
dered in relationship to instructional objectives, teac | 
ing procedures, and pupil evaluation. 
ELED 600. Analysis of Research in Be- 
mentary Education. 3 credits. 
Introductory aspects of the scientific study of etU* 
tion will be considered in relationship to researc 
ports in elementary education. The development o_ 
ability to compile, analyze, and report research 1 
ings in appropriate written form will be emphasize ■ 
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ELED 609. The Elementary School Curri- 
culum. 3 credits. 
A study of the current practices and alternatives in 
curriculum development for the elementary school. 
ELED 620. Internship in Elementary Edu- 
cation. 3-6 credits. 
The student and college supervisor identify objec- 
tives for professional development and implement pro- 
cedures to achieve desired outcomes. One-hundred- 
eighty clock hours of classroom activities for each 3 
semester hours earned are required. Maximum of 6 
credits may be awarded in a given semester and no 
more than 6 credits to be applied to degree require- 
ments, (Open to students in degree programs who are 
fully endorsed in teaching area.) 
ELED 656. Seminar in Elementary Educa- 
tion, 3 credits. 
An intensive study of selected problems in elemen- 
lary education. Research findings are reviewed and 
educational theory is explored. Prerequisite: ELED 609 
or permission of the instructor. 
ELED 680. Reading and Research. 3 
credits. 
Directed reading and research in areas of special 
tudent interest. Reading and Research may be done 
only in the major field of study. Prerequisites: ELED 600 
or equivalent, and written permission of adviser and 
department head. 
ELED 700. Thesis. 6 credits. 
READING EDUCATION 
READ 501. Workshop in Reading. 3 cred- 
its. 
Designed to provide students with workshop experi- 
ences related to current needs evident in reading. The 
topics considered will be determined by interest and 
demand. No more than six (6) credit hours earned in 
orkshops in education can be applied to a major 
Program. 
READ 502. The Elementary School 
Reading Program. 3 credits, 
A study of the developmental reading program, rec- 
etional reading, various approaches and materials in 
.doing and reading in the content areas. Prerequisite: 
HEAD 359 or equivalent. 
506. High School and Adult 
Reading Programs. 3 credits. 
S|il 
surv®y of basic reading skills, special reading 
and ® rate' evaluation. classroom organization 
FAhccin^ 'n t'1e sohjsot matter fields. Prerequisite: 359 or READ 502 or equivalent. 
READ 515. Corrective Reading for Class- 
room Teachers. 3 credits. 
Skills and understanding necessary to correct 
reading problems within the classroom. Informal and 
group diagnostic techniques, corrective teaching me- 
thods and materials and organizing the classroom for 
corrective instruction. Prerequisite: Course in develop- 
mental reading. (This course may not be substituted for 
READ 658 or READ 660 In the Reading Specialist Pro- 
gram.) 
READ 580. Foundations of Reading. 3 
credits. 
The historical, psychological, physiological, sociolo- 
gical and psycholinguistical factors which influence the 
development of reading proficiency are considered. 
READ 658. Diagnostic and Remedial 
Techniques in Reading. 3 credits. 
Major emphasis is given to the diagnosis of reading 
disabilities and the development of prescriptive reme- 
diation programs. Prerequisite: READ 502 or equiva- 
lent. 
READ 660. Practicum in Diagnostic and 
Remedial Techniques in Reading. (Sum- 
mers) 3 credits. 
Students diagnose the reading needs of individuals. 
Remedial reading programs are prescribed and imple- 
mented. Prerequisite: READ 502 or READ 506 and 
READ 658. 
READ 665. Organization, Administration 
and Supervision of the Reading Program. 
(Summer) 3 credits. 
The development, administration and supervision of 
the elementary and secondary reading programs are 
studied. The roles of the reading specialist, special 
reading teacher, administrator and supervisor are ex- 
plored in relationship to the reading program. 
READ 671. Clinical Reading Practicum: 
Advanced Diagnosis. 3-0 credits. 
An advanced clinical course for reading specialists 
who desire additional training and experience in the 
diagnosis of complex reading disorders. Clinical expe- 
rience is provided in individual clinical testing, inter- 
viewing techniques, working with other professionals, 
and the administration and preparation of a number of 
reading disability case studies. Prerequisites: READ 
502 or 506, 580, 658, and 660. 
READ 680. Reading and Research. 3 
credits. 
Directed reading and research in areas of special 
student interest. Reading and Research may be done 
only in the major field of study. Prerequisite: EDUC 630 
or ELED 600 or equivalent, and written permission of 
the adviser and department head. 
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ENGLISH 
DR. HAWTHORNE, Head of the Depart- 
ment 
; The Department of English offers both the 
Master of Arts degree with a major in English 
[and the Master of Arts in Teaching degree in 
English. 
I The minimum requirement for the Master 
of Arts degree is thirty (30) hours of gradu- 
ate credit in English. A student may fulfill six 
(6) of his required hours in English by writing 
a thesis. Completion of the third year of a 
college foreign language course or pas- 
sage of a reading examination in a foreign 
language is also a requirement for the Mas- 
ter of Arts degree. 
The minimum requirement for the Master 
of Arts in Teaching degree in English is 
twenty-one (21) hours of graduate credit in 
English or fifteen (15) semester hours in 
English and up to six (6) semester hours in a 
related discipline selected with the approval 
of the major adviser. In addition, twelve (12) 
semester hours in professional education 
are required. 
All students are required to take English 
618 (Bibliography and Methods of Re- 
search) and to pass a comprehensive ex- 
j amination. A student must plan a program of 
study with his English adviser before regis- 
tering for graduate courses in English. 
The minimum requirement for a Master of 
ducation degree with a minor in English is 
felve (12) hours of graduate credit in Eng- 
1 Students are urged to submit scores for 
I16 Graduate Record Examination aptitude 
ifi3? t'ne Advanced Test in Literature in | fhsh as part of their application to grad- 
Iirt Sc^00'- When this is not possible, a 
I Is eri' muS' ta'<e tests the first time Y are given after his application for grad- 
^ework has been accepted. 
COURSE OFFERINGS 
English 
ENG 501. Cultural and Professional Stu- 
dies in English and American Literature. 
Workshops designed to enhance present curriculum 
through study tours, creative writing courses, pro- 
grams on contemporary issues in scholarship in Eng- 
lish and American Literature and linguistics, and prac- 
ticums in secondary and freshman teaching. Recom- 
mended, although no credit allowed toward an English 
major or a master's degree. 
ENG 505. Growth and Structure of the 
English Language. 3 credits. 
History of the English language with attention to the 
changing forms of speech as reflected in morphology, 
phonology, syntax, and semantics. 
ENG 510. Special Authors Seminar. 3 
credits. 
Intensive study of a major English or American author 
or of a selected group of authors. (May be repeated for 
credit when course content changes.) 
ENG 512. Special Topic Seminar. 3 
credits. 
Study of a literary school, movement, genre, or some 
other significant literary or linguistic topic. (May be 
repeated for credit when course content changes.) 
ENG 535. The History of Literary Criticism. 
3 credits. 
Survey of the nature, function, and development of 
literary criticism from Aristotle to Eliot. 
ENG 550. Modern Drama. 3 credits. 
Representative plays of modern and contemporary 
dramatists. 
ENG 560. English Literature of the Early 
Renaissance. 3 credits. 
English literature of the early renaissance, with ma- 
jor emphasis on non-dramatic works. 
ENG 572. Contemporary Approaches to 
English Linguistics. 3 credits. 
Intensive survey of English linguistics and its current 
applications. 
ENG 590. Studies in Old English. 3 
credits. 
The Old English Language with readings in selected 
poetry and prose of the period. 
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ENG 601. Shakespeare. 3 credits. 
Selected plays by Shakespeare. 
ENG 610. Studies in Middle English. 3 
credits. 
Study of representative literary works of the Middle 
English period. 
ENG 618. Bibliography and Methods of 
Research. 3 credits. 
Introduction to scholarly materials, procedures, and 
techniques, including scholarly writing. (Work in this 
course is done in both the classroom and the library.) 
ENG 620. Studies in Restoration and 
Eighteenth-Century Literature. 3 credits. 
Major authors of the neo-classical period studied in 
the context of the cultural and intellectual currents of 
the time. (In some years Dryden, Swift, and Pope will 
receive chief attention; in others, Dr. Johnson and his 
contemporaries.) 
ENG 630. Studies in English Literature in 
the Victorian Period. 3 credits. 
The works of several major authors of the period. 
ENG 631. Studies in American Romanti- 
cism. 3 credits. 
Concentrated examination of selected authors, such 
as Poe, Hawthorne, Emerson, Thoreau, Melville, and 
Whitman. 
ENG 632. Studies in American Realism, 
credits. 
Concentrated examination of such authors as Ma* 
Twain, William Howells, Stephen Crane, and Henr/ 
James. 
ENG 635. Elizabethan and Jacobean Ota- 
ma. 3 credits. 
Development of English drama from the moral 
plays to 1642. 
ENG 640. Studies in Contemporary Liteia- 
ture. 3 credits. 
Poetry or fiction of significant contemporary Brilisli 
and American authors. (Choice of authors studied* 
vary in different years.) 
ENG 660. Studies in Seventeenth-Centui) 
Literature. 3 credits. 
Selected authors and movements in the literature^ 
the Seventeenth Century. 
ENG 670. Studies in the Poetry of the Rc | 
mantic Movement. 3 credits. 
Study of the pre-Romantics, Wordsworth, Coleridge j 
Byron, Shelley, Keats, and others. (The choice oia 
thors to be studied may vary in different years.) 
Reading and Research, ENG 680. 
credits. ofemf 
Supervised reading and research in the literature! 
his special interest. Reading and Research may bf 
done only in the major field of study. Approval muslls 
obtained from the Head of the Department, 
Thesis. 6 credits. ENG 700. 
ireol 
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geology department 
DR. ROBERTS, Head of the Department 
The Department of Geology offers grad- 
uate courses which are designed to sup- 
plement and broaden students' knowledge 
this field. A program of graduate study is 
offered which can apply to a minor in Ge- 
ology for those pursuing the Master of Edu- 
;ation degree with a major in Secondary 
iducation. The minimum requirement for a 
minor in Geology is twelve (12) semester 
hours of graduate credit in Geology, includ- 




GEOL 501. Workshop in Geology. 1-3 
credits. 
An investigation of laboratory techniques in rock and 
mineral identification, geologic and topographic map 
rading and field investigations of crystal structures, 
discourse can be repeated as frequently as the area 




GEOL 520. The Earth's Crust and Surface 
Processes. 3 credits. 
The make-up and structure of the earth's crust. A 
study of the processes which act on the crust and land 
forms that result. Prerequisite: GEOL 130 or permission 
of instructor. 
GEOL 530. Earth Science for Teachers. 3 
credits. 
Problems encountered from the presentation of earth 
science concepts at the secondary school level. Ap- 
propriate laboratory, field and classroom experiences 
are utilized to improve the students' understanding of 
the earth. Prerequisite: Permission of instructor. 
GEOL 550. Mineral and Energy Re- 
sources. 3 credits. 
A survey of the earth's mineral and energy resources 
including distribution and mode of formation. Environ- 
mental implications of extraction and use are con- 




Reading and Research. 3 
Directed reading in designated areas of specialized 
interest in Geology. Investigation, research, and report- 
ing carried out under the supervision of a faculty mem- 
ber. Prerequisite: Permission of the Head of the Ge- 




DR. D1NGLEDINE, Head of the Department 
The Department of History offers the Mas- 
ter of Arts degree with a major in History and 
the Master of Arts in Teaching degree with a 
major in History. 
The program leading to the Master of Arts 
degree with a major in History offers an op- 
portunity for concentration in four fields of 
History: United States History Prior to 1877; 
United States History Since 1877; Early 
Modern European History (1648-1815); and 
Modern European History (Since 1815). Ad- 
mission requirements are: completion of at 
least twenty-four (24) semester hours of un- 
dergraduate credit in History, or their equiv- 
alent, with approximately a "B" average or 
higher; and submission of satisfactory 
scores on the Graduate Record Aptitude 
Test and the Advanced Test in History. 
Minimum departmental requirements for 
the Master of Arts degree with a major in 
History are: 
1. Thirty (30) semester hours of graduate 
credit in History which may include no 
more than six (6) semester hours of grad- 
uate credit in allied Social Science fields. 
2. A thesis for six (6) semester hours credit 
(to be included in the 30-hour require- 
ment), or a Master's essay in partial satis- 
faction of the requirements of a selected 
600-level course. 
3. A grade of "C" or above in a third-year 
college course in modern foreign lang- 
uage, or successful completion of French 
205-206 or German 205-206, or suc- 
cessful completion of a reading exami- 
nation in one foreign language. 
4. Successful completion of an oral com- 
prehensive examination in one of the four 
fields of concentration offered by the His- 
tory Department. 
5. At least six (6) semester hours of course 
work outside the field of concentration. 
Admission requirements for the program 
leading to the Master of Arts in Teaching 
degree with a major in History are: comple- 












hours of undergraduate credit in History: 
equivalent, with approximately a "B" avs 
age or higher; and submission of satisla; 
tory scores on the Graduate Record Apl Kt; 
tudeTest. 
Minimum requirements for the MasteriHISl 
Arts in Teaching degree with a major in HsP 
tory are: twenty-one (21) semester hours: 
graduate credit in History, which may 
elude History 700 (Thesis), or fifteen 
semester hours of graduate credit in Hi 
and six (6) semester hours of gradoa! 
credit in allied Social Science fields, 
dition, twelve (12) semester hours of grai 
uate credit in professional education area 
quired. 
The minor in History in the Mastero/Ed ^ 
cation degree require twelve (12)85^ 
mester hours of graduate credit in History. 
Prerequisites for enrolling in gradual 
courses in History are: HIST 233-23 
United States History, or equivalent, I [Latiny 
courses in United States or Latin -America F 
History; and General Studies Histon/, J 1(j jti 
equivalent, for courses in European, At merii 
can, or Asian History. 
COURSE OFFERINGS 
History 

















Intensive study of topics of current 'nterest,ank-j 
mand. Primarily designed for history and social sto | 





HIST 508. Intership in Museology. 
credits. (Crosslisted as ART 508) 
An internship which allows the studen't0 
philosophy and practice of museology and pro 
opportunity for individual research and 
preparation for careers in art museums. Enro 
this course subject to approval of Art and His 
partment Heads. 
HIST 520. United States History 
1800. 3 credits. ,cS 
An interpretive study of the Polijica1, ®ct
0'!0fm[r 
cial, and cultural history of the United Sta 
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hist 525. United States History, 1800- 
1850.3 credits. 
An interpretive study of the political, economic, so- 
cial, and cultural history of the United States from the 
election of Jefferson through the Jacksonian era. 
HIST 530. United States History, 1877- 
1919.3 credits. 
An interpretive study of United States history from 
econstruction through World War I. Special attention 
given to the nation's emergence as an industrial and 
1 (II urban society and as a world power, and to third party 
and reform movements of the late 19th and early 20th 
J furies. 
1ST531. Recent United States History. 3 
credits. 
An interpretive study of the United States since World 
arl, emphasizing the changing roles of the national 
pvernment in domestic affairs and of the United States 
litsworld relations. 
1ST 545. Latin America and the United 
States. 3 credits. 
; An examination of the diplomatic relations between 
(,'( Latin America and the United States from the era of the 
;rici al'n American revolutions for independence to the 
iresent. Emphasis is placed on the Monroe Doctrine 
1 " and its extensions, and the development of the Pan- 
All nerican system. 
1ST 546. Mexico, Central America, and 
the Caribbean. 3 credits. 
A regional study of the history of Central American 
ra Caribbean nations with special emphasis given to 
exicofrom the Revolution of 1910 to the present. 
1ST 547. South America. 3 credits. 
Historic development of the continent with special 
■vpd 0 10 selected nations since the early national Wdofthe 19th century. 
1ST559. Modern France. 3 credits, 
fopica! studies in French history from the fall of Na- 
leon I to the present. 
T?!-62' Modern Germany, 1918-Pres- 
)dyt|
ent. 3 credits. 
Stuciy of 20th century Germany, Read- 
Iri Wa;lS<r.U,Ssion center around the aftermath of 
Hdnv th/TL^erlmar Germany. the rise of Nazi Ger- fl"*:' hird Reich, World War II, and the develop- 
West and East Germany. 
, IST 565. 
[i credits. 
the^Oth 0' t'le rnator themes tish history 
Twentieth Century Britain. 3 
—j — ■ -■ . iwvj w i i_ii 111 o i i i noiv_»i y 
nomic Hir^" ■ with attention to political, social, 
' d ornatic, and imperial topics from the Pre- 
World War I decade through the post-World War 
decades. 
HIST 575. Soviet Russia, 3 credits. 
A study of Soviet Russia from the 1917 Revolution to 
the present. Readings and discussion emphasize sig- 
nificant political, economic, social, and cultural devel- 
opments. 
HIST 578. Eastern Europe. 3 credits. 
A study of the lands between Germany and Russia, 
from the Baltic to the Balkans, Emphasis is on the 
Hapsburg Empire and its successor states, the origins 
of the World Wars, the Post-World War II communist 
governments, and the cultural and intellectual contribu- 
tions of the Eastern European peoples. 
HIST 580. West Africa. 3 credits. 
An examination of the sweep of history from neolithic 
times through 20th century independence movements 
of that part of Africa from which the blacks of America 
trace their ancestry. The area includes the basins of 
Lake Chad and the Senegal, Niger, Gambia, Volta, 
Sanaga, Ogooue, Congo and Cuanza Rivers. This 
course is designed especially for those teaching Black 
History or Black Studies in secondary schools. 
HIST 585. Southeast Asia. 3 credits. 
A history of mainland Southeast Asia from Burma to 
Vietnam, Indonesia, and the Philippines, with emphasis 
on the influences of Indian and Chinese civilization, the 
impact of European colonial rule, the rise of nation- 
alism, the gaining of independence, and the postwar 
political developments. 
HIST 601. United States Diplomatic His- 
tory, 1800-1890. 3 credits. 
A study of diplomatic activities and foreign relations 
of the United States in the 19th century, with special 
attention to the development of principles of foreign 
policy and the significance of foreign affairs in United 
States history. 
HIST 602. United States Diplomatic His- 
tory, 1890-1941. 3 credits. 
An intensive study of American diplomatic activities 
and foreign relations from the 1890's to the eve of World 
War II, with emphasis on the development of imperial- 
ism, isolationism, and disarmament, as well as the di- 
plomacy of the Spanish-American War, World War I, 
and the Pre-Wodd War II period. 
HIST 610 The Era of Franklin D. Roose- 
velt. 3 credits. 
An intensive study of the period 1933-1945 as a 
dividing line in American economic, social, and politi- 
cal development, with examination of evaluations of 
FDR and the New Deal. Attention also is given to the 
emergence of the Grand Alliance of World War II and of 
Cold War problems. 
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HIST 620. The New South. 3 credits. 
A general survey of the economic, political, religious, 
cultural, and social development of the Southern region 
since 1877, with emphasis on the various problems 
confronting the South in its development. 
HIST 624. Colonial America. 3 credits. 
An interpretive study of the colonial period of Amer- 
ican history to 1763, Special attention is given to social 
and cultural life, the imperial system, and the political 
heritage of colonial America. 
HIST 625. Europe in the Era of the French 
Revolution. 3 credits. 
A study of vital philosophical, social, and economic 
aspects of the age of the democratic revolutions. Spe- 
cial attention is given to an interpretive study of the 
Enlightenment, to the historiography of the French Rev- 
olution, and to the career of Napoleon. 
HIST 626. Europe in the Age of Louis XIV, 
1638-1715. 3 credits. 
An examination of the main currents which molded 
European society in the 17th century, with Louis XIV's 
France as the focal point. Attention is given to classical 
France, absolutism and constitutionalism, the impact of 
science and religion, the crisis of the European mind, 
and the effects of war and popular revolts. 
HIST 627. Tudor-Stuart England. 3 
credits. 
A study of the economic, intellectual, political, and 
religious development of the English people from 1485 
to 1714, with special attention to the constitutional 
struggles of the 17th century. 
HIST 630 Europe in the Era of World War I. 
3 credits. 
A study of the First World War as a pivotal event in the 
history of the modern world with special emphasis on 
the war's origins and its shattering effect on late 19th 
century European civilization. Attention is given to the 
conduct of the war and to the making of the peace 
settlement. 
HIST 640. Europe in the Era of World War 
II. 3 credits. 
A study of the Second World War with emphasis on 
its origin and aftermath. Attention is given to such 
topics as the rise of the totalitarian state, interwar di- 
plomacy, the conduct of the war, and the advent of the 
Cold War. 
HIST 659. Political and Social Thought, 
Ancient to Early Modern Times. 3 credits. 
A study of the most significant political and social 
ideas from ancient Greece through the 18th century. 
Emphasis is given to such classics as the works of 
Aristotle, Cicero, St. Augustine, Machiavelli and 
Montesquieu. 
HIST 660. Intellectual History of Modei 
Europe and the United States. 3 credits. 
Main currents in European and American thong 
since the French Revolution. Emphasis is on theciis 
of the modern mind as reflected in philosophy, fa 
ture, theology, sociology, psychology and politic 
theory. 
HIST 661. Seminar in Marxist-Leninii 
Theory. 3 credits. (Cross listed as POS witf 
661.) 
A study of the most significant ideas conceriB pro 
politics, society, economics, and philosophy wli f 
have shaped Communism and Marxist varieties olS 
cialism. 
HIST 670. Twentieth-Century China, 
credits. 
An examination in depth of the main course off 
development that led to the final collapse of Irnpai 
China, the abortive experiments in republicanism,! 
triumph of the communists, and the developmeit 
China under Mao Tse-tung. 
HIST 679. Selected Topics in History, 
credits. 
An in-depth study of a selected topic or theme 
history. This course may be repeated for credit* 
content is different. See Schedule of Classes foicu 
topic. 
HIST 680. Reading and Researcii, 
credits, 
Opportunity is offered the individual student forj 
ing and research in an area of history of special inlen 
to him. This course is open only to students naW 




HIST 700. Thesis. 6 credits. 
HOME ECONOMICS 
DR. ROWE, Head of the Department 
The Department of Home Economic wn 
does not offer a graduate major or mi 
program. Workshops in different areas 
Home Economics are made available s 
student requests indicate a need. 
COURSE OFFERINGS 
Home Economics 
























Workshops in different areas of home ®?on^fS 
be studied as student needs indicate. Tnis 
designed expressly for continuing educf l0mnhasisB'
s r6 
repeated as frequently as the area ot e 
changed. 
ames Madison University 
library science and 
EDUCATIONAL MEDIA 
DR. RAMQUIST, Head of the Department 
The graduate program in the Department 
of Library Science and Educational Media 
leads to the Master of Education degree 
ith a major in School Library Media Ser- 
vices (SLMS). The program is designed to 
rovide advanced education for individual 
professional preparation in the following 
three areas: 
A Media Specialist I. The basic level of 
preparation needed to be certified as 
a School Librarian by the state of Vir- 
ginia to carry out the operations of a 
school media center. 
B Media Specialist II. A media profes- 
sional with managerial competen- 
cies responsible for managing a 
large or small single school media 
center. 
C Media Supervisor. A media profes- 
sional with appropriate certification 
and advanced managerial admini- 
strative and supervisory competen- 
cies who qualifies for a district ad- 
ministrative or supervisory position. 
Classroom teachers at the elementary 
nd secondary level seeking admission into 
She masters programs must first be certified 
'or a professional position in school media 
centers. This individual must first pursue the 
|diaSpecialist I program. 
For individuals either in the media profes- 
,ion or who are classroom teachers the de- 
dment also has two 12 hour graduate 
■nors. One in Library Science and one in 
| ucational Media. Consult with the depart- 
ontabout either program. 
0 be considered as a candidate for the 
osiers degree an individual must com- 
r® certi"cation or be certified at the first 
lr n 3 media Professional (Media Spe- 's I), apply for graduate school and take 
L Record Examination, and ap- 
t / efore a departmental committee for 
| nterview. No advanced test on the GRE 
erdetaiis Contact the clePartment for fur- 
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GRADUATE COURSES FOR 
FIRST CERTIFICATION 
(MEDIA SPECIALIST I) 
Semester Hours 
Minimum Requirements 21 
LSEM 511 Resources for Children 
LSEM 512 Resources for Adolescents 
LSEM 540 Educational Media 
LSEM 580 Internship in School Library 
Service 
LSEM 340 Information Sources 
LSEM 365 Organization of Materals 
LSEM 366 Administration of School 
Libraries 
*These courses may be used in the Masters 
program. 
MAJOR IN SCHOOL LIBRARY 
MEDIA SERVICES 
MEDIA SPECIALIST II 
Semester Hours 
Minimum Requirements 18 
LSEM 510 Collection Development 
LSEM 602 Research Methods in 
Library Science 
LSEM 620 Management of Media 
Services 
LSEM 623 Communications Theory 
in Library Media Systems 
one of the following 
LSEM 540 Educational Media 
LSEM 542 Production of Instructional 
Materials 
LSEM 641 Mediated Instructional 
Systems 
one of the following 
LSEM 610 Humanities Materials 
LSEM 612 Science Materials 
LSEM 614 Social Science Materials 
Electives 12 
Chosen in consultation with advisor 
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MAJOR IN SCHOOL LIBRARY 
MEDIA SERVICES 
MEDIA SUPERVISOR 
This program is also a 30 hour master 
program but to become certified as a super- 
visor additional course work is needed in 
supervision and curriculum. Check with the 
department on requirements for this pro- 
gram. 
MINOR IN EDUCATIONAL MEDIA 
This program is designed for students 
majoring in either Elementary Education or 
Secondary Education working toward the 
Master of Education degree. The program 
offers an in-depth study into the utilization, 
production and integration of educational 
media into teaching. 
Semester Hours 
Minimum Requirements 























ment in the Secondary 
School 
512 Resources for Adolescents 









Reading and Research 
Resources for Children 
520 Literary Enrichment 
Activities 
"Depending on education background and experi- 




LSEM 501. Workshop in Library Science 
1-3 credits. 
Concentrated workshops designed for the continu- 
ing professional development of school personnel fa 
more effective provision and utilization of school lita( 
services and resources. Each workshop will deal withj' 
topic of current concern, with emphasis on praclid 
methods and projects. Prerequisite: Collegiate Proles- 
sional Certificate or permission of Head of Departmt 
LSEM 505. Seminar in Media for Teach- 
ers. 3 credits. 
A seminar, designed specifically for teachers, whiit 
involves both the application of recently tested innova 
tive ideas together with the intensive study of meS 
principles, theories and practices. Topics will chanss 
from semester to semester and range from visual lite 
acy to the development and use of learning stationsif 
the classroom. 
LSEM 510. Collection Development, 
credits. 
Principles and procedures for developing mul 
media library collections. Study of reviewing mediaan 
bibliographies for print and non-print materials. De*a 
oping standards of judgment for selection of mateffi 
of quality for depth within subject areas and for breffl 
of coverage. Prerequisite: Collegiate ProfessionalCe 
tificate or permission of Head of Department. 
Resources for Children, LSEM 511. 
credits. 
Comprehensive survey of the materials 3vai'a')'^ 
children. Attention to curriculum related matw 





































Resources for Adolescents. LSEM 512 
oredits. 
Comprehensive survey of the materials av?ia ® 
secondary school students. Attention to cur"c 
lated materials. Study of the research on readi 9 
ing and listening interests. 
Literary Enrichment Activ® LSEM 520 
3 credits. ■„ 
Activities for teachers and librarians fofdeve ^ 
the enjoyment of books in ,0||ina wil 
students. Experience in such skills as s'om .' s-i 
talks, broadcast programs, creativehroka 
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LSEM 525. Literature in the Oral Tradi- 
tion. 3 credits. 
Storytelling studied as a traditional folk art, as a 
eaching technique, as an art form based on improvisa- 
tion, and as a medium for transmitting values, ideas, 
and ideals. Experience in selecting and adapting, for 
oral presentation, literary materials primarily from the 
realm of folklore. 
LSEM 530. Special Problems in Catalog- 
ing. 3 credits. 
Instruction and experience in the methods of handl- 
ing the special problems that arise in the cataloging of 
printed and non-printed materials in the multi-media 
library. The course assumes that the student already 
has a basic knowledge of library cataloging and clas- 
sification by the Dewey Decimal system. Prerequisite: 
LS 365 or equivalent, and permission of Head of the 
[ Department. 
LSEM 540. Educational Media. 3 credits. 
Examines various aspects of educational media in- 
j eluding: operation of equipment, the planning and utili- 
zation of media, and the location, evaluation and pro- 
duction of materials. Emphasis is placed on the practi- 
cal application of ideas to the student's own instructio- 
nal area, 
LSEM 542. Production of Instructional 
Materials. 3 credits. 
Provides an opportunity for students to develop skills 
in the production or a variety of projected and nonpro- 
tected visual materials for instructional use. Considers 
the design and organization for developing instruc- 
tional materials. Offers an introduction to photography 
and cameras. 
LSEM 550. Touring Instructional Media. 3 
credits. 
. ^ummer tour of instructional school media centers 
piflerent geographical locations of the United States, 
e tour will emphasize current trends in instructional 
cdia, physical plan facilities, and administrative 
ccture of services. 
LSEM 580. Internship in School Library 
service. 3 credits. 
fcin'frnship provides the advanced but inexper- 
. ^lc'ent with supervised on-the-job training. 
H m W'80'10 degree requirements. Prerequi- 
ffcrt rx have teac^'n9 experience and have com- i ibrary science courses required for certifica- 
lSEM 602. Research Methods in Library 
^ience. 3 credits. 
shir?rf °r'entat'on t0 research methods for librar- 
1 the fi'oiH o?ySte'Tlatic study of the research literature 
arv re? udents should achieve a competency in earch and a clearer understanding of how 
research enables the profession to move forward. Pre- 
requisites: Nine hours of graduate study in library 
science. 
LSEM 605. Seminar in School Library 
Administration. (Summers) 3 credits. 
A seminar for librarians and educators involving con- 
sideration of recent innovations and intensive study of 
current problems in school librarianship. Six credit 
hours earned in Seminars in School Library Administra- 
tion may be applied to the Library Science major. Pre- 
requisites: Collegiate Professional Certificate and ex- 
perience in an elementary or secondary school. 
LSEM 610. Humanities Materials: Read- 
ings and Resources. 3 credits. 
Study of important periodicals, bibliographies, and 
other resources in the fine arts, literature, philosophy, 
religion, music, and performing arts. Surveys historical 
developmet of each discipline. Considers typical infor- 
mation needs in the humanities, applying this study to 
evaluation of the multi-media resources available for 
elementary and secondary education. Prerequisite: 
LSEM 510 or permission of Department Head. 
LSEM 611. Critical History of Children's 
Literature. 3 credits. 
Children's books in English from the earliest times. A 
critical analysis of literary values and a study of the 
earlier social and cultural forces affecting children's 
literature. 
LSEM 612. Science Materials: Readings 
and Resources. 3 credits. 
Study of important periodicals, bibliographies, and 
other resources in the mathematical, physical, biologi- 
cal, and health sciences, including technology. Sur- 
veys the historical development of each discipline. 
Considers typical information needs of the sciences, 
applying this study to the evaluation of multi-media 
resources available for elementary and secondary 
education. Prerequisite: LSEM 510 or permission of 
Department Head. 
LSEM 614. Social Science Materials: 
Readings and Resources. 3 credits. 
Study of the basic literature and development of the 
social sciences, and application of this study to the 
evaluation of the multi-media resources, print and non- 
print, available for elementary and secondary educa- 
tion. Prerequisite: LSEM 510 or permission or Depart- 
ment Head. 
LSEM 620. Management of Media Ser- 
vices. 3 credits. 
Management of media services in the context of the 
overall educational program, organization and opera- 
tion of centralized services, communication of pur- 
poses of the media programs; program planning and 
budgeting, staffing, in-service training, and program 
evaluation. 
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LSEM 623. Communications Theory in 
Library Media Systems. 3 credits. 
The library as an agency of communication through- 
out history. Emergence of a broader role for libraries in 
the totality of human communications, with their in- 
creasing attention to dynamic as well as static com- 
munications. Growth of school library media services 
exemplifying this changing role. 
LSEM 624. Automation of Library Proce- 
dures. 3 credits. 
Introduction to the fundamental principles and recent 
developments in the applications and implications of 
automation of library media services. The focus of the 
course is on designing, implementing, utilizing, and 
evaluating automated procedures in the areas of techni- 
cal processes, bibliographic control, inventory, and pub- 
lic services. 
LSEM 625. Projects in Automation. 3 cred- 
its. 
A flexible opportunity for automating specific proce- 
dures in actual library settings either by an individual or 
by a team of individuals working collectively on a project 
of larger scope. Prerequisites: LS 624 and permission of 
Head of Department. Also, fundamental knowledge of 
computer programming by at least one member of pro- 
ject team. 
LSEM 641. Mediated Instructional Sys- 
tems. 3 credits. 
Topics and techniques of designing and creating 
instructional materials. The student will work toward 
identifying an instructional outcome and the utilization 
of mediated systems to that end. 
LSEM 643. Seminar in Instructional Tech- 
nology. 3 credits. 
Study and research of the recent developments in 
instructional technology. Consideration is given to 
topics relating to media management, production de- 
velopment and program development. Opportunities 
will be provided for the student to pursue individid 
study of research findings or to develop projects te 
lated to instructional technology. Prerequisite: Consent 
of instructor. 
LSEM 650. Supervision of District Media 
Services. 3 credits. 
Role and objectives of the supervisory program. Sytt 
tem-wide coordination of school library media services 
and development of quality programs and services. 
Implications of current educational trends for schod 
media systems. Study of behavior patterns for effeclite 
leadership. 
LSEM 670. Practicum in School Libratj 
Media Services. 1-6 credits. 
Provides a variety of supervised field experiencesis 
school media centers and other media settings. In® 
sultation with instructor activities and location will te 
chosen for the field experience. Prerequisite: Pen 
sion of instructor. 
LSEM 680. Reading and Research, 
credits. 
Offers the individual student the opportunity for reaii- 
ing and research under faculty supervision in an bov 
cational media area not treated extensively in the regv 
lar curriculum but of special interest to the stuoeii 
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mathematics 
DR. SANDERS, Head of the Department 
The graduate program of the Department 
of Mathematics is planned to meet the 
needs of four groups of students: (1) those 
preparing to teach mathematics, especially 
in high schools, junior, and community col- 
leges; (2) those preparing for non-teaching 
professions or vocations in which mathe- 
matics plays an important part; (3) those 
who want to supplement study in other fields 
with a program in mathematics; and (4) 
those who are attracted to mathematics as a 
major scholarly pursuit, including those who 
plan to work toward a doctor's degree in 
mathematics. 
The Department of Mathematics offers 
both the Master of Arts in Teaching degree 
with a major in mathematics and the Master 
of Science degree with a major in mathe- 
matics. 
The minimum requirement for the Master 
of Arts in Teaching degree is twenty-one 
(21) semester hours of graduate credit in 
mathematics or fifteen (15) semester hours 
in mathematics and six (6) semester hours 
m a related discipline. In addition, twelve 
(12) semester hours in professional educa- 
tion are required. This must include at least 
fifteen (15) semester hours of courses num- 
bered 600 or above (in mathematics, edu- 
cation, or both). The minimum requirement 
for the degree must include at least one 
course in algebra, at least one course in 
analysis, and at least one course in geome- 
t'n/ or topology. The choice of electives is 
subject to the approval of the Head of the 
apartment. It will be possible for all but 
f ree semester hours for this degree to be 
completed in three summer sessions. 
I T18 minimum requirement for the Master 
P Science degree with a major in mathe- 
fs is fhirty (30) semester hours of grad- 
|ae credit in mathematics. This must in- 
u e at least fifteen (15) semester hours of 
curses numbered 600 or above. The mini- 
cm requirement for the degree must in- 
e at least one course in algebra, at least 
one course in analysis, and at least one 
course in geometry or topology. The choice 
of electives is subject to the approval of the 
Head of the Department. No minor is re- 
quired for this degree. A thesis in mathe- 
matics is an option which may be elected by 
the student. 
Graduate students planning a program 
leading to the Master of Education degree 
may minor in mathematics with a minimum 
requirement of twelve (12) semester hours 
of graduate credit in mathematics. This 
must include one course in analysis, one in 
algebra, and one in geometry or topology. 
COURSE OFFERINGS 
Mathematics 
MATH 506. Mathematical Statistics. 3 
credits. 
Sampling distributions, point and interval estimation, 
tests of hypothesis, regression and correlation, design 
and analysis of experiments. 
MATH 507. Special Topics in Middle 
Grade Mathematics. 3 credits. 
This course will provide an introduction to content 
new to the contemporary mathematics curriculum. 
Among the areas that will be investigated are the math- 
ematics of change, the elements of statistics, and se- 
lected applications of mathematics. (This course is not 
applicable to a degree program.) 
MATH 510. Advanced Calculus I. 3 
credits. 
A rigorous treatment of fundamental concepts of the 
calculus, further topics from the calculus of functions of 
one variable, calculus of real functions of finitely many 
real variables. Prerequisite: At least two semesters of 
calculus. 
MATH 511. Advanced Calculus II. 3 
credits. 
Continuation of MATH 510. 
MATH 515. History of Mathematics. 3 
credits. 
Topics in the history of mathematics, chiefly before 
the eighteenth century. 
MATH 520. Foundations of Euclidean 
Geometry. 3 credits. 
A study of the structure and content of Euclidean 
geometry from an advanced standpoint. 
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MATH 525. Numerical Analysis. 3 
credits.- 
Error analysis, interpolating functions, roots of equa- 
tions by successive approximations, iterative methods 
for solving simultaneous linear equations, and pro- 
gramming. Prerequisite: MATH 237 (or the consent of 
the instructor). 
MATH 530. Abstract Algebra. 3 credits. 
A study of groups, rings, integral domains, and 
fields. 
MATH 535. Topology I. 3 credits. 
Introduction to general and point set topology. 
MATH 550. Theory of Numbers. 3 credits. 
Topics in number theory including divisibility prop- 
erties, integral solutions of equations, congruences, 
prime numbers, arithmetic functions, and numbertheo- 
retic functions. 
MATH 560. Complex Variables I. 3 
credits. 
Classical theory of functions of a complex variable. 
Prerequisite or corequisite: MATH 510 or equivalent. 
MATH 600. Foundations of Mathematics. 
3 credits. 
Introductory study of the logical structure of mathe- 
matics. The axiomatic method will be illustrated by 
developing the Peano theory of numbers. 
MATH 610. Real Variables I. 3 credits. 
Topics in real analysis including measure and inte- 
gration theory, Prerequisite: MATH 510 and 511 or 
equivalents. 
MATH 611. Real Variables II. 3 credits. 
Continuation of MATH 610. 
MATH 615. History of Modern Mathema- 
tics. 3 credits. 
Topics in the history of mathematics since the seven- 
teenth century. 
MATH 620. Topics in Geometry. 3 
credits. 
A study of the relationships among different geo- 
metries using both synthetic and algebraic methods. 
The axiomatic structure of synthetic projective geome- 
try; analytic projective geometry. 
MATH 625. Topics in Algebra. 3 credits. 
Vector spaces, linear transformations, and matrices. 
MATH 636. Topology I 
Continuation of MATH 535. 
3 credits. 
MATH 645. Algebra I. 3 credits. 
Theory of algebraic structures such as groups, rings, 
Euclidean domains, unique factorization domains. Pre- 
requisite: MATH 530 or equivalent. 
MATH 646. Algebra II. 3 credits. 
Continuation of MATH 645. 
MATH 650. 
credits. 
Differential Equations, 3 
General theory of ordinary differential equations in- 
cluding existence and uniqueness theorems, introduc- 
tion to partial differential equations. Prerequisites: 
MATH 510 or 511 or equivalents: a first course in dif- 
ferentia/ equations is desirable but not essential. 
MATH 655. Differential Geometry. 3 
credits. 
Introduction to modern differential geometry, includ- 
ing a modern treatment of topics from classical differ 
ential geometry. Prequisites: MATH 510 and 511 a 
equivalents, and some knowledge of linear algebra. 
MATH 661. Complex Variables 
credits. 
Continuation of MATH 560. 
MATH 680. Reading and Research. 3 
credits. 
Opportunity is given the individual student for super- 
vised reading and research in areas of his special 
interest. Reading and Research may be done only in 
the major field of study. 
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MUSIC 
DR. ESTOCK, Head of the Department 
The graduate program of the Department 
of Music is designed to improve the effec- 
tiveness of music teachers through an in- 
depth study of the major field as well as to 
prepare students for the advancing stan- 
dards of their profession. Students are 
guided into advanced-level courses which 
serve their individual needs, broaden and 
improve their skills, and acquaint them with 
current teaching practices. Courses are 
combined into flexible, balanced areas of 
music, music education, and applied 
music. Each student will be assigned an 
adviser who will assist in selecting the pro- 
gram of study. 
The Department of Music offers a pro- 
gram of graduate study leading to the Mas- 
ter of Music Education degree, which is fully 
accredited by the National Association of 
Schools of Music. 
The minimum requirement for the Master 
of Music Education degree is fifteen (15) 
I semester hours of graduate credit in Music 
and the writing of a thesis, or twenty-one 
1 (21) semester hours of graduate credit in 
J Music; and a minor of nine (9) semester 
■hours in Education chosen from the gradu- 
ate courses recommended by the School of 
Education. Graduate students may elect to 
minor in music within the Master of Educa- 
lon degree, earning a minimum of twelve 
( 2) semester hours of graduate credit in 
courses approved by, the Music Depart- 
ment. 
Students electing to major in music will be 
I xpected to have completed an undergrad- 
■L major in music, and those electing to 
j lnor, an undergraduate minor in music. 
^ ie students who elect to major in 
ePartrTlent Music are required to 
ta|„ , 
riday afternoon, departmental reci- 
' s while in residence. 
Minimum requirements for a Music Major 
Semester Hours 
Required courses 15-16 
1. Music courses (MUS) 6 
2. Music Education courses 6 
(MUED) from the 600 level 
and including MUED 670 
3. Applied Music (MUAP) ap- 3-4 
plied private study 
Electives 5-6 
1. Electives in Music (MUS) and 
Music Education (MUED) 
2. MUED 501, 502, 503, 504, 
505, 506, in conjunction with 
the Virginia State Music Camp 
at Massanetta Springs not to 
exceed a total of six (6) 
semester hours credit. 
3. Workshop courses not to ex- 
ceed a total of six (6) semester 
hours credit. 
4. Music ensembles, MUAP 509, 
510, not to exceed a total of 
two (2) semester hours credit 
applicable to the degree. 
Education 9 
Courses to be selected by the 
student and music adviser, in 
consultation with the student's 
minor adviser in the appropriate 
education department. 
Minimum requirements for a Music Minor 
Semester Hours 
Required courses 
1. Music courses (MUS) 
2. Music Education courses 
(MUED) from the 600 level 
Electives 
1. Music courses (MUS) exclud- 
ing workshops and MUS 680, 
690. 
2. Music Education courses 







MUS 520. Piano Technology. 1-2 credits. 
The acoustical and mechanical design and history of 
the piano. Theory of tuning and temperaments; proce- 
dures and techniques of regulating and voicing pianos. 
Additional hour of credit for tuning lab. 
MUS 541 -542. Music Arranging. 2 credits. 
Arranging for instrumental and vocal ensembles in- 
cluding chorus, band.and orchestra. (MUS 541 is pre- 
requisite to 542.) 
MUS 543-544. Counterpoint, 2 credits. 
Tonal counterpoint. Two, three, and four voice forms, 
florid counterpoint. Elementary imitative techniques. 
Form analysis. Prerequisites: MUS 242; MUS 543 is 
prerequisite to MUS 544. 
MUS 551-552. Music Composition. 2 
credits. 
Composition in 20th century styles and techniques. 
Experience in the Music Department's electronic studio 
for theory/composition majors and advanced students. 
Additional individualized instruction for theory-compo- 
sition majors. Prerequisite: Permission of the instructor. 
MUS 560. Keyboard Literature. 2 credits. 
An examination of representative works of the High 
Baroque, Classical and Romantic Periods and the new 
directions of the twentieth century, for the major key- 
board instruments. Does not require keyboard profi- 
ciency. 
MUS 561. Music of the Baroque and Clas- 
sical Periods. 3 credits. 
A study of vocal, instrumental and organ music of the 
Baroque Period beginning with the late Renaissance 
composers Monteverdi, G. Gabrielli and Sweelinck, 
and culminating in Bach and Handel; the Mannheim 
School; the preclassical Viennese composers; Gluck, 
Haydn, Mozart, Beethoven. 
MUS 562. Music of the Romantic Period. 3 
credits. 
A study of the Romantic movement in music with 
reference to its historical background and parallel 
movement in literature and art. The music of Schubert, 
Weber, Berlioz, Mendelssohn, Liszt, Chopin, Wagner, 
Brahms and their contemporaries. Post-romanticism: 
Elgar, MacDowell, R. Strauss, Sibelius, and others. 
MUS 563. Twentieth-Century Music. 3 
credits. 
A survey of the trends found in twentieth-century 
music. Impressionism; "New Music" from Satie to 
Schoenberg, Bartok, and Hindemith. The music of con- 
temporary American composers. 
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MUS 564. Symphonic Literature. 3 
credits. 
A historical survey of symphonic literature concen- 
trating primarily on major composers and compositions 
from Baroque to present. 
MUS 567. Solo Vocal Literature. 3 credits. 
A survey of specific areas of vocal literature to in- 
clude the Early English Air, Classic Italian Art Songs, 
the German Lied, the French Art Song, Contemporaiy 
Art Song, Opera, and Oratorio. 
MUS 568. Organ Literature. 2 credits. 
A survey of organ literature from 1600 to preserl. 
Emphasis will be placed on style characteristics n1 
each historical era with some demonstration attheor 
gan where appropriate. 
MUSZ 569. Church Music. 2 credits. 
A course for organists, designed to develop the 
practical skills required of a church musician. Study 
and performance of hymns, solo and anthem accom- 
panists, the liturgies of major religious denominations, 
and selected service music for the church year, This 
course will require that the student have proficiencyon 
the instrument to the level of Organ 325 or the equiva- 
lent. 
MUS 573. Private Piano Pedagogy. 2 
credits. 
Procedures and materials for the teaching of private 
piano, especially elementary and intermediate piano 
solo and ensemble literature for children, are empha- 
sized. The problems of the adult beginner are studied, 
MUS 574-575. Group and Class Piano 
Pedagogy. 2 credits. 
A focus on methodology, educational practice, ira- 
terials, and musical issues as they might apply 
teaching beginning, intermediate and advanced so- 
dents in group and class settings in the private sW. 
public schools, or on the college level. Student para 
pation in group teaching experiences and exPerl™ 
tation with teaching techniques and materials un 
consideration. 
MUS 576. Music Theory Pedagogy 
credits. 
A review of traditional theory practices withrelat'0" 
classroom instruction. Theory texts and un'q , 
proaches are critiqued in relation to current tr 
music. 
The Teaching of Voice. 2 MUS 577-578 
credits. 
Designed to acquaint the prospective voice 
with a variety of reputable techniques basea . A' 
fic fact and a variety of styles and int®rPr® , |it 
included is a survey of languages and voc 
for teaching. 
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MUS, 605. Analytical Studies in Music Lit- 
erature. 3 credits. 
The study of representative works from all periods in 
terms of their formal and stylistic characteristics. Stylis- 
tically the analysis will include a consideration of the 
allowing: melodic and rhythmic elements, harmonic 
and contrapuntal techniques, texture (in its many rami- 
ications), orchestration (vocastration) and the interre- 
lation of these elements in the forms as a whole. 
MUS 617. Advanced Conducting (Cho- 
ral and Instrumental). 3 credits. 
Refinement of baton technique. Score reading. Spe- 
cific problems selected from standard works. Practical 
experience with choral and instrumental groups. Pre- 
[repu/s/te; MUS 317-318 or equivalent. 
MUS 680. Reading and Research. 3 
credits. 
An opportunity for the individual music major student 
to do supervised reading and research in a special 
nterest area in music or music education. 
MUS 690. Special Studies in Music. 1-2 
credits. 
This course is designed to give students an opportu- 
ilty to pursue topics of special interest on an individual 
lasis, which are of more limited scope than the three- 
.redit courses allow. Topics may be in music theory, 
terature, education, or pedagogy. 
MUS 698. Selected Topics in Music. 1-4 
credits. 
Courses in music or music education which are of a 
topical nature. 
MUS700. Thesis. 6 credits. 
APPLIED MUSIC 
Three or four semester hours of credit in 
applied music—piano, voice, organ, or an 
orchestral instrument—may be offered to- 
ward the master's degree, to include two to 
our credits on a major instrument and zero 
10 wo credits on a minor instrument. 
t Ifvin 511'512' 513, 514- APP'ied Music. 
11™ area and nondegree students) 1 
racfco norh0Ur i^SSOn a week- Five hours minimum 
ir Per week is required. One credit each semes- 
6!2' 613' 614- Applied Music. 
■One h i 0rMME students) 1 credit. 
Ipractice ner^oli!688011 3 week- Five holjrs hninimum 
I Is: ' s Quired. One credit each semes- 
MUAP 621, 622. Applied Music. (Major 
area for MME students) 2 credits. 
Two half-hour lessons a week. Ten hours minimum 
practice per week are required. Two credits each se- 
mester. 
MUSIC ENSEMBLES 
MUAP509, 510. 1 credit. 
In consultation with the adviser, students may elect 
the following ensembles: University band, chamber mu- 
sic, chorus, University chorale, concert choir, orchestra, 
Madison singers, jazz ensembles, woodwind ensem- 
bles, chamber orchestra, wind ensemble, brass en- 
semble, opera workshop, piano accompanying and 
piano ensemble, keyboard practicum: piano, keyboard 
practicum: organ, and vocal jazz choir. 
May be repeated. 
MUSIC EDUCATION 
MUED 501. Workshops in Music Educa- 
tion. 1-3 credits. 
Designed to provide a variety of workshop experi- 
ences for teachers in elementary and secondary 
school programs. The content of each workshop will be 
determined by interest and demand. No more than six 
credit hours earned in workshops in Music Education 
may be considered towards the Master of Music Edu- 
cation degree. See summer school brochure for work- 
shops offered each summer. 
Summer Workshop. (June) 1 MUED501A. 
credit. 
Teachers who have been admitted to graduate study 
and who attend the Virginia Music Workshop and 
Camp at Massanetta Springs and who devote a mini- 
mum of 30 hours to classes, study, and observation 
may earn one semester hour of graduate credit at 
James Madison University. Since MUED 501 and 502- 
505 involve the Virginia Music Camp activities, these 
courses may be taken concurrently. 
MUED 502. Topics in Choral Techniques 
and Literature. (June) 2 credits. 
An opportunity for the student to select a topic of 
special interest in the field of choral music. Available 
only in the summer session as described below. 
MUED 503. Topics in Instrumental Techni- 
ques and Literature. (June) 2 credits. 
An opportunity for the student to select a topic of 
special interest in the field of instrumental music. Avail- 
able only in the summer session as described below. 
MUED 504. Topics in Pedagogy of Music 
Theory and Literature. (June) 2 credits. 
An opportunity for the student to select a topic of 
special interest in the field of teaching theory and music 




MUED 505. Topics in Elementary School 
Music. (June) 2 credits. 
An opportunity for the student to select a topic of 
special interest in the field of elementary music. Avail- 
able only in the summer session as described below. 
MUED 506. Topics in Music for Atypical 
Children. 2 credits. 
An opportunity for the student to select a topic of 
special interest in the field of music in the education of 
children with handicaps, learning disabilities, also 
gifted children. Available only in the summer session as 
described below. 
Teachers who attend the Virginia Music Workshop 
and Camp at Massanetta Springs through James Mad- 
ison University and who have been admitted to gradu- 
ate study may earn a total of six semester hours of 
graduate credit by participating for three summers. In 
addition to the week of camp activities the student will 
spend the following week on the James Madison Uni- 
versity Campus in individual research and in seminars 
under the daily supervision of members of the graduate 
faculty in the Music Department. A student must select 
a different area of research interest in each of three 
summer sessions from the four courses listed above. It 
will be advisable for each student to have determined 
his area of interest and possible research topics prior to 
camp registration. At this registration, a representative 
from the James Madison University Music Department 
will be available for the purpose of discussing and 
approving the selected field and research topic of each 
student. Dormitory and dining-hall facilities will be 
available for the week on the campus. 
MUED 580. Music in Special Education. 3 
credits. 
Practical musical activities that can be utilized by 
classroom teachers dealing with atypical children. The 
application of the Orff and Kodaly approaches and 
various Elementary Music Series to the educational, 
therapeutic, and musical needs of children with learn- 
ing disabilities, social and emotional disorders, and 
language and communication difficulties. 
MUED 670. Seminar: Principles and Prac- 
tices in Music Education. 3 credits. 
This course deals with broader concepts in music 
education in developing a coordinated and continuous 
program, and in examinimg methods of instruction. 
MUED 671. Research and Trends in Mu- 
sic Education. 3 credits. 
This course deals with psychological factors in- 
volved in the teaching of music, with individual mea- 
surements in music, and with more recent develop- 
ments in music education. It is designed to include 
work which is significant to all branches of music teach- 
ing. 
MUED 676. Advanced Methods and Ma- 
terials for Elementary and General Music. 
3 credits. 
Study and laboratory work in Dalcroze, Orff andKi 
daly techniques, development of learning centers,- 
sic in the allied arts, and other contemporary 
proaches and concerns. 
MUED 677. Instrumental Materials an 
Techniques. 3 credits. 
The course in intended to meet the needs of in-ser 
vice instrumental music teachers in furthering h 
practical knowledge of the woodwinds, brass andps 
cussion. Solutions to common teaching problems s 
emphasized, as is acquaintance with appropriaterai 







MUED 678. Choral Materials and Tecli 
niques. 3 credits. 
A study of the problems, materials, and techniques 
teaching choral music in the high school. 
MUED 679. Advanced Music Method 
for Exceptional Children. 3 credits. 
Study of the musical needs and capabilities of alyp 
cal children both handicapped and gifted withempti 
sis upon planning curricula, selecting instructional® be 
terials, and utilizing appropriate teaching techniquei c|uc 
MUED 681. The Supervision and Admioi 
tration of Music. 3 credits. 
The supervision of teachers of music; adminislraf 
responsibilities of music teachers and supervisors ! 
role of the supervisors of music in the schools 
ipei 
dan^ 
MUED 691. Projects in Music Education 
credits. 
Students who elect this course will select, forrnit ^ 
carry through and evaluate a specific proiech 
teaching of music in their own schools. Reg» |fc 
may be for fall or spring term; periodic conferencesa )ro(- 
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PHYSICAL AND HEALTH 
EDUCATION 
DR. CRAWFORD, Head of the Department 
The Graduate offerings in the Physical and 
Health Education Department are provided 
under three degree programs and provide 
or study in dance, health science and phys- 
cal education. 
The Master of Science in Education de- 
lect gree is designed to promote competency in 
eaching and administering physical edu- 
cation and health education programs, to 
mprove the quality and understanding of 
esearch, and to provide advanced instruc- 
in specialized areas. This program re- 
quires a minimum of thirty (30) semester 
lours: twenty-one (21) semester hours must 
be in physical and/or health education in- 
^ eluding PE 510, Principles of Motor Learn- 
ng in physical education programs. Nine 
9) semester hours in education are re- 
tired in a specific level of interest: elemen- 
ary, secondary or higher education. 
The Master of Science degree is de- 
igned to provide an in-depth study of a 
aecialized area. Programs are available in 
ance, health science, and physical educa- 
on. Aminimum of thirty (30) semester hours 
required. A thesis is required in these 
programs. Selected courses in related dis- 
jjplines may be included, 
A student working toward the Master of 
Bcaf/on degree may minor in physical or 
Ilth education. A minimum of twelve se- 
isler hours in physical and/or health edu- 
,tion (including PE 510 Principles of Motor 
g in physical education programs) is 
quired. 
Pa'' Programs, courses must be selected 
| the approval of the major (and minor) 
r'sor in accordance with the purposes of 
jestudent. Students electing a major or 
onnthe physical and Health Education 
a ment are expected to have adequate 
erg aduate preparation in the chosen 
J 0 6 aduate study. Some undergradu- 


















PE 501. Workshop in Physical Education. 
(Summer Only) 1-3 credits. 
An intensive study ot one aspect of physical educa- 
tion that is of current concern to physical educators in 
the field. 
PE 506. A. B. Direction and Performance 
of Dance Repertoire. 3 credits each. 
Experiences in the direction and technical training of 
dance companies, ensembles, and repertory groups, 
and in the performing of dance roles choreographed by 
dance faculty, artists-in-residence, or advanced stu- 
dents. 
PE 510. Principles of Motor Learning. 3 
credits. 
Principles and theories of learning motor skills and 
their applications in teaching and coaching physical 
education activities. 
PE 530. Contemporary Trends and Theo- 
ries in Dance. 3 credits. 
Investigation through directed readings and studio 
experiences of current theories and trends in dance as 
applicable to dance in education, performance, chore- 
ography and research. 
PE 540. Physical Education in the Elemen- 
tary Schools. 3 credits. 
The planning, conducting, and supervising of the 
physical education program in the elementary schools, 
Special emphasis is given to newer concepts in physi- 
cal activities for children. 
PE 542. Movement Education for Handi- 
capped Pre-School Children. 3 credits, 
Investigation of the methods and materials used to 
conduct successful pre-school programs in movement 
education for the handicapped, including techniques 
of assessment and evaluation. 
Administration of Athletics. 3 PE 570. 
credits. 
Specific problems and new developments in the ad- 
ministration of athletic programs, including business 
procedures, equipment, facilities, conduct of athletic 
events, school law and liability, staff and public rela- 
tions. 
PE 575. Coaching the Female Athlete. 3 
credits. 
Coaching and factors which influence progress for 
the female athlete. Problems arising from the rapid 
growth of athletics for girls and women are discussed. 
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Practicum in Choreography. 3 Health PE 607. 
credits. 
Experiences in choreography for solo, duet, and 
small groups, culminating in the presentation of a com- 
pleted dance utilizing the modern ballet, jazz, or folk 
idioms. 
PE 610. Concert Production and Com- 
pany management. 3 credits. 
Management and technical problems connected 
with budgeting, publicizing, booking, and producing 
dance concerts and residencies. 
PE 625. Psychosocial Aspects of Sport. 
3 credits. 
Current research and literature in the psychology 
and sociology of sport and dance. The relationship 
between these issues within the American culture and 
its subcultures is discussed. 
PE 630. Issues and Problems in Physical 
Education..3 credits. 
A study of the philosophical and cultural determi- 
nants of practices and problems in physical education. 
Possible solutions to problems and techniques for in- 
fluencing professional behavior are discussed. 
PE 631. Philosophy of Sport, 3 credits. 
A critical review of literature concerning the nature 
and significance of sport from a philosophic perspec- 
tive, including current modes of inquiry. Implications for 
sport in education are also discussed. 
PE 645. Physiological Aspects of Muscu- 
lar Activity. 3 credits. 
Research regarding training regimens, diet and nu- 
trition, energy requirements, the assessment of cardio- 
vascular and neuromuscular efficiency, body composi- 
tions and somatotypes, environmental adjustments. 
PE 650. Motor Behavior Assessment. 3 
credits. 
The use and construction of measuring devices in 
physical education. Experience in the analysis and in- 
terpretation of data is provided. 
PE 655. Research Techniques in Physi- 
cal Education. 3 credits. 
Development of skill in the initiation, conduct, and 
interpretation of research. Laboratory procedures in 
movement analysis, physiology of exercise, and motor 
learning as well as historical and descriptive methods 
are included. 
PE 680 Reading and Research. 3 credits. 
Directed reading in designated areas and in areas of 
specialized interests. Investigation, research, and re- 
porting. 
PE 700. Thesis. 6 credits. 
Prerequisite: PE 655 or equivalent. 
HTH 501. Workshop in Health Education 
(Summer Only) 3 credits. 
An intensive investigation of one of the major euro 
health problems such as sex education, drug abusea 
enviromental health. 
HTH 510. Human Sexuality. 3 credits 
Components of human sexuality as they relatetollt 
physical, social, and emotional health of children,a* 
lescents, and adults. Such topics as physical andsa 
ual changes during adolescence, abortions and cm 
traceptives are discussed. 
HTH 552. 
credits. 
Strategies for Health Change, 
An in-depth analysis of health education strategis I 
















HTH 560. Health Economics. 3 credits, I in pi 





chase of health products and services including niei ^ s ora inoi iranr^O hpalth flflPJldfiS, cal and allied medical care, insurance, health agency 
quackery and hospitals 
HTH 654. International Diseases 
Health Concerns. 3 credits. 
Domestic health problems are examined and con Grt 
pared with those of other nations. 
HTH 655. Chronic Diseases. 3 credits. 
Survey of common chronic diseases of manni 
emphasis on prevention and early diagnosis. Tops 
include such diseases as cardiovascular, endocom 
ophthalmic, respiratory and neurologic disorders. 
HTH 670. Instructional Design in Heal# 
Science. 3 credits. 
Analysis of health instruction programs in elernert 
and secondary schools with emphasis on planning 











Health of the School Child' HTH 672. 
credits. 
Development, maintenance, and Protect'onu°„M L-'cVdUJJM Id IL, I Ma l Ii«q/| ICAI iww, iv- f- 
health of students and school personnel throug _* 
inations, screening, special services, disease ^ • 
emergency care and health records,- 
Reading and Researc HTH 680. 
credits. 
Directed reading in designated areas of spec 
interest. Investigation, research, and reporting. 
HTH 700. Thesis. 6 credits. 
Prerequsite: Psychology 600 or Education 6 c 
alog James Madison University 
PHYSICS 
DR. KRIBEL, Head of the Department 
com- 
The graduate program in the Department 
of Physics is designed to meet the needs of 
students preparing to teach physics in high 
schools and junior colleges, students pre- 
paring for non-teaching professions or vo- 
cations in which physics plays an important 
part, students who wish to supplement 
study in other fields with a program in phy- 
sics, and students who plan eventually to 
Irk toward a doctor's degree in physics. 
The Department of Physics offers the 
Masters of Science in Education degree 
th a major or minor in physics. 
The minimum requirement for the Master 
plSc/ence in Education degree with a major 
n physics is twenty-one (21) semester 
flours of graduate credit in physics and nine 
semester hours of graduate credit in 
education. This must include at least fifteen 
15) semester hours of courses numbered 
600 or above (in physics, education, or 
both), 
Graduate students planning a program 
fading to the Master of Education degree 
nay minor in physics with a minimum re- 
quirement of twelve (12) semester hours of 
Pduate credit in physics. 
JOURSE OFFERINGS 
fhysics 
KS 501. Workshop in Physics. 3 
credits. 
Concentrated study in particular areas of physics. 
505. Matter and Energy. 3 credits. 
uirJnn0^6 intended to give graduate students 
IndinnA?, < in the elernentary school an under- 
acino mani,"6,! a ma'or Physical science problems 
neravacnn'f! ^P1133'8 is placed on matter and 
j yy ds unity|n9 concepts in the physical sciences. 
'credits"0 ^'ass'ca' Mechanics. 3 
^ian formitoPhan!CKS throu9h Lagrangian and Hamil- 
bf motion 'on °f Newton's laws, particle and rigid 
If oscillation 0na' Princ'Ple- Topics also include 
sec mechanics' Canonical transformation, and relati- 
lentJ! 
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PHYS 530. Experimental Nuclear Phy- 
sics. 3 credits. 
An integrated lecture-laboratory study of natural and 
artificial radioactivity. Topics include rates of radioac- 
tive processes, interactions of radiations with matter, 
and gamma spectroscopy. Characteristics of a variety 
of thermal neutron reactions will be illustrated using a Ci 
Pu-Be isotopic source. 
PHYS 540. Solid State Physics. 3 credits. 
Forces between atoms, crystal structure, lattice vi- 
brations and thermal properties of solids, free electron 
theory of metals, band theory of solids, semi conduc- 
tors, dielectrics. 
PHYS 550. Electrodynamics. 3 credits. 
A study of electrostatics, magnetbstatics and elec- 
trodynamics with special emphasis on the application 
of Maxwell's equations; for example, propagation, re- 
flection, refraction, diffraction, dispersion and radiation 
of electromagnetic waves. 
PHYS 560. Quantum Mechanics. 3 
credits. 
A basic course in quantum mechanics including a 
short review of selected topics from atomic physics. 
Topics to be covered include uncertainty principle, 
Schroedinger equation, operators, eigenfunctions, 
potential wells, harmonic oscillator, hydrogen atom, 
and transition probabilities. 
PHYS 570. Plasma Physics. 3 credits. 
An introduction to the plasma state investigating mo- 
tions of charged particles in fields, collisions, adiabatic 
invariants, fluid and kinetic discriptions of a plasma, 
diffusion, plasma oscillations and waves, confinement, 
instabilities and applications. 
PHYS 580. Astrophysics, 3 credits. 
An introduction to the problems of modern astron- 
omy and to the quantitative application of physical 
principles to these problems. Topics of study include 
stellar structure and evolution, the interstellar medium 
and star formation, cosmic rays, pulsars, galactic 
structure, extragalactic astronomy, and cosmology. 
PHYS 615. Theoretical Physics. 3 
credits. 
Mathematical development of theories and problems 
in mechanics, thermodynamics, wave motion, electric- 
ity, magnetism, optics, and modern physics. This 
course is especially designed to provide the necessary 
flexibility for students of varying backgrounds and 
levels of preparation who may wish to enter the grad- 
uate program. 
PHYS 620. Experiments in Physics. 3 
credits. 
Provides students preparing to teach physics an un- 
derstanding and experience in performance of impor- 
tant experiments in classical and modern physics; tor 
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example, laser optics, photoelectric effect and the 
harmonic oscillator. 
PHYS 630. Experimental Design. 3 cred- 
its. 
Emphasizes developing of techniques in literature 
search, experiment design and analysis of data. 
PHYS 645. Mathematical Physics. 3 
credits. 
Mathematical topics useful in solving important phy- 
sical problems. Topics covered include vector analy- 
sis, general curvilinear coordinates, ordinary and par- 
tial differential equations, matrices, and complex analy- 
PHYS 660. Recent Developments and 
Advanced Topics in Physics. 3 credits. 
This course is designed to offer opportunity to ex- 
plore in depth special areas of the student's 
choosing. Topics areas will be selected in consultsi 
with adviser and staff. 
PHYS 680. Reading and Researcti, 
credits. 
Opportunity is given the individual student for sups 
vised reading and research in areas of his spr 
interest. Reading and Research may be done oif: 
the major field of study. 
PHYS 700. Thesis. 6 credits. 
Science 
SCI 501. Workshop in the Teaching ofEle 
mentary Science. (Summer) 3 credits. 
A course providing workshop experiences relatinj 
recent developments in the teaching of science in! 
elementary school. 
atalj James Madison University 
r 
POLITICAL SCIENCE AND 
GEOGRAPHY 
DR. NELSON, Head of the Department 
The Department of Political Science and 
ieography offers graduate courses in Poli- 
tical Science and in Geography designed to 
broaden knowledge in these fields and to 
serve those teaching in these subject matter 
areas. 
Graduate students pursuing the Master of 
Education degree may minor in Political 
Science by successfully completing twelve 









GEOG 550. Geography of Contemporary 
Problem Areas. 3 credits. 
This course is designed to emphasize the physical, 
nnomic, historical and cultural background of selec- 
regions and nations, from a contemporary perspec- 
B. It will present an analysis for understanding pre- 
|nt day conditions, and the social significance of the 
.nts occurring in these areas. In addition to the ex- 
sive use of maps in the course, pertinent outside 
icdingswill be required. 
Cultural Geography. 3 t GEOG 580. 
J credits. 
■A study of aspects of culture within geographic 
Bnlni religion, political organization, pat- ■jot livelihood, settlements, population growth and 
lLlment' 'nteraction of man and his geographic Ivironmentwill be stressed. 
■OG 590. The Tropical World. 3 credits. 
T'Sh
c°)fe is designed to highlight the areas of the 
i Sn 1 n9 0n the Ecluator, including Central Afri- 
iprira M^rn ^s.'a' Central and Northern Latin 
ilprmirn, ? Pacific. Students will study the physi- 
TOartprJr6111.? re'ationshiP to the cultural and social 
leDrpspntICS ^at to9ether make these areas part of 
|Presentworld political struggle. 
■ Ro,? Reading and Research in geography, 3-6 credits. 
i and researrh0^^the individual student for read- 
speniai int aspects of geography that are 
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Political Science 
POSC 501. Workshop in Political Science. 
3 credits. 
This course is designed primarily for social studies 
teachers who will help to select political topics of cur- 
rent interest and demand for intensive study in a con- 
centrated period of time, usually during the summer 
months. 
POSC 529. Problems of International Re- 
lations. 3 credits. 
An analytical study of international problems dealing 
with such topics as the United Nations, regionalism, 
political conflict, international law, nationalism, balance 
of power, and arms control. Problems may be deter- 
mined by the exigencies of the contemporary interna- 
tional scene. 
POSC 540. Problems of American Nation- 
al Government. 3 credits. 
This course is designed as an intensive survey of 
national government with primary emphasis on current 
problems. Problems to be examined will include those 
involving the presidency, Congress, bureaucracy, and 
the federal court system. 
POSC 601. Special Studies Seminar in 
Government. 3-6 credits. 
This course is designed to acquaint students with 
problems, functions, and operations of government, as 
these relate to special areas of interest. Different sub- 
ject-matter content will be offered in different years. The 
format of the course will utilize individual contributions 
of student research. 
POSC 610. Modern Political Theory. 3 
credits. 
This course will examine the contributions of political 
thinkers from Plato to the present with emphasis on the 
more recent theorists, Among those thinkers to be con- 
sidered will be Machiavelli, Bodin, Hobbes, Locke, 
Montesquieu, Rousseau, Burke, Hegel, and Marx. 
POSC 650. Comparative Government. 3 
credits. 
This course is designed to acquaint the student with 
the governmental forms and structures of the major 
world powers. A comparison is made between the 
American Federal Government and the governments of 
England, France, West Germany, and the Soviet Union. 
POSC 659. Political and Social Thought, 
Ancient to Early Modern Times. 3 credits. 
(See HIST 659 for description.) 
POSC 661. Seminar in Marxist-Leninist 
Theory. 3 credits. 
A study of the most significant ideas concerning 
politics, society, economics, and philosophy which 
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have shaped Communism and Marxist varieties of So- 
cialism. 
POSC 680. Reading and Research. 3 
credits. 
This course offers the individual student the oppor- 
tunity for reading and research under faculty supervi- 
sion in the areas of government which are of special 
interest to the student. 
POSC 695. Practicum in Political Science. 
3-6 credits. 
Provides graduate students with an opportunity for 
Graduate Cataloo 
practical experience in, and direct observation 
political agency. Work-experience (approximately 1! 
hours) will be supervised by an official of the agency] 
which the student is assigned, and a member of ti 
faculty. An extensive report, based on research in pj 
mary source material, theoretical literature, and 
student's practicum experiences, will be required.Sl 
dents who intend to enroll are requested to notify! 
Department as far in advance as possible, Prerepi 
site: Permission of instructor or Head of the Depi 
ment. 
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PSYCHOLOGY 
DR. McGEE, Head of the Department 
Graduate courses are designed to extend 
the scholar's breadth and depth of know- 
ledge in specific content areas, and to en- 
hance the student's ability to understand 
people in a complex society. Courses are 
open to majors in other subject fields, unless 
prerequisites and limitations are specified in 
the course descriptions. 
The Department of Psychology offers the 
Master of Arts degree in General Psycholo- 
gy, the Master of Education in School Psy- 
chology, and the Master of Education in 
Counselor Education. 
Students planning a program of study 
leading to the Master of Education degree 
may minor in Psychology with a minimum of 
delve (12) semester hours of graduate 
credit in Psychology. Courses are to be se- 
eded with the approval of the minor advi- 
'er. 
GENERAL PSYCHOLOGY PROGRAM 
The program leading to the Master of Arts 
egree at James Madison University has 
sen designed to give the student ad- 
nced training in various areas of psycho- 
, gical theory, methodology, and applica- 
J)n. In addition to course work the student is 
|)iven the opportunity for close association 
jith the faculty in research and study. 
^Minimum admission requirements for the 
general Psychology program include; a sa- 
I'actory undergraduate grade point aver- 
96, satisfactory scores on both the Apti- 
^de and Advanced portions of the Gradu- 
Record Examination, two letters of re- 
encmendation, and a minimum of 18 se- 
fester hours of undergraduate psychology 
eurses. These courses should include a 
l P ng from the following areas; person- 
[ify, abnormal, learning, behavior modifica- 
f'social, history and systems, experi- 
if1 ^ stat'sf'cs, and developmental, a Statistics course and/or a History and 
ems course have not been taken at the 
|;^ate 'ovel the student will have to 
actorily complete an exemption exami- 
nation in the deficient area(s) prior to enroll- 
ment in graduate level courses in the 
area(s). 
The program requires completion of 33 
semester hours of courses in psychology. In 
addition a written comprehensive examina- 
tion will be required of all students near the 
completion of the program. The basic out- 
line of the program is as follows: 
Semester Hours 33 
Minimum Requirements 18 
1. Required Courses 
PSYC 505 Systems and Theories of 
Psychology, 3 semester 
hours 
PSYC 600 Statistical Methods in 
Psychology I, 3 semester 
hours 
PSYC 601 Statistical Methods in 
Psychology II, 3 semester 
hours 
PSYC 681 Directed Research, 3 
semester hours 
PSYC 695 Practicum in Psychology, 6 
semester hours 
or 
PSYC 700 Thesis, 6 semester hours 
2. Elective Courses 15 
Elective courses are chosen with advisor 
approval in order to meet the needs of the 
student. 
SCHOOL PSYCHOLOGY PROGRAM 
The graduate program in School Psycho- 
logy is designed to prepare specialists who 
are competent child-educational psycholo- 
gists. Preparation in School Psychology al- 
so qualifies students for professional em- 
ployment in some clinics and agencies, and 
for further postgraduate work. 
The major focus is placed upon offering 
the student a firm foundation of psychologi- 
cal knowledge, skills and techniques and 
the development of professional compe- 
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tencies in areas of evaluation, intervention, 
and consultation processes. Emphasis is 
also on literacy and procedures in profes- 
sional research activities. The program pre- 
pares graduates to perform competently in 
psycho-educational and behavioral assess- 
ment procedures and to serve as consul- 
tants to parents, teachers, administrators, 
and community programs. The program has 
a child-develoment, case-study and consul- 
tation philosophical foundation. 
The program assumes an 18 semester 
hour minimum undergraduate background 
in Psychology and Education. This back- 
ground should include the following areas of 
Psychology: Developmental, Educational, 
Social, Personality, Abnormal, Tests and 
Measurements, and Statistics. 
Applicants to the program who do not 
meet the minimal admission requirements 
will be required to remediate the deficien- 
cies by enrolling in additional courses to be 
included in their program of study for the 
first level of the program. Applicants who 
possess professional skills and competen- 
cies developed from prior graduate study 
and/or professional experience may be ex- 
cused from repetition of course work upon 
demonstration of professional competen- 
cies. Credit for course work completed in 
other graduate institutions is not automati- 
cally applied to the level one program of 
study. 
The program is a three year, 72 semester 
hour sequence divided into two levels. The 
M.Ed, degree is awarded upon successful 
completion of Level I, which includes 30 
semester hours of foundation course work in 
Education and in Psychology. For students 
who wish to enroll for the M.Ed, and Level I 
only, options for Psychological Foundations 
and in Measurements are available. Nor- 
mally a full academic year and a summer 
school session is required to complete the 
course work for Level I. 
The post-master's second year, Level II of 
the program, is comprised of 24-30 semes- 
ter hours of professional technique course 
and field experience. This level is designed 
to meet certification and licensure course 
Graduate Catalog 
requirements for School Psychologists! 
Virginia and in other states. Normally a 
academic year and a summer school 5 
sion is required to complete the coursew 
and field practicum experiences of Levell 
The third year is comprised of 12 sem 
ter hours of professional internship expi 
ence served in agency and school setting 
Fully qualified and certified or licensed pn 
fessionals serve as supervisors of the sti 
dent-intern. Approximately 1200 to 151 
clock hours of supervised experiencecoi 
prises the internship experience which 
spread over a two semester academicyeai 
University supervision of the internship ei 
perience by a member of the School Ps] 
chology Program is given by periodic 01 
site visits. The student-intern is usually pai 
a stipend or salary for services rendered!): 
the school district and/or agency. 
Admission requirements for Level I ii 
elude: satisfactory scores on the Graduatj 
Record Examination, admission interview 
and satisfactory prior performance and psi 
sonal qualifications as determined by refer 
ence questionnaires and transcripts. At 
mission requirements for Level II include: 
3.5 or better grade-point-average in Lev 
course work, endorsement by two schi 
psychology faculty members, satisfacl 
performance on comprehensive wr" 
and/or oral examinations, and general 
ords screening. Admission requirementsfj 
interns include: a 3.5 or better grade-poi 
average in Level II course work, endon 
ment by three school psychology ^ 
members, satisfactory demonstration 0 ? 
sessment, evaluation, and interventi 
competencies during the practicum cour 
work, recommendation from the faculty "5 
son responsible for the practicum coui 
work, and general records screening^ 
comprehensive examination, written an ^ 
oral may be required in addition to 
above criteria. , , 
The graduate training program'n 
Psychology is approved by the Virginia 
partment of Education and is accre 1 
the National Council for Accredi a 1 
Teacher Education (NCATE). Virg1 
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member of the NASDTEC and the Interstate 
Certification Reciprocity Consortia. 
Semester Hours 
LEVEL I: MASTER OF EDUCATION 
DEGREE 
Minimum Requirements 
. Required Courses 
30 
18 
PSYC 525 Role and Function of the 
School Psychologist 
PSYC 600 Statistical Methods in 
Psychology 1 
PSYC 627 Psychological Foundations 
of Education 
PSYC 670 Group Psychological Tests 
SPED 630 Advanced Study of the 
Exceptional Child 
ELED 502 The Elementary School 
Reading Program 
Semester Hours 
2. Elective Courses 12 
Selection of electives at Level I is 
a result of advisement and is 
designed to meet the needs of 
the student. With adviser 
approval, electives may be 
drawn from the graduate offer- 
ings of the Universiy. 
LEVEL II: PROFESSIONAL 
TRAINING—CERTIFICATION 
jMinimum Requirements 30 
[ !■ Required Courses 18-21 

















2, Elective Courses 9-12 
Selection of electives at Level II 
is a result of advisement, and is 
designed to meet the needs of 
the student, particularly in rela- 
tion to requisite skills and tech- 
niques necessary for efficient 
performance as a certified school 
psychologist. With adviser ap- 
proval, electives may be drawn 
from the graduate offerings of the 
University. 
INTERNSHIP AND CERTIFICATION 
RECOMMENDATION 
Minimum requirements 12 
1. Required Course 12 
PSYC 690 Internship in School Psy- 
chology. 
Two semesters of full time 
supervised internship ex- 
perience is required. A log 
of all internship experi- 
ences which is reviewed 
and signed by the desig- 
nated professional super- 
vised is required. 
2. Required Evaluation 
Successful completion of an Oral Exami- 
nation by members of the School Psy- 
chology Program faculty is required be- 
fore the student is recommended by the 
program coordinator to the Dean of the 
School of Education who then reviews 
the student's records and recommends 
for certification as a School Psychologist 
to the state certification authority. 
COURSE OFFERINGS 
Psychology 
PSYC 501. Workshop in Psychology. 1-3 
credits. 
Designed to provide a study of a particular topic of 
interest in psychology, Prerequisite: Permission, Head, 
Department of Psychology. 
PSYC 502. Use of Computers in the Be- 
havioral Sciences. 3 credits. 
This course will expose the students to the basics of 
computer programming with an emphasis on problems 
in both FORTRAN and BASIC. 
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PSYC 505. Systems and Theories of Psy- 
chology. 3 credits. 
A detailed study of systems and theories of psycho- 
logy as they have evolved from their historical roots. 
Special emphasis is placed on the philosophy of psy- 
chology as a science and the logic of system building. 
PSYC 506. Potentialities of Aging. 3 cred- 
its. 
This course is designed to offer advanced student 
experiences in coming to understand and working with 
the assets and potentialities of older people. 
PHYS 508. Preretirement/Retirement. 3 
credits. 
This course is designed to expose the student to the 
psychological conditions which arise in the society 
around retirement. Such phenomena as development 
and growth in middle age, the meaning of leisure, ef- 
fects of the American work ethic, American emphasis 
on youth, emphasis on producing and paying one's 
way, are confounding issues which effect adjustment. 
PSYC 510. Advanced Developmental Psy- 
chology. 3 credits. 
An overview of the origins and development of be- 
havior extending from the prenatal period through ado- 
lescence and maturity. 
PSYC 522. Advanced Abnormal Psycho- 
logy. 3 credits. 
Causes, symptoms, dynamics, and leading thera- 
peutic approaches to the neuroses and psychoses; con- 
trasts normal behavior with pathological. The course is 
relevant to the service professions. 
PSYC 525. Role and Function of the School 
Psychologist. 3 credits. 
Provides an understanding of the setting, issues and 
responsibilities with which a school psychologist must 
deal. 
PSYC 550. Creative Problem Solving. 3 
credits. 
Major psychological theories relating to the explica- 
tion and training of human creative problem solving are 
explored, with emphasis on common measurement di- 
lemmas and current program directions. 
PSYC 600. Statistical Methods in Psycho- 
logy I. 3 credits. 
An advanced course in the application of statistical 
procedures to psychological research. Prerequisite: 
Undergraduate statistics course. 
PSYC 601. Statistical Methods in Psyj 
chology II. 3 credits. 
Continuation of PSYC 600 with an emphasis on de] 
sign and implementation of psychological reseaidi 
Prerequisite: PSYC 600 or equivalent. 
PSYC 610. Learning Theories. 3 credits. | 
A study of historical and current learning theories 
Included in a consideration of research contributior 
which bear upon the theories. 
PSYC 611. Introduction to Project™ 
Technique Theories. 3 credits. 
The theory, rationale and research of projectiveper j 
sonality procedures. 
PSYC 614. Laboratory Study of the Young| 
Child. 3 credits. 
Methods of studying children in group settings.l 
jor emphasis is on developing adult sensitivity to t 
guage, concept formation, and perception of theindi 
dual child. Two hour Lab; two hour Seminar. Prefeii»| 
site: PSYC 510 or equivalent. 
PSYC 618. Seminar in Sensitivity Trainingj 
3 credits. 
A group training experience designed to gi . 
cipants insight into interpersonal relations. SensitiM 
Training attempts to develop awareness and respaj 
siveness as the necessary ingredients for impro* 
human interactions, and to increase sensitivity loW 
developing personalities of young children, adoles 
cents, and young adults. Prerequisite: Permissiori 
instructor. 
PSYC 619. Seminar in Behavior Modificaj 
tion. 3 credits. 
The theory, literature, and basic procedures of te- 
havior modification and behavior therapy. Also«j 
eluded is a consideration of the implementation a"J 
maintenance of behavior change programs in taj 
schools, hospitals, home and in personal bena» 
management. 
PSYC 620. Personality Theories. 3 crefH 
its. I 
Major theories of personality, including histonca q 
philosophical assumptions underlying ther"'''u 
consideration of research stimulated by these tn 
PSYC 621. Behavior Dysfunctior 
School Children. 3 credits. ;i iuui v^imu! CM. o oi 
An analysis of psychogenic and physiobgica^J i . .i -i. r  t i /-JicrtrHprS. nI minants and dynamics of behavior disorders 
mended elective for School Psychology stuae 
PSYC 626. G rowth and Development Dm 
ing the Elementary Years. 3 credits. 
A contemporary view of child deve'0P^ents
Wjni 
phasis on major theories and research finding . 
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ing the origin and development of basic psychological 
recesses, such as perception, learning, personality, 
and social development. 
PSYC 627. Psychological Foundations of 
Education. 3 credits. 
The nature of human learning and intelligence, per- 
•nalityand motivational factors, psychosocial interac- 
tion among pupils, and mental health in the schools. 
PSYC 628. Advanced Adolescent Psy- 
chology. 3 credits. 
A study of the dynamics shaping the growth, deve- 
pment, and behavior of adolescents and youth with 
ppraisal of current research. 
PSYC 629. Psychology of the Gifted. 3 
credits. 
A study of research and theory on the cognitive, 
ocial, and emotional development of the gifted includ- 
ing identification and evaluation techniques. 
PSYC 637. Research in Educational Psy- 
chology. 3 credits. 
This course provides a graduate experience com- 
ining research skills with content in psychological 
oundations. Classes will generate empirically testable 
roblems, retrieve relevant literature, collect and ana- 
~e data sufficient to test a hypothesis, and submit a 
leportfor possible publication. Topics vary dependent 
upon evolving instructor interests. Prerequisites: Psyc. 
fOO or Educ 630 or Educ 631. 
PSYC 640. Current Issues in Behavior 
Modification. 3 credits. 
Advanced treatment of current behavior mod ification 
racedures in a variety of applied settings, including 
thics related to the use of behavior modification. 
PSYC 647. Topics in Social Psychology. 3 
credits. 
An advanced study of the research and theory of the 
y an individual's social behavior is influenced by the 
navior and attitudes of other individuals. 
PSYC 648. Research in Fiuman Develop- 
ment. 3 credits. 
In nr™3!? re'ated to principles basic to understand- 
ino rfwn ant? ^^iopcaent of human beings, includ- lnfluencing behavior and techniques for 
lent avior' Prerequisite: PSYC 233-234 orequi- 
6j;9- Child Study—Community Ser- 
ies. 3 credits. 
^-tovii0'3 sJ
ch001 Psychologists with the child study work model in schools. 
PSYC 650. Consultation and Intervention 
Techniques. 3 credits. 
Provides skills in consultation and intervention tech- 
niques employed by psychologists with children, 
teachers, administrators and parents. Additional em- 
phasis is placed on social system analysis and role 
conflict in schools. 
PSYC 651. Principles of Psychotherapy. 3 
credits. 
Theoretical and cognitive bases for understanding 
frequently used therapeutic strategies and techniques. 
Prerequisite: Permission of instructor. 
PSYC 670. Group Psychological Tests. 3 
credits. 
Evaluation, interpretation and application of stand- 
ard group psychological tests, including an introduc- 
tion to test construction, validity and reliability, 
PSYC 671. Psychometric Theory. 3 cred- 
its. 
Examines measurement theory, technical character- 
istics of psychological measuring instruments, and the 
basic mathematical rationale underlying psychometric 
theory. 
PSYC 672. Test Construction. 3 credits. 
Principles of test construction with emphasis on be- 
havior objectives and analyses; item construction, se- 
lection, and analysis; scaling methods; test standardi- 
zation; and norming. Prerequisite: PSYC 671. 
PSYC 675. Individual Intelligence Test- 
ing. 3 credits. 
Students develop proficiency with administration, in- 
terpretation and reporting of individual intelligence 
tests; the WISC, WAIS, WPPSI and BINET. Prerequisite: 
Permission of instructor and admission to the School 
Psychology Program. 
PSYC 677. Psychoeducational Assess- 
ment Techniques. 3 credits. 
An advanced laboratory course for students in 
School Psychology. Covers evaluation of skills and abi- 
lities which relate to psycholinguistics, learning disabi- 
lities, psycho-motor function and achievement disor- 
ders. Enrollment is limited to allow individual instruction 
and supervision. May be taken concurrently with Psyc 
675. Prerequisite: Psyc 670, and permission of the in- 
structor. 
PSYC 678. Practicum in School Psycholo- 
gy. 3 credits. 
Provides a variety of supervised field experiences in 
schools and other settings. The student may re-enroll in 
this course for different types of practicum experience. 
Prerequisite: permission of Instructor. 
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PSYC 679. Personality Assessment Tech- 
niques. 3 credits. 
Advanced students achieve basic understanding 
and competency in administration and interpretation of 
personality assessment procedures most frequently 
used in School Psychology. Enrollment is limited to 
allow individualized instruction and supervision. Prere- 
quisite: PSYC 670 and permission of instructor. 
PSYC 680. Directed Reading. 3 credits. 
Opportunity for directed reading in areas of special 
interest; may be taken only in major field of study. 
Prerequisite: Permission of Department Head. 
PSYC 681. Directed Research. 3 credits. 
Opportunity for directed research in areas of special 
interest; may be taken only in major field of study. 
Prerequisite: Permission of Department Head. 
PSYC 690. Internship in School Psycholo- 
gy. 6 credits. 
Provides the advanced student with supervised on- 
the-job training. Two semesters of full-time enrollment 
is required. Activities cover pupil assessment, parent, 
and staff consultation, and involvement in full range of 
other daily activities required of school psychologists. 
Prerequisite: Completion of required courses in school 
psychology and/or permission of program coordinator. 
PSYC 691. Seminar for School Psycholo- 
gists. 1-6 credits. 
Open to practicing school psychologists and ad- 
vanced students in school psychology, covers con- 
temporary professional issues of concern in the field. 
Prerequisite: Permission of instructor. 
PSYC 692. Professional Seminar. 1-6 
credits. 
Provides opportunities for continuing education for 
post-graduate psychologists interested in contem- 
porary professional issues and developments in the 
field. 
PSYC 695. Practicum in Psychology. 6 
credits. 
Provides a variety of supervised field experiences in 
community agencies and/or industry. Prerequisite: 
Permission of Instructor. 
PSYC 700. Thesis. 6 credits. 
COUNSELOR EDUCATION PROGRAM 
The graduate program in Counselor Edu- 
cation is designed to prepare competent 
professionals to serve the community and 
schools in six areas. The areas of emphasis 
encompass training students for employ- 
ment as elementary and secondary school 
counselors or pupil personnel administra- 
tors, college counselors, personnel workers 
or administrators in higher education, busi- 
ness or industry, career counselors, pasto- 
ral counselors, rehabilitation counselors 
and psychological counselors in community 
agencies and institutions. The program is 
also designed for persons interested in ap- 
plying counseling skills in other human ser- 
vice fields. 
The Counselor Education major leads to 
the Master of Education degree. Normally 
36 semester hours of credit are taken to 
complete the program. A second level pro- 
gram is available consisting of an additional 
30 hours of graduate study, particularly in 
Psychological Counseling where the pro- 
fessional entry level usually requires twofull 
years of graduate study. 
For those graduates who wish to workin 
schools, the program is designed to meet 
the 1973 "Certification Endorsement Rent- 
lations for Pupil Personnel Services" a- 
dopted by the Virginia State Board of Edo- 
cation. For others, the program meets na 
tional accreditation standards for the prepa 
ration of professional counselors pr 
scribed by the Association for Counsel 
Education and Supervision, and is accr 
dited by N.C.A.T.E. and the Commonwea' 
of Virginia. 
Students admitted to the elementary an 
secondary school counselor programs or 
pupil personnel program must have a nun 
mum of twelve semester hours of under 
graduate preparation in Education and/ 
Psychology. Students interested in of e 
counseling programs must haveaminimu 
of twelve semester hours in the behavio 
sciences. ^ , 
All Counselor Education majors mus , 
a bachelors degree with a satisf^0 
grade point average. All students mus 
acceptable scores on the Graduate ec' 
Examination, and undergo 
screening procedures as defined c. ■ 
Counselor Education Committee. ^ 
Basic program requirements cons- 
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1. Core Courses 24 
COED 510 Contemporary Issues in 
Counseling 
COED 600 Counseling Theories 
COED 601 Counseling Techniques 
COED 610 Practicum in Counseling 
COED 620 Advanced Counseling 
Practicum 
COED 640 Career Development 
COED 650 Group Counseling 
COED 660 Tests, Measurement and 
Appraisal in Counseling 
2. Courses from area of specialization 6 
chosen with adviser approval. 
3. Course work in research 3 
4. Course work in human growth and 3 
I development. 
The student majoring in Counselor 
Education may elect to take COED 700 
hesis) tor six credits. 
COUNSELOR EDUCATION 
COED 501. Workshops in Counseling. 1 -3 
credits. 
Provides a detailed study of a topic of interest in 
unseling. 
OED 505. Basic Counseling Skills. 3 
credits. 
4 basic counseling skills course designed for human 
•(h anc' mental health professionals in the field 
JL , Sraduate training in counseling and for stu- 
rom related disciplines who wish to acquire 
reeling skills, 
^0 5io, Contemporary Issues in 
Counseling. 3 credits. 
"ups'in^ an examination of contemporary 
ards nf n 0UnSe''n^ includin9 counselor ethics, stan- 
1za(inn!je'3fi[a!'0n ani^ certification, professional or- 
Sfepatt' c 9rouP relations, sexism, and differ- 
COED 520. Dynamics of Mental Health. 3 
credits. 
A detailed study of the personal and social factors 
related to the development of individual mental health 
and mental illness. 
COED 530. Counseling in Elementary Ed- 
ucation. 3 credits. 
A detailed study of roles of counselors and guidance 
personnel in elementary schools. Emphasis in coun- 
seling techniques is stressed dependent upon the 
student's interest level. 
COED 540. Personnel Services in Higher 
Education. 3 credits. 
A detailed study of the Personnel Services offered in 
colleges and universities. 
COED 541. Residence Hall Administra- 
tion. 3 credits. 
A study of residence hall administration, physical 
plant, budgets, staff selection and training, and deve- 
lopmental needs of students, 
COED 550. Organization and Administra- 
tion of Guidance Programs. 3 credits. 
An in-depth consideration of the theory, philosophy, 
principles, organization, and personnel practices in- 
volved in pupil personnel services. 
COED 560. Introduction to Community 
Agency Counseling. 3 credits. 
A study of the organization, scope, and nature of 
various community agencies from both the administra- 
tive and counseling perspective. 
COED 562. Introduction to Counseling the 
Aged. 3 credits. 
An exploration of the various topics and approaches 
to counseling with the aged, including a study of com- 
munity resources available to meet the needs of the 
aged. 
COED 563. Alcoholism Counseling. 3 
credits. 
A study of the disease alcoholism to include related 
personal, social and physiological factors, and meth- 
ods of rehabilitation and counseling the alcoholic. 
COED 564. Introduction to Marriage and 
Family Counseling. 3 credits. 
A study of the various topics and approaches of 
marriage and family counseling, focusing on family 
dynamics and social change. 
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COED 565. Introduction to Counseling the 
Juvenile Delinquent. 3 credits. 
A study of the dynamics of juvenile delinquency; 
methods and techniques of counseling this population, 
including approaches to working with the reluctant 
client. 
COED 566. Counseling for Women. 
An exploration of the needs, attitudes, and behaviors 
surrounding women in today's society, including the 
application of counseling theory and technique used in 
helping women understand and make decisions re- 
garding their self, social, educational and career de- 
velopment. 
COED 570. Introduction to Vocational Re- 
habilitation Counseling. 3 credits. 
An introduction to vocational rehabilitation, encom- 
passing the history, philosophy, rehabilitation process, 
and contemporary issues in the field. 
COED 571. Rehabilitation Counseling: 
The Severely Disabled. 3 credits. 
A study of the nature of disabled and vocationally 
handicapped individuals and an exploration of rehabili- 
tation services available to them. Ways of developing 
effective relationships between counselor and client in 
order to maximize rehabilitation potential are empha- 
sized. 
COED 600. Counseling Theories. 3 cred- 
its. 
Provides a study of the philosophy and principles of 
various schools of counseling, and the techniques 
employed in the counseling process by each of these 
schools. A basic encounter experience is an integral 
part of this course. 
COED 601. Counseling Techniques. 3 
credits. 
Experientially based counseling technique including 
micro counseling, role playing, simulation, interper- 
sonnel process recall, affective perception and experi- 
ence as a client. Prerequisite: Permission of instructor. 
COED 610. Practicum in Counseling, 3 
credits. 
Provides observation of and participation in counsel- 
ing under supervision, including role playing, listening 
to tapes, testing, organizing and using case records, 
and the actual counseling with individuals or groups 
seeking services from counselors. Prerequisite: COED 
600, 601, and 650. 
COED 620. Advanced Counseling Prac- 
ticum. 3 credits. 
An internship and seminar under supervision with the 
student placed in an actual on-the-job experience se- 
lected on the basis of the future career goal oi the 
student. Prerequisites: COED 600, 601, 610 and 650. 
COED 630. Advanced Theories and Tecti- 
niques of Counseling and Psychotherapy. 
3 credits. 
An examination of current theories and techniquesof 
counseling and psychotherapy in a variety of settings 
and in relation to theories of learning and adjuslmer' 
Prerequisite: COED 600 and 601. 
COED 640. Career Development, 3cred- 
its. 
A survey of the sources of occupational and educa- 
tional information and their use in counseling indivij 
uals and groups, covering philosophy and principl" 
underlying intergration of occupational and edu" 
tional guidance, the study of community job resources, 
with plant and industrial visits. 
COED 641. The Role of Counselors inCa- 
reer Education. 3 credits. 
A study of concepts, models and resources focusing 
on the development of career education programs. 
COED 650. Group Counseling. 3 credits, 
A survey of the theories and practices relating to 
group guidance and counseling. Prerequisite: COE 
600 and 601. 
COED 651. Advanced Group Coun- 
seling. 3 credits. 
Advanced training in group counseling andtlw 
utilizing theoretical approaches in an experientials 
ting including work in Rational Psychotherapy. Gesl 
Therapy, The Laboratory Approach, Self-Theoiy, 
Intensive Journal group work. 
COED 660. Tests, Measurements an 
Appraisals in Counseling. 3 credits. 
Development of a framework for understanding 
individual, including the study of data gathering m 
ods, individual and group testing, case stu J 
proaches, and individual differences. Incluae 
mentary statistical procedures, used in testing a 
search designs appropriate for practicing coun 
Prerequisite: COED 601. 
COED 680. Reading and Research, 
credits. 
Opportunity for directed reading and reseat 
areas of professional interest and goals. ^ . 
in the major field of study. Prerequisite: Pe 
program director. 
COED 700. Thesis. 6 credits. 
■i. 




DR. SMITH, Head of the Department 
The Department of Secondary Education 
and School Administration offers graduate 
programs for students who desire special- 
zed preparation in professional education 
andforstudents who desire additional prep- 
aration for classroom teaching. The Depart- 
ment also offers graduate courses which 
lupport programs throughout the School of 
iducation. 
AVAILABLE PROGRAMS 
Master of Education: Students may major 
Secondary Education or School Admini- 
stration, including secondary or elementary 
[principalship. A 12 semester hour minor in a 
telected discipline or additional work in 
iscondary Education or Higher Education 
lay be included in this degree. 
jun-B, faster of Arts in Teaching: This degree 
icludes a 12 semester hour minor in Sec- 
Bfam^dary Education or Higher Education and 
W-|21 semester hours of work in the subject 
matter field or fields which are the student's 
pajor interest. 
Master of Music Education: This degree 
icludes a 9 semester hour minor in Secon- 
ay Education or a 9 semester hour minor 
•a iQher Education and is available to stu- 
jants majoring in Music. 
Master of Science in Education: This de- 
P lncludes a 9 semester hour minor in 
jpondary Education or a 9 semester hour 
r0rJn Higher Education and is available 
I u ents majoring in Business Education, 
and Health Education, or Physics. 
^ \^te of Advanced Graduate Study, 
niniJaferS ProQram 'n Educational Ad- 
irnin n0n' James Madison University and 
bS k ytechnic lnstitute and State Uni- ty nave developed a cooperative post- 
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masters program leading to the Certificate 
of Advanced Graduate Study and the Doc- 
torate in Education. The program will have 
two areas that students can pursue in edu- 
cational administration; general administra- 
tion or educational business management. 
The complete program for the Certificate of 
Advanced Graduate Study may be taken on 
the James Madison University campus 
while those students who wish to go on to 
the Ed.D. degree must complete additional 
courses in residence on the Virginia Poly- 
technic Institute and State University 
campus. See the Head of the Department 
for additional information. 
Minor in Higher Education: The Depart- 
ment offers a 9 and 12 semester hour minor 
in Higher Education which should be elect- 
ed by those students majoring in an aca- 
demic area and planning to enter teaching 
at the undergraduate level. 
Minor in Education of the Gifted: The De- 
partment offers a 12 semester hour minor 
program which is designed for students 
who desire concentrated study of educa- 
tional programs for gifted pupils in the sec- 
ondary school. 
Students, regardless of classification, 
must have completed at least nine hours of 
course work in undergraduate professional 
education before enrolling in graduate 
courses in education. Generally, the nine 
hours should have included study in educa- 
tional or developmental psychology, cur- 
riculum, and methods of teaching. Excep- 
tions to prerequisite requirements may be 
made for students entering the minor in 
higher education. Exceptions to all depart- 
mental requirements must be approved in 
writing by the Head of the Department and 
by the Dean of the School of Education. 
Students majoring or minoring in degree 
programs offered by the Department must 
follow several fundamental guidelines: 
(1) Consult your major and minor advi- 
sors for their advice and approval re- 
garding your program. The Depart- 
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ment will not honor programs which 
have been undertaken without con- 
sulting the appropriate advisors. 
(2) Plan to count no more than 6 se- 
mester hours of workshop credit in 
any degree program. The Depart- 
ment of Secondary Education and 
School Administration will not accept 
"workshop in teaching" courses of- 
fered by departments outside the 
School of Education for elective credit 
in the Department's major or minor 
programs. This type of workshop 
must be counted for credit in the 
major or minor program orthe Depart- 
ment offering the workshop. 
(3) Maintain an adequate balance be- 
tween 500-level and 600-level 
courses in any program. The Grad- 
uate School requires that not less 
than half the courses in any major or 
minor be 600-level courses. 
(4) Secure the required approval of your 
major and/or minor advisor for any 
course credits you plan to transfer 
into a Madison degree program. The 
Graduate School will accept no more 
than 12 semester hours (9 semester 
hours in the major, 3 semester hours 
in the minor) of credit by transfer. The 
Department will accept no credit by 
transfer into minors of less than 12 
semester hours. 
REQUIREMENTS FOR A MASTER OF 
EDUCATION DEGREE 
(MAJOR IN SECONDARY EDUCATION) 
(30 semester hours) 
Semester Hours 
(1) SEED 607 Secondary School 
Curriculum and 
Co-Curriculum 3 
(2) EDUC 630 Research Methods in 
Education 3 
(3) EDUC 625 Evaluation in Education 
or 3 
READ 506 High School and Adult 
Reading 
(4) A Foundations Elective Selected 
From; 
EDUC 505 The Role of the School 
in Society 
EDUC 507 Knowledge and 
Education 
EDUC 603 Philosophy of Educalio 
EDUC 620 Comparative Education 
(5) A Methods Elective Selected From: 
EDUC 501 Workshop in Educafal 
SEED 533 Teaching Mathematics! 
in the Secondary Sctr 
EDUC 536 Teaching in Multi- 
Ethnic Schools 
SEED 537 Teaching Scienceii 
Secondary School 
SEED 538 Teaching Social Studi 
in the Secondary Set 
SEED 660 Instructional Develop- 
ment in the Secondary j 
School 
(6) An Elective Selected From the Of- 
ferings of the Secondary Educa- 
tion Department or other Depart- 
ments in the School of Education. 
Possibilities Include: 
(a) Any School of Education Workshop 
Course 
(b)LSEM 540 Audio-Visual Instructi 
Library Science 
Department 
(c) PSYC 628 Advanced Adolesced 
Psychology/Psych0, 
Department 
(d)SPED 512 Behavior Manageme 
in the Classroom/ 
Special Education 
Department 




(f) ADSU 650 Supervision of Instru 
Secondary Education 
and School Admini- 
stration Department 
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The courses listed above are sug- 
gestions. The choice is to be made 
by the student and approved by 
the major advisor. 
(7) Supplementary Courses: 12 
In this part of the program, there are two 
options: 
(a) Any student may plan with his 
major advisor a selection of 
courses designed to meet the 
special needs of the student's 
program. All programs of this 
nature must reflect an appro- 
priate relationship to the stu- 
dent's major in Secondary Ed- 
ucation. Areas of special inter- 
est include: 
(1) Administration and 
Supervision 
(2) Guidance and 
Counseling 
(3) Library Science and 
Educational Media 
(4) Special Education 
Services 
(5) Teaching the Gifted 
(6) Reading 
(b) The student may choose a for- 
mal minor. Acceptable minors 
include: Art, Biology, Busi- 
ness Education, Communica- 
tion Arts, Earth Science, Eco- 
nomics, Elementary Educa- 
tion, English, Geology, Gifted, 
Higher Education, History, Li- 
brary Science, Mathematics, 
Music, Physical and Health 
Education, Physics, Political 
Science, Psychology, Social 
Science, and Sociology 
EQUIREMENTS FOR A MASTER OF 
hTS IN TEACHING DEGREE 
n- jP3semester hours) 
^ Each student must select with the ap- 
proval of his advisors twenty-one (21) 
semester hours of work in a subject- 
matter field(s). Each student must con- 
sult with the Dean of the Graduate 
School in order to determine what 
teaching field or fields are of primary 
interest. In this conference, the appro- 
priate advisement procedures, based 
on the student's needs for a particular 
degree program will be determined. 
(2) Each student must complete a 12 se- 
mester hour minor in Secondary Educa- 
tion or Higher Education. 
REQUIREMENTS FOR A MASTER OF 
MUSIC EDUCATION DEGREE 
(30 semester hours) 
(1) Students must complete a 21 semester 
hour major in Music. 
(2) Students must complete a 9 semester 
hour minor in Secondary Education or 
Higher Education. 
REQUIREMENTS FOR A MASTER OF 
SCIENCE IN EDUCATION DEGREE 
(30 semester hours) 
(1) Students must complete a 21 semester 
hour major in either Business Educa- 
tion, Physical and Health Education, or 
Physics. 
(2) Students must complete a 9 semester 




REQUIREMENTS FOR A MINOR IN 
SECONDARY EDUCATION TO 
ACCOMPANY THE MAT DEGREE 
(12 semester hours) 
Semester Hours 
(4) 
SEED 607 Secondary School 
Curriculum and Co- 
Curriculum 3 
EDUC 625 Evaluation in 3 
Education 
or 
EDUC 630 Research Methods in 
Education 
A Foundations Elective Selected 3 
From: 
EDUC 505 The Role of the 
School in Society 
EDUC 507 Knowledge and 
Education 
EDUC 603 Philosophy of 
Education 
EDUC 620 Comparative 
Education 
EDUC 628 Advanced Adoles- 
cent Psychology 
A Methods Elective Selected From; 
EDUC 501 Workshop in 
REQUIREMENTS FOR A MINOR IN 
SECONDARY EDUCATION TO 
ACCOMPANYTHE DEGREES OF 
MASTER OF ARTS IN EDUCATION, 
MASTER OF SCIENCE IN EDUCATION, 
MASTER OF MUSIC EDUCATION 
(9 semester hours) 
Semester Hoim 
(1) SEED 607 Secondary School 
Curriculum and 
Co-Curriculum 
(2) A Foundations Elective Selected 
From: 
EDUC 505 The Role of the 
School in Society 
EDUC 507 Knowledge and 
Education 
EDUC 603 Philosophy of 
Education 
EDUC 620 Comparative 
Education 











533 Teaching Mathema- 
tics in the Secondary 
School 
536 Teaching in Multi- 
Ethnic Schools 
537 Teaching Science in 
the Secondary 
School 
538 Teaching Social 
Studies in the 
Secondary School 
SEED 660 Instructional 
Development in the 
Secondary School 
SEED 
EDUC 501 Workshop in 
Education 
SEED 533 Teaching 
Mathematics in the 
Secondary School 
SEED 536 Teaching in Multi- 
Ethnic Schools 
Teaching Science in 
the Secondary 
School 
538 Teaching Social 
Studies in the 
Secondary School 
Instructional 
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requirements for a minor in 
higher education to accompany 
I THE MAT DEGREE 
(12 semester hours) 
Semester Hours 
1(1) Basic Courses: 6 
EDUC 670 American Higher 
Education 
EDUC 671 Instructional 
Techniques in Higher 
Education 
Two Electives Selected From: 
EDUC 501 Workshop in 
Education 
EDUC 505 The Role of the 
School in Society 
EDUC 507 Knowledge and 
Education 
EDUC 572 Introduction to Adult- 
Continuing Education 
EDUC 603 Philosophy of 
Education 
EDUC 620 Comparative 
Education 
COED 540 Personnel Services in 
Higher Education 
ADSU 644 Administration of 
School Personnel 
KQUIREMENTS for a minor in 
Jgher education to accompany 
^ DEGREES of master of science 




Basic Courses; 6 
EDUC 670 American Higher 
Education 
EDUC 671 Instructional 
Techniques in Higher 
Education 
An Elective Selected From: 3 
EDUC 501 Workshop in 
Education 
EDUC 505 The Role of the 
School in Society 
EDUC 507 Knowledge and 
Education 
EDUC 572 Introduction to Adult- 
Continuing Education 
EDUC 603 Philosophy of 
Education 
EDUC 620 Comparative 
Education 
COED 540 Personnel Services in 
Higher Education 
ADSU 644 Administration of 
School Personnel 
REQUIREMENTS FOR A MINOR IN 
EDUCATION OF THE GIFTED 
(12 semester hours) 
(1) PSYC 629 Psychology of the 
Gifted 3 
(2) SEED 570 Curriculum and 
Methodology for 
Teaching the Gifted in 
the Secondary 
School 3 
(3) SPED 520 Field Experience in 
Teaching the Gifted 3 
(4) An appropriate elective selected 
with the approval of the student's 
minor advisor. 3 
SCHOOL ADMINISTRATION AND 
SUPERVISION 
The Department offers graduate pro- 
grams in school administration and supervi- 
sion which are designed to prepare stu- 
dents to serve as either elementary or se- 
condary school principals and which lead to 
the Master of Education Degree. Courses 
are offered also to the students seeking en- 
dorsements as school superintendents, 
supervisors of instruction, and other admini- 
strative and supervisory positions. Students 
seeking to meet these requirements should 
confer with the Head of the Department. 
The major programs for elementary and 
secondary school principals require thirty- 
100 Graduate Catalt 
six (36) semester hours for completion. Stu- 
dents who major in these programs need 
not elect a minor to complete degree re- 
quirements. 
In addition to the general requirements for 
admission to graduate study, applicants for 
these programs must meet the following re- 
quirements: 
A. For admission to unconditional gradu- 
ate studies in these programs, appli- 
cants must have completed three 
years of successful teaching at the ap- 
propriate level (elementary or secon- 
dary) as evidenced by a letter from a 
public school supervisor or admini- 
strator acquainted with their work. 
Conditional admission will be granted 
to students who are concurrently en- 
gaged in teaching at the appropriate 
level and who supply similar evidence 
of teaching success. Completion of 
the degree program will not result in 
certification by the Virginia State 
Board of Education as an elementary 
or secondary principal unless the 
student has also completed three 
years of teaching by the time of grad- 
uation. 
B. Two letters of recommendation from 
public school personnel must be pro- 
vided which would indicate potential 
to function effectively as a school ad- 
ministrator. 
In addition to the general degree require- 
ments, candidates for degrees in these pro- 
grams must hold a Collegiate Professional 
Certificate with endorsement for the appro- 
priate level, and possess leadership quali- 
ties essential to the principalship. Program 
applicants should schedule an interview 
with the Department Head. 
REQUIREMENTS FOR THE 
ELEMENTARY SCHOOL PRINCIPALSHIP 
PROGRAM 
Master of Education Degree: Major in 
School Administration 
(36 semester hours) 
Semester Hours 
(1) Administration and Supervision: 18 
ADSU 640 The Fundamentals of 
Educational 
Administration 
ADSU 641 School Law 
ADSU 642 School-Community 
Relations 
ADSU 647 The Elementary 
School Principal 




required to earn a 
total of six hours as 
interns.) 
ADSU 650 Supervision of 
Instruction 
Foundation Areas: 
EDUC 603 Philosophy of 
Education 
PSYC 626 Growth and 
Development During 
the Elementary Years 
EDUC 630 Research Methods in 
Education 
Curriculum and Instruction: 
ELED 609 Elementary School 
Curriculum 
Electives Selected From: 
EDUC 505 The Role of the 
School in Society 
EDUC 507 Knowledge and 
Education 
EDUC 611 Educational Change 
EDUC 620 Comparative 
Education 
EDUC 625 Evaluation in 
Education 
ADSU 643 School Plant 
Management 
ADSU 644 Administration of 
School Personnel 
ADSU 645 Educational Finance 
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5) Drug Education: 
Students must complete a drug edu- 
cation workshop offered by the Se- 
condary Education Department or 
submit appropriate evidence of hav- 
ing such an experience previously. 
requirements for the secondary 
SCHOOL PRINCIPALSHIP PROGRAM 




(1) Administration and Supervision: 18 
ADSU 640 The Fundamentals of 
Educational 
Administration 
ADSU 641 School Law 
ADSU 642 School-Community 
Relations 
ADSU 648 The Secondary 
School Principal 
ADSU 649 Internship for 
Principals (Students 
with limited 
backgrounds may be 
required to earn a 
total of six hours as 
interns.) 
ADSU 650 Supervision of 
Instruction 
Foundation Areas: 
EDUC 603 Philosophy of 
Education 




630 Research Methods in 
Education 
■3) Curriculum and Instruction; 3 
SEtD 607 Secondary School 
Curriculum and Co- 
Curriculum 
I ^ Actives Selected From: 6 
^ JC 505 The Role of the 
School in Society 
EDUC 507 Knowledge and 
Education 
EDUC 611 Educational Change 
EDUC 620 Comparative 
Education 
EDUC 625 Evaluation in 
Education 
SEED 550 Junior High and 
Intermediate School 
Education 
ADSU 643 School Plant 
Management 
ADSU 644 Administration of 
School Personnel 
ADSU 645 Educational Finance 
(5) Students must complete a drug edu- 
cation workshop offered by the Se- 
condary Education Department or 
submit appropriate evidence of hav- 
ing such an experience previously. 
COURSE OFFERINGS 
Secondary Education 
SEED 533. Teaching Mathematics in the 
Secondary School. (Summer Only) 3 cred- 
its. 
Individual and group study of content, methodology, 
and instructional materials essential to the design and 
implementation of effective instructional programs in 
modern mathematics. 
SEED 537. Teaching Science in the Se- 
condary School. 3 credits. 
Learning principles, curricula, methods of instruc- 
tion, facilities, equipment, materials, and student evalu- 
ation are topics explored in their relationship to the 
science program of the secondary school. 
SEED 538. Teaching Social Studies in the 
Secondary School. (Summer Only) 3 cred- 
its. 
Designed to assist experienced secondary teachers 
in the improvement of social studies instruction. Atten- 
tion is given to innovative programs and materials. 
SEED 550. Junior High and Intermediate 
School Education. 3 credits. 
Introduces in-service teachers to the concept of the 
junior high, middle school, and intermediate school 
and to the role of these unique units in American educa- 
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tion. Consideration will be given to the philosophy, 
functions, and total program of these schools, includ- 
ing curriculum, guidance, personnel, plant, and admin- 
istration. 
SEED 552. Career Education and the Se- 
condary Curriculum. 3 credits. 
Designed to provide the preservice and inservice 
teacher with basic understandings of the essential 
aspects of career education in the secondary school 
curriculum. 
SEED 570. Curriculum and Methodology 
for Teaching the Gifted in the Secondary 
School. 3 credits. 
The course includes a study of the curriculum and 
methodology relevant for preparing teachers to func- 
tion in secondary schools which are providing special 
learning experiences for gifted students. 
SEED 607. Secondary School Curriculum 
and Co-Curriculum. 3 credits. 
The principles and forms of curriculum organization 
with appraisal of such curriculum patterns as the sub- 
ject-matter curriculum, the correlated, fused, core and 
experience curriculum are included. Techniques for 
reorganizing the curriculum; leadership in curriculum 
development, and participation of teachers in curricu- 
lum improvement. Prerequisite: EDUC 360 or equiva- 
lent. 
SEED 660. Instructional Development in 
the Secondary School. 3 credits. 
Provides educators with necessary knowledge to 
systematically examine instruction in the classroom. 
Techniques of teaching, planning, and evaluation are 
emphasized in the course. 
Administration and Supervision 
ADSL) 640. The Fundamentals of Educa- 
tional Administration. 3 credits. 
Federal, state and local authority and control of edu- 
cation; problems related to the administration of pupil 
personnel, teaching personnel, and of the instructional 
program. An introduction to organizational theory is 
included. 
ADSL) 641. School Law. 3 credits. 
Provides the teacher, the prospective school admini- 
strator, and the practicing school administrator with an 
understanding of the basic essentials of school law. 
Both national and Virginia situational and case studies 
are covered. 
ADSL) 642. School-Community Relation! 
3 credits. 
The relationships which exist among public sclxx 
administrators, the community, and other social agai 
cies are explored. Specific attention is given to pnnc iearc 
pies and procedures for establishing and maintainini 
acceptable school-community relatiions. 
ADSU 643. School Plant Management, 
credits. 
Essential aspects of developing and maintaining e 
ficient school facilities. Field activities include blueprii 
interpretation and on-site inspections. 
ADSL) 644. Administration of School Pe 
sonnel. 3 credits. 
Concepts associated with effective personnel mar 
agement are explored in simulated situations. Partic 
pant observation techniques are studied. 
ADSL) 645. Educational Finance. 3 cred 
its. 
This course deals with the funding of public scliot 
education from the federal, state, and local levels.Eco 
nomic principles and criteria for taxation will be ana 
lyzed from the educator's point of view. 
ADSU 647. The Elementary School Princ 
pal. 3 credits. 
Relates aspects of public school administration! 
the unique problems of elementary school administri 
tion. Patterns of elementary school organizational 
studied. The role of the elementary school principal! 
explored through simulation techniques. 
;hoo 
givt 
ADSU 648. The Secondary School Princ 
pal. 3 credits. _retf] 
The essential aspects of secondary school adrrw 
tration are identified and explored. Specificattentio ^ 
given to the role of the secondary school principa 






































ADSU 649. Internship for Principals. 3- 
credits. 
Designed to allow prospective elementary an 
condary school principals to gain practical expe 
in applying educational theory to daily Prob.e ct 
countered by public school principals. Speci i 
ties included in the internship will be determine j 
needs of the student. (Amount of credit 9ive . 
determined by the amount of experience , 'f 
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(\OSU 650. Supervision of Instruction. 3 
credits. 
Supervision is viewed as educational leadership in 
re improvement of instruction. The implications of re- 
learch on the nature and scope of supervision are 
jviewed, current views on cooperative planning of 
upervisory programs are analyzed, and the improve- 
nent of supervisory techniques studied. 
M)SU 651. Issues and Problems in 
School Administration and/or Supervision, 
3 credits. 
Explores a problem(s) or an issue(s) which area 
jdministrators and/or supervisors have identified that 
liey wish to study in-depth. Prerequisite: Approval of 
the Department Head. 
ftDSU 652. School Business Manage- 
ment. 3 credits. 
This course will deal with the role and function of the 
school district business office. The content of the 
surse will cover a current review of recent research 
administrative procedures related to purchasing 
supply, school food service, transportation, in- 
urance, indebtedness, office management, person- 
el, budgeting, and accounting systems. 
education 
Workshop in Education. 3 iDUC 501. 
credits. 
Workshop experience relative to the current needs 
wdent in elementary and secondary school prog rams. 
3 more than six credit hours earned in workshops in 
wcat/'on may be applied to a major program in Edu- 
ction and no more than three hours may be applied to 
minor program in Education. 
;DUC 505. The Role of the School in Soci- 
ety. 3 credits. 
A study of the forces affecting the organization, ad- 
inistration, curriculum, and other features of the 
-hool in the United States today. Particular emphasis 
fliven to current issues and trends in American cul- 
16 that give direction to school practice. 
Knowledge and Education, 3 IDUC 507. 
credits. 
An examination of historical and contemporary is- 
•s in the epistemology of education, including 
i i®
sfnc'natureo'knowledge, methods of knowing, 
actic at'0nS f0r mociern educational theory and 
EDUC 540. Supervising the Student 
Teacher. 3 credits. 
The student teaching experience is explored as a 
major component of the teacher education program. 
Specific attention is given to the role of public school 
personnel in the guidance of the student teacher, (Sec- 
tions may be designated for elementary or secondary 
teachers.) 
EDUC 541. School Law for Teachers. 3 
credits. 
This course deals with how teachers are affected by 
the law. Such topics as teacher tort liability, teacher 
contracts, teacher rights, collective bargaining, stu- 
dent rights, religion and the schools, and the power of 
state and local school boards of education will be cov- 
ered. This course may not be substituted for ADSU 641 
in the school administration program. 
EDUC 572. Introduction to Adult/Contin- 
uing Education. 3 credits. 
Designed to develop an appreciation of the role of 
Adult Education in society and of the adult as a learner. 
The scope, trends and issues in Adult Education, the 
needs, interests, and characteristic of adults as stu- 
dents will be covered. 
EDUC 603. Philosophy of Education. 3 
credits. 
A critical survey of widely recognized theory regard- 
ing the nature and purpose of education in the Western 
World, with special emphasis upon such theory as it 
bears on and gives direction to educational policy and 
practice. 
EDUC 611. Educational Change. 3 cred- 
its. 
Group behavior, organizational theory, leadership 
behavior, and the diffusion of innovation are consid- 
ered in relationship to educational change. 
EDUC 620. Comparative Education. 3 
credits. 
A comparison of the educational system and philoso- 
phy of the United States with those of specific foreign 
countries. Although the emphasis is on recent trends 
and practices, attention is given to the social, econo- 
mic, and political problems and development which 
brought about progress. 
fcT Teaching in Multi-Ethnic 
chools, 3 credits. 
•sin- ,i»- sf'ecteci problems encountered by teach- 
inan roi f C sc.h?cils- Attention will be given to: (1) 
4y: atlons activities, and (2) selected resources 
rsity re ^ ari aPPreciation of America's ethnic 
EDUC 625. Evaluation in Education. 3 
credits. 
Designed to help teachers improve in their construc- 
tion and use of classroom tests. Particular emphasis 
will be given to analyzing test results and to investigat- 
ing newer developments in the evaluation of learning 
and instructional programs. 
EDUC 630. Research Methods in Educa- 
tion. 3 credits. 
Develops skills, insights, and understandings which 
will enable the student to become both an intelligent 
consumer and an intelligent organizer of educational 
research. 
EDUC 631. Statistical Analysis in Educa- 
tion. 3 credits. 
Examines a variety of elementary and intermediate 
statistical techniques from both theoretical and practi- 
cal viewpoints. Computer utilization is integrated 
throughout the course. Topics covered include correla- 
tion and regression, analysis of variance and covari- 
ance, partial and multiple correlation, and non-para- 
metric statistics. 
EDUC 670. American Higher Education. 3 
credits. 
The objective and organization of prevalent typesof 
institutions are studied. Current problems and issues* 
American higher education are explored. 
EDUC 671. Instructional Techniques in 
Higher Education. 3 credits. 
Instructional practices and themes are studied in 
relationship to programs in higher education. Attention 
is given to innovative programs. 
EDUC 680. Reading and Research. 3 
credits. 
Opportunities for directed reading and research in 
areas of special interest. Reading and Research ma 
be done only in the major field of study. Prerequisit 
EDUC 630 or equivalent, and written permission oil 
adviser and department heads. 
EDUC 700. Thesis. 6 credits. 
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OCIOLOGY, 
NTHROPOLOGY, 
ND SOCIAL WORK 
R, WILLIAMS, Head of the Department 
The Department of Sociology offers grad- 
ate courses which are designed to broad- 
en the student's knowledge in this field. The 
minor program in Sociology which is avail- 
able for those graduate students pursuing 
tie Wasfer of Education degree requires a 




NTH 544. Graduate Work in Field Arch- 
aelogy. 3-8 credits. 
This course is directed at providing graduate level 
udents with the opportunity to apply advanced pro- 
edures of archaeology in a field situation. Efforts will 
he on the development and implementation of arch- 
"ological research designs. Historic and prehistoric 
lerests are accommodated. 
ociology 
OCI 640. Seminar in Social Theory. 3 
credits. 
A review of the history of sociology will offer a frame of 
terence from which students will study the classical 
rks of a variety of sociologists. This course will also 
wide the participant an opportunity to explore the 
[ks of some leading social philosophers and ex- 
me comparative social and behavioral concepts. 
OCI 670. Seminar in Social Change. 3 
credits. 
An analysis is made of the dynamics of social be- 
lor by reference to changes in value orientation, 
v noiogy, population characteristics, power struc- 
■ ' system of stratification and communication tech- dues 
Lpl.^C- Reading and Research. 3 
credits. 
Opportunfty is offered the individual student for read- 
-rial [e.searc^ 'n areas of sociology which are of 
tiph frn e[uSt to student. Approval must be ob- ned from the Head of the Department. 
OCI 700. Thesis. 6 credits. 
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SPECIAL EDUCATION 
DR. LUTH, Head of the Department 
Special Education, General 
The Department of Special Education of- 
fers a Master of Education degree in Special 
Education, General. Specific areas of con- 
centration are Emotional Disturbance, 
Teacher of the Preschool Handicapped, 
and Learning Disabilities. In conjunction 
with the Departments of Elementary and 
Early Childhood Education, Psychology, 
and Secondary Education and School Ad- 
ministration, a minor program for the Gifted 
is also offered. 
Emotional Disturbance 
The Emotional Disturbance (Behavior 
Disorders) program is an eighteen hour 
concentration within a thirty hour Special 
Education Major. The thirty hour program 
will meet Virginia requirements for certifica- 
tion in the area of the emotionally disturbed. 
Prior to admission into the concentration, 
students must have completed general and 
professional education requirements. Grad- 
uates will demonstrate competencies nec- 
essary to assume professional roles in pub- 
lic schools, detention facilities, institutional 
programs, etc., for children with behavioral 
problems. 
Included in the eighteen hours of course- 
work in the concentration is a minimum of 
290 contact hours with children identified as 
having behavior disorders. The remaining 
twelve credit hours include courses requir- 
ed for certification. The program will focus 
on developing competencies in data based 
approaches to behavior and instructional 
management. Students who have previous- 
ly completed and received college approval 
for courses required for certification can 
substitute departmentally approved elec 
tives to complete their thirty hours. Up tosii 
credit hours of electives may be chosen out 




1. Required Courses Sequence: 




SPED 641 Analysis and Inter- 




SPED 642 Emotional Disturbance 
Practicum 3 
SPED 643 Student Teaching- 
Emotional Disturbances 
Other courses as determined by 
the individual needs of the student 




2. Intra-Departmental Electives: 
SPED 505 Psychoeducationai 
Analysis in Special 
Education 
SPED 512 Behavior Manage- 
ment in the Classroom 3 
SPED 605 Characteristics of 
Children with Learning 
Disabilities 
SPED 630 Advanced Study of the 
Exceptional Child 
Other courses as determined by 
the individual needs of the student 
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3, Inter-Departmental Electives: 0-6 
PSYC 522 Advanced Abnormal 
Psychology 3 
PSYC 621 Behavior Dysfunction 
in School Children 3 
PSYC 628 Advanced Adolescent 
Psychology 3 
C0ED520 Dynamics of Mental 
Health 3 
C0ED530 Counseling in 
Elementary Education 3 
I C0ED601 Counseling 
Techniques 3 
EDUC536 Teaching in Multi- 
Ethnic Schools 3 
I SPPA 505 Introduction to 
Communications 
Disorders 3 
SPPA 540 Language Disorders 3 
ECED511 Survey of Early 
Childhood Education 3 
ECED 541 Working with Parents 
of Young Children 3 
| SEED 552 Career Education and 
the Secondary 
Curriculum 3 
Other courses as determined by 
I N individual needs of the student 
3nd upon approval of the advisor. 
Teacher of the Preschool 
Handicapped 
fhe Teacher of the Preschool Handi- 
' Pped sequence is a concentration within 
Don ^ a' -c'ucation. General, Master's 
L fff, ^09ram- Working in schools and 
th' (homes, agencies, etc.), teachers 
preschool handicapped are prepared 
linn n ^ate assessiT,ent and program- 
iren p ! 0f excePtional preschool chil- 
larv nioT S'S's P'aced on interdiscipli- ■ng, accountability, and parental 
involvement. Teachers of the preschool 
handicapped are required to complete a 
program of at least 33 semester hours. A 
recommendation for endorsement requires 
two years of appropriate teaching experi- 
ence. Internship, while a required compo- 
nent, may occur as a formal placement by 
the University or as a result of supervised 
employment as a teacher of the preschool 
handicapped. Students must complete the 
required course sequence as well as elec- 
tive offerings as designated by the advisor. 
Semester Hours 
Minimum Requirements 33 
1. Required Courses Sequence: 18 
SPED 513 Advanced Study of 
Young Handicapped 
Children 3 
SPED 621 Assessment of Young 
Handicapped ChildrenS 
SPED 622 Methods, Materials, 
and Curriculum for 
Young Handicapped 
Children 3 
SPED 623 Interdisciplinary- 








2. Intra-Departmental Electives 9-12 
SPED 512 Behavior Management 
in the Classroom 3 
SPED 514 Seminar in Special 
Education 3 
SPED 518 Methods and Materials 
for Teaching Severe, 
Profound and 
Multihandicapped 3 
SPED 605 Characteristics of 
Children with Learning 
Disabilities 3 
108 Graduate Cataloc 
Jt 
SPED 630 Advanced Study of the 
Exceptional Child 3 
SPED 635 Research Methods in 
Special Education 3 
Other relevant courses may be sub- 
stituted for the above, based on the 
needs of the student and approved 
by the advisor. 
3. Inter-Departmental Electives 
PSYC 522 Advanced Abnormal 
Psychology ^ 
PSYC 610 Learning Theories f 
PSYC 619 Seminar in Behavior 
Modification t 
ECED 541 Working with Parents 
of Young Children t 
COED 670 Rehabilitation 
Counseling: The 
Severly Disabled t 
PE 542 Movement Education 
for Handicapped 
Preschool Children : 
SPPA 540 Language Disorders : 
Other relevant courses may be sub- 
stituted for the above, based on the 
needs of the student and approved 
by the advisor. 
3-6 
Learning Disabilities 
The purpose of the concentration in 
Learning Disabilities is to prepare Learning 
Disability Specialists. Such specialists are 
trained to serve as resource teachers, 
teacher consultants, and special class 
teachers who work with learning disabled 
children. Program graduates will be eligible 
for endorsement in Learning Disabilities as 
specified by the state of Virginia certifica- 
tion requirements. 
The minimum requirement for a concen- 
tration in Learning Disabilities is the satis- 
factory completion of thirty-three (33) se- 
mester hours of prescribed coursework. Ap- 
plicants should have completed a minimum 
of twenty-four (24) semester hours of under- 
graduate work in education and/or psycho- 
logy prior to enrollment. A student mayb 
admitted to the program with deficiencie 
but should be aware that he may be 
quired to take appropriate courseworktn 
yond the minimum program requiremenl 
Students without acceptable teachings 
perience will be required to complete or 
year of successful teaching before the Ua 
ter of Education (M.Ed.) degree is cor 
ferred. 
Students who desire certification to teat 
the learning disabled in Virginia mustquat 
for the Collegiate Professional Certificatel 
satisfying both general and profession 
education requirements. In addition, 
must complete one or more courses in 
of the following areas: (1) human growthan 
development; (2) pupil evaluation; " 
teaching of mathematics; (4) teaching 
reading; (5) survey of exceptional children 
Semester Hois 
Minimum Requirements 
1. Required Courses Sequence: 2 
READ 658 Diagnostic and 
Remedial Techniques 
in Reading 3 
SPED 605 Characteristics of 
Children with Learning 
Disabilities 
SPED 609 Diagnosis of Learning 
Disabilities in Children 3 
SPED 610 Teaching Children with 
Learning Disabilities 3 
SPED 620 Practicum in Learning 
Disabilities 
SPED 650 Student Teaching in 
Learning Disabilities 
SPED 660 Issues and Trends m 
Learning Disabilities 
2. Nine (9) semester hours selectedL 
among the following; 
EDUC 501 Workshop: Remedial ^ 
Arithmetic 
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PSYC 621 Behavior Dysfunctions 
in School Children 3 
PSYC 626 Growth and 
Development During 
the Elementary years 3 
PSYC 628 Advanced Adolescent 
Psychology 3 
SPPA 540 Language Disorders 3 
Other courses as determined by the 
individual needs of the student and 
upon approval of the advisor. 
3, Three (3) semester hours selected 
from among the following: 
PSYC 610 Learning Theories 3 
PSYC 619 Seminar in Behavior 
Modification 3 
PSYC 648 Research in Human 
Development 3 
SPED 512 Behavior Management 
in the Classroom 3 
Other courses as determined by the 
individual needs of the student and 
upon the approval of the advisor. 
COURSE OFFERINGS 
Special Education 
SPED 501. Workshops in Special Educa- 
tion. 3 credits. 
Designed to provide an intensive study of a particular 
opic in special education. Prerequisite: SPED 340 and 
prm'ss/on Head of Department. 
SPED 505. Psychoeducational Analysis in 




study 0| curricular adjustment procedures as de- 
i-tJk byintel.lective, social, emotional, and physical 
inn i! t^e 'HdMdual. The focus of the course is PM methods of diagnosing the learning strengths 
WO pSvr!1005 0f the incliviclual- Prerequisites: SPED ' ^488, and/or permission of instructor. 
91 [SPED 512. Behavior Management in the 
; Classroom. 3 credits. 
toSpl^ion of behavioral modification techniques 
■heiicB0!! 0f c'^®iP|ine problems in the classroom. 
Iressed0 6 Pr'nc'P'es as an aid in learning is also 
SPED 513. Advanced Study of Young 
Handicapped Children. 3 credits. 
Students will be exposed to an in-depth study of 
conditions-mental, social, and physical in nature-that 
are found in populations of preschool handicapped 
children. The study will include characteristics, etiolo- 
gy, diagnosis, and implications for intervention. 
Seminar in Special Education. SPED 514. 
3 credits. 
An intensive study of current problems and issues in 
special education. Prerequisite: SPED 340 and permis- 
sion Head of Department. 
SPED 518. Methods and Materials for 
Teaching Severe, Profound, and Multi- 
handicapped Children. 3 credits. 
Students are trained in the use of methods and mate- 
rials effective with severe, profound, and multihandi- 
capping conditions. Particular emphasis is directed 
toward the provision of a comprehensive educational 
program required by P.L. 94-142. Prerequisite: Permis- 
sion of instructor. 
SPED 520. Field Experiences for the 
Gifted. 3 credits. 
The purpose of this course is to provide the student 
with observation and participation experiences with the 
gifted in educational settings. Prerequisite: Permission 
of instructor. 
SPED 521. Advanced Study of Children 
With Behavioral and Emotional Problems. 
3 credits. 
An in-depth study of the following topics: (a) charac- 
teristics of children with behavior and/or emotional pro- 
blems; (b) theories on the development of problem 
behaviors; (c) non-classroom, classroom, and ancillary 
therapies; (d) screening and assessment procedures; 
and (e) community resources. 
SPED 605. Characteristics of Children 
With Learning Disabilities. 3 credits. 
A detailed study of the nature and needs of the 
special learning disabled child. The focus of the course 
is on terminology, etiology, characteristics, diagnosis, 
and special problems. 
SPED 609. Diagnosis of Learning Disa- 
bilities in Children. 3 credits. 
A detailed study of screening, assessment, and 
diagnostic procedures and instruments used in pro- 
gramming for children with learning disabilities. The 
course emphasizes administration of diagnostic instru- 
ments, interpretation of results, and formulation of indi- 
vidual educational plans to ameliorate learning disabili- 
ties. A case study approach to diagnosis is used. Pre- 
requisite: SPED 605, or permission of instructor. 
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SPED 610. Teaching Children With Learn- 
ing Disabilities. 3 credits. 
A detailed study of curriculum and methods for 
teaching the special learning disabled child. The 
course emphasizes programs, class organization, les- 
son planning, behavior control, curricular materials, 
compliance with I.E.P.'s, and teaching strategies. 
Prerequisite: SPED 605. 
SPED 620. Practicum in Learning Disabili- 
ties. 3 credits. 
The purpose of this course is to provide the student 
with observation and participation experiences, other 
than student teaching, with learning disabled children 
in educational and non-educational settings. Prerequi- 
site: SPED 605. 
SPED 621. Assessment of Young Handi- 
capped Children. 3 credits. 
A study of the techniques and instruments used to 
assess the qualities and capacities of the young handi- 
capped child. Emphasis is on systematic observations 
and interpretation of the assessment data. Practicum 
hours are required. Prerequisite: Permission of instruc- 
tor. 
SPED 622. Methods, Materials, and Curri- 
culum for Young Handicapped Children. 3 
credits. 
Emphasis is on designing and implementing activi- 
ties and experiences developmentally appropriate for 
young handicapped children. Practicum hours are re- 
quired. Prerequisite: Permission of instructor. 
SPED 623. Interdisciplinary - Parental 
Planning and Implementation of Individual 
Educational Programs. 3 credits. 
An analysis of the components of an individual edu- 
cational plan for preschool handicapped children and 
study of the responsibilities of the individuals who plan, 
implement, and coordinate the components, Emphasis 
is on parental and family involvement. Prerequisite: 
Permission of instructor. 
SPED 625. Internship in Programming for 
Young Handicapped Children. 6 credits. 
A supervised internship with young handicapped 
children. This experience provides the student the op- 
portunity to demonstrate competency in all aspects of 
program planning, implementation, and evaluation. 
Prerequisite: Permission of instructor. 
SPED 630. Advanced Study of the Excep- 
tional Child. 3 credits. 
An in-depth study of the exceptional child. The focus 
of the course is upon the medical, social, psychologi- 
cal/and cultural factors which are relevant to an under- 
standing of definitions of exceptionally, incidence, cha- 
racteristics, and educational and therapeutic issues 
and problems. 
SPED 635. Research Methods in Special 
Education. 3 credits. 
Designed to develop the understandings and skills 
necessary for the student to become both an informed 
consumer and intelligent producer of scientific proce- 
dures—both group and single subject designs aredis-j 
cussed. Prerequisite: Permission of instructor. 
SPED 641. Analysis and Intervention 
Techniques for Teaching Children With® 
Behavior Disorders. 6 credits. 
A survey of assessment, curriculum materials and 
remediation procedures for classroom academic and 
behavioral problems. Emphasizes data based instmc-l 
tion and task analysis of problem areas. Assessment 
and remediation are applied in simulation and pracli-] 
cum activities. 
SPED 642. Emotional Disturbance Prac- 
ticum. 3 credits. 
Designed to facilitate generalization of competen-l 
cies developed in previous coursework. Includes 
hands-on experience as well as weekly seminars to | 
review and defend teaching decisions. 
SPED 643. Student Teaching—Emotional 
Disturbance. 6 credits. 
A supervised experience to enable the studenl 
teacher to develop management control over acom-| 
plete class tor children with behavior disorders. Afi 
comprehensive examination will require students to de- 
fend their educational decisions and develop educa-1 
tional prescriptions for each student he/she taught. 
SPED 650. Student Teaching in Learning 
Disabilities. 3 credits. 
The purpose of directed teaching is to enable the 
student teacher to apply, with learning disabled chil-| 
dren, the understandings and competencies acquiH 
in the graduate program. Prerequisite: SPED 610. 
SPED 660. Issues and Trends in Learning 
Disabilities. 3 credits. 
A problem solving and professional leadership 
course dealing with current issues, trends, research 
and legislation in learning disabilities. Emphasis is 
placed on the role of the learning disabilities specialis 
as a catalyst for inservice training in the schools, espe- noi 
cially as it affects teachers of mainstreamed learning 
disabled children. Prerequisite: SPED 620, or perms- 
sion of instructor. 
SPED 670. Advanced Study of Mental Re- 
tardation. 3 credits. 
Designed to provide the student with an m-d P 
ental retardation as a social phenomen ■ analysis of m     
The focus in the course is upon the medical, e 
tional, social, and legal aspects of mental retarda 
SPED 680. Readings and Research. 1-6j 
credits. . j 
Provides the opportunity for directed readifS3 
research in a student's area of concentration^ 
tivity must be done in the major field of stud>u 
site: Permission of advisor and Department Hea 
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SPEECH PATHOLOGY AND 
audiology 
PR. FILTER, Head 
The Department of Speech Pathology 
nd Audiology offers graduate programs in 
peechand Language Disorders and Hear- 
ng Disorders. Graduates in these programs 
re awarded the Master of Science and 
aster of Education degrees respectively. 
Minimum requirements to be considered 
[or unconditional admission to graduate 
rograms include: a 3.25 in an undergradu- 
te speech pathology major, and comple- 
ion of all undergraduate prerequisite 
ourses. Department faculty will rank can- 
didates eligible for unconditional admission 
pnthe basis of their undergraduate GPA in 
[hemajor, overall GPA, and letters of recom- 
endation. Based on these rankings, a 
imited number of students will be granted 
conditional admission. Students with 
;Onditional admission will become eligible 
to be considered for regular admission after 
.pecific conditions have been met. 
Since the enrollment is limited, in order to 
he considered for regular admission, appli- 
ants should submit all materials by April 1 
fthe fall semester and November 1 for the 
ping semester. 
Hearing Disorders 
The purpose of the program is to prepare 
dividuals for professional employment in 
e area of Hearing Disorder/Educational 
Idiology. To this end, students are provid- 
J with the necessary competencies to offer 
|aality services to the hearing impaired. The 
/ogram offers its graduates a course se- 
th^6 anc' Practlca exposure consistent 
J h the requirements of the State of Virginia 
^endorsement as a certified teacher of the 
fang impaired. Selection of the appro- 
t'ae elective courses will also permit pro- 
|.rri graduates to meet the academic re- 
jrements for certification in Audiology by 
lion !riCan Speech ancl Hearing Associa- 
sCvSwa
enSU,e Audl0l09i' h* ,he 
The minimum requirement for a major in 
Hearing Disorders/Educational Audiology 
is thirty-six (36) semester hours of pre- 
scribed course work. No more than six (6) 
semester hours earned in practica related 
courses may be applied to a student's thirty- 
six (36) hour program of study. Students 
who desire certification as a teacher of the 
hearing impaired in the State of Virginia 
must qualify for the Collegiate Professional 
Certificate. A student may be admitted to 
the program with deficiencies, but should 
be aware that he may be required to take 
appropriate course work beyond the mini- 
mum program requirements. 
Following are a listing of specific program 
prerequisites. These prerequisites or their 
equivalents must be completed: 
(1) SPPA 207 Speech Science I: Phone- 
tics; (2) SPPA 208 Speech Science II: Ana- 
tomy and Physiology: (3) SPPA 300 Chil- 
dren's Language; (4) SPPA 301 Audiology; 
(5) SPPA 318 Aural Rehabilitation; (6) SPED 
340 The Exceptional Child. 
Semester Hours 
Minimum Requrements 36 
1. Required Courses 24 
HEDO 509 Diagnostic Audiology 
SPPA 605 Physiological and 
Acoustic Phonetics 
HEDO 606 Teaching Speech and 
Language to the 
Hearing Impaired 
HEDO 607 Psychological and 
Emotional Problems 
Related to the Hearing 
Impaired 
HEDO 608 Procedures for 
Teaching the Hearing 
Impaired 
HEDO 610 Advanced Aural 
Rehabilitation 






















Introduction to Hearing 
Disorders 
Hearing Aids and 
Amplification Systems 
Sign Language and 
Total Communication 




Reading and Research 
Thesis 
12 
Speech and Language Disorders 
The graduate program in Speech and 
Language Disorders is designed to provide 
a broad spectrum of academic and profes- 
sional preparation experiences necessary 
for the training of specialists to deal with 
disorders of human communication. Partic- 
ular emphasis is given to the management 
of speech and language disorders in the 
pre-school and school-aged individual. Cli- 
nical practice experiences are available in a 
wide range of professional settings includ- 
ing the James Madison University Speech 
and Hearing Center, various hospital and 
rehabilitation programs, and the public 
schools. The academic and training compo- 
nents of the program are consistant with the 
academic requirements for certification in 
Speech Pathology by the American Speech 
and Hearing Association and for licensure in 
Speech Pathology by the State of Virginia. 
Students seeking careers in public schools 
must meet the certification standards re- 
quired for such endorsement by the State of 
Virginia. It is recommended that applicants 
should have completed a minimum of 
twenty-four (24) semester hours of under- 
graduate course work in Speech Pathology 
and/or related areas of study. Students may 
be admitted with deficiencies but should be 
Graduate Catalog 
aware that they may be required to tc 
appropriate course work beyond the m 
mum program requirements. 
Minimum requirements for a major 
Speech and Language Disorders includ! 
thirty-six (36) semester hours of prescribe! 
course work. No more than six (6) semestB 
hours earned in clinical practice maybi 
applied to a student's thirty-six (36) tiou 




. Required Courses 


















SPPA 600 Introduction to 
Graduate Study in 
Speech Pathology & 
Audiology 
SPPA 605 Physiological and 
Acoustical Phonetics 
SPPA 630 Clinical Aspects of 
Language: Aphasia 
and Related Problems 
SPPA 655 Advanced Clinical 
Practice 
Semester HoulKha' 
jrl IS 'J 
, Suggested Elective Courses 
SPPA 501 Workshops in Speech 
Pathology 
SPPA 610 Processes and 
Disorders of Speech 
Articulation 
SPPA 615 Processes and 
Disorders of Speech 
Fluency 
SPPA 620 Disorders of Speech 
Resonance 
SPPA 625 Voice Disorders 
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SPPA 640 Neurologically Based 
Speech Disorders 
SPPA 645 Selected Seminars in 
Speech and Language 
Disorders 
SPPA 650 independent Study in 
Speech and Language 
Disorders 
SPPA 700 Thesis 
HEDO 510 Hearing Aids and 
Amplification Systems 
HEDO 606 Teaching Speech & 
Language to the 
Hearing Impaired 
HEDO 610 Advanced Aural 
Rehabilitation 
peech and Language Disorders 
SPPA501. Workshops in Speech Patholo- 
gy. 1-3 credits. 
Designed to provide a detailed study of a particular 
pic of interest in speech pathology. Prerequisite: Per- 
ission of Head of Department. 
SPPA 503. Seminar in Speech Pathology. 
3 credits. 
A study of the current trends and issues in speech 
thology. Prerequisites: SPPA 214 and permission of 
■slructor. 
SPPA 505. Introduction to Communica- 
' 'n Disorders. 3 credits. 
JAn introduction to the prevalent types of communica- 
| is disorders with emphasis in the development of 
eech and language. A study of the etiologies and 
aracteristics of certain communicative impairments, 
■ well as selected classroom and clinical remedial 
.ccedures. 
SPPA 540. Language Disorders. 3 cred- 
its. 
JAcomprBha-isK/8 study of the etiology and remedia- 
* ° 'anguage disorders in communicatively-im- 
■ children. Specific diagnostic procedures and 
ai models will be included in relation to delayed 
'nanaf ^^'cpment resulting from mental retarda- 11 ana learning disabilities. Prerequisite: SPPA 300. 
PPA 570. Selected Clinical Practice in 
APeech Pathology. 3 credits. 
clinical practice with selected types of 
fe riptD on disorders. Areas of concentration will 
Jefnr rrl^ n0 ':'as's of student need. Repeat- 
^0'the instructor.^'3'16' ^ 370 andlor Permis- 
SPPA 600. Introduction to Graduate 
Study in Speech Pathology & Audiology. 
3 credits. 
Focuses on research interpretation both basic and 
applied; current professional issues, development of 
skills in diagnostic report writing, professional writing 
and counseling. 
SPPA 605. Physiological and Acoustical 
Phonetics. 3 credits. 
Respiratory, phonatory, resonatory and articulatory 
components of speech output are considered. Theore- 
tical models of speech production and reception are 
discussed. Prerequisite: SPPA 201. 
SPPA 610. Processes and Disorders of 
Speech Articulation. 3 credits. 
Articulatory phonetics, distinctive features and other 
processes of speech articulation are considered. Em- 
phasis is given to the analysis of articulation problems 
and specific forms of therapy. 
SPPA 615. Processes and Disorders of 
Speech Fluency, 3 credits. 
Theoretical and clinical aspects of stuttering, clut- 
tering and related disorders. Prerequisite: SPPA 315. 
SPPA 620. Disorders of Speech Reso- 
nance, 3 credits. 
The study of cleft palate and other orofacial ano- 
malies and their associated speech disorders. Ad- 
vanced study in the diagnosis and management of cleft 
palate speech will be provided. 
SPPA 625. Voice Disorders. 3 credits. 
The study of laryngeal functions and disorders. In 
depth study of acoustic and physiologic parameters of 
the vocal mechanism. Emphasis is given to the diagno- 
sis and management of vocal pathologies, 
SPPA 630. Clinical Aspects of Language: 
Aphasia and Related Problems. 3 credits. 
Theoretical, comparative aspects and clinical 
management of aphasia in children and adults is em- 
phasized. Brain function and language is considered in 
detail. 
SPPA 635. Advanced Study of Language 
Disorders. 3 credits. 
Content includes a discussion of symbolic behavior 
of children who demonstrate language disorders re- 
gardless of etiology. Emphasis is placed on evaluation 
and therapeutic procedures. A review is provided of 
the relationship of psycholinguistics as related to lan- 
guage training. Prerequisite: SPPA 540. 
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SPPA 640. Neurologically Based Speech 
Disorders. 3 credits. 
Special emphasis is given to speech dyspraxias and 
dysarthrias. Diagnosis and management of speech 
disorders associated with cerebral palsy is stressed. 
Prerequisite: SPPA 208. 
SPPA 645. Selected Seminars in Speech 
and Language Disorders. 3 credits. 
The course will cover advanced considerations of 
the diagnostic and management of disorders of human 
communication. Special topic areas will be determined 
on the basis of student requests. 
SPPA 650. Independent Study in Speech 
and Language Disorders. 3 credits. 
Designed to allow the graduate student to pursue 
independent research under faculty supervision. Pre- 
requisite: Permission of instructor. 
SPPA 655. Advanced Clinical Practice in 
Speech Pathology. 1-3 credits. 
Advanced methods and techniques for the diagno- 
sis and management of children and adults is offered in 
the form of direct supervised clinical experiences in a 
variety of professional settings. Repeatable for credit. 
Prerequisite: SPPA 570 end lor permission of instructor. 
SPPA 700. Thesis. 6 credits. 
Hearing Disorders 
HEDO 505. Introduction to Hearing Disor- 
ders. 3 credits. 
An overview of etiologies and diagnosis of hearing- 
impairment, parent guidance, amplification systems, 
psycho acoustics, speech and language develop- 
ment, oralism, total communication and educational 
consideration. Prerequisite: SPPA 301. 
HEDO 509. Diagnostic Audiometry— 
Measurement of Hearing. 3 credits. 
A study of the techniques used to assess auditory 
function and identify aural and neural disorders. The 
focus of the course is upon the interpretation of audio- 
metric findings relevant to medical implications and 
communicological significance. Prerequisite: SPPA 
301. 
HEDO 510. Hearing Aids and Amplifica- 
tion Systems. 3 credits. 
A study of hearing aids and group amplification sys- 
tems. Topic areas include electronic components, 
electroacoustic characteristics, hearing aid selection, 
hearing aid fitting, hearing aid orientation, classroom 
amplification systems, and troubleshooting. Prerequi- 
sites: SPPA 301, SPPA318. 
HEDO 520. Sign Language and Iota 
Communication. 3 credits. 
Designed to teach students to use American Sij 
Language and total communication. Prerequisite:Pg 
mission of instructor. 
HEDO 606. Teaching Speech and Lan 
guage to the Hearing Impaired. 3 credits 
Overview of speech and language development! 
the hearing impaired. Emphasizes procedures! 
teaching speech and language skills, to include li 
reading and auditory training. Prerequisite: HED03J. 
HEDO 607. Psychological and Emotion! 
Problems Related to the Hearing-ln 
paired. 3 credits. 
A detailed study of the nature of hearing impairm" 
and the analysis of the psychological needs and p 
blems of the hearing impaired. Attention is given 
diagnosis, definitions, characteristics, placement 
cedures, guidance and parent counseling, Prer 
site: HEDO 505. 
HEDO 608. Procedures for Teaching! 
Hearing-Impaired. 3 credits. 
A study of the history and philosophy of education 
the hearing impaired, including educationalobjectiv 
programs, methods and materials. Consideralion 
given to problems in organization, and to the sir 
and maintenance of programs. Procedures used! 
teach academic skills and subjects will be explo 
Prerequisite: HEDO 505. 
HEDO 610. Advanced Aural Rehabil' 
tion. 3 credits. 
A study of aural rehabilitation approaches used 
the hearing impaired including auditory, visual and 
ditory-visual training techniques. Emphasis is pi 
on the sensory capabilities of the hearng impai 
Prerequisite: SPPA 318, HEDO 505. 
HEDO 635. Audiological Assessmenl 
Children. 3 credits. 
Comprehensive study of early identification, del 
assessment and management of auditory probie 
children. Prerequisite: SPPA 301. 
HEDO 645. Seminar in Hearing Disord 
3 credits. 
This course will cover advanced considerations 
five to diagnosis and management oHn^' " d 
hearing disorders. Prerequisite: HEDO 5U ■ - 
mission of instructor. 
HEDO 655. Practica with the Hearmgl 
paired. 1-3 credits. 
Supervised practice with the hearing irnPa'rea 
vailable in a variety of settings and exP®r'® s 
Seminars, scheduled in conjunction with 
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rovide a smooth transition from didactic to experimen- 
tal knowledge. Repeatable for credit. Permission of 
vstruclor. 
HEDO 660. Student Teaching with the 
Hearing Impaired. 6 credits. 
Supervised classroom experiences with hearing im- 
aired children in institutional and public school set- 
ngs. Prerequisite: HEDO 505, 606, 607, 608. 
HEDO 680. Reading and Research. 1-3 
credits. 
Designed to allow graduate students to pursue inde- 
endent study and/or research in the area of hearing 
disorders under appropriate faculty supervision. Pre- 
equisite: Permission of instructor. 
HEDO 700. Thesis. 6 credits. 
ADDITIONAL COURSES 
Included within the graduate offerings of 
ames Madison University are several 
courses designed to meet the specific 
needs and interest of educators and other 
professional workers. These courses are 
generally offered in the summer session, 
and cannot be applied to degree programs 
without the permission of the Dean of the 
Graduate School upon recommendation of 
the student's major adviser. 
FL 501. Workshop in Foreign Languages. 
1-3 credits, 
This course will deal in depth with an area of foreign 
languages that is of topical and current interest. 
FIUM 501. Workshop in Humanities. 3 
credits. 
Designed primarily for humanities teachers who wish 
to work within an interdisciplinary framework to in- 
crease their knowledge and sharpen their skills in vari- 
ous areas of humanistic studies. Topics will vary ac- 
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equest For Graduate 
pplication Materials 
ame. (Last) (First) (Middle or Maiden) 
ddress. (Number and Street) 
(City) (State) (Zip Code) 
en do you plan to begin graduate work at Madison College? 
(month) (year) 
jch degree program do you wish to enter at Madison? 
I.Ed.  M.S.Ed.  M.A.T. 
_M.A.  M.M.Ed.  M.B.A, 
Jvi.s. 
nown, list major and/or minor program you are interested in: 
.Assistantship Application 
.Fellowship Application 
.eck specific information you desire: 
^Graduate Catalog 
—Application 
—Part-time Medical Form 
—Full-time Medical Form 
-Current Schedule of Classes (For term entering) 
pil To: Dean of the Graduate School, James Madison University, 
Harrisonburg, VA 22801 
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